


E.8.R. 42,

to Article 309 af the Cao
Fa jasthan : makes the ' following

: DLTlH

DEPARTMENT OF PERSONNEL (A-Gr.-II)

INOTIFICATION
;Jaipdr, May 30, 1374.

e/erclse o fi the powers conferred by~ the proviéo
Constitution of India, the bnvernnr o f

“service o f
the Rajasthan Excise Subordinate Servirce

THE RAJASTHAN EXCISE SUBORDINATE SERVICE

(GENERAL BRANCH) RULES, 1974. S

+:
PART—-I — General

Short title and coﬁméncamaﬁt = (1) These Rules
called the Rajasthan Excise Subsrdinate
(General Branch) Eules, 1374,

f“*f They sﬁall wnme xnth force at once.

may - be
service

ruges, unless the context

ﬁtlévaf‘

{

“ﬁpﬁointing Authorlty" (1) means the uovernment in
reépeFt St Aésxstant Publl- Prose-utors and Cii) the

umm1551oner of Ewrﬂse Department Ra jasthan 1n respect

of other pos S aqd 1n-1udes, such other fol-er

oY
Authﬁr1ty whu-may,

d1th thefapproval of the Government,
be gperlally empnwered by the Pommxss1oner to

exercige
the powers and fun;tuo

ns nflthe Appointing Authﬁrlty,

f
t

i | ‘

"Commission" -heansi the: [Rajasthan Public Service
Commissiong | E e
: : | i S5k

TComMissionefP megns the‘UGmmissioner,Excise
Department, Pa;asthan- S
: ! i

"Committee® méansjthe Committee referred to in rule 2d;
. | G
|
1
i

L ol

Rules requlatan the
recruitment  to  posts in, and the canditions of
persons appointed to
(General Bréhﬁﬁﬁ, namely: :=
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to the pro edure prescribed in Part IV of these rules.

e °

"Member of the service® means a peréon]appbinﬁéd in a
substantive capacity to a post in the Service under the
provisions of these rules or under rules or orders
repealed by rule 37 and includesra prabaticner;,

3 ; :

"Schedule" means a Schedule appeﬁded to these rQIes;

"Substantive Appbintments" meaﬁs'ant appoxntment made
wnder -the provisions of these rulas to a zsubstantlve
varanry after due selertlon {5 R any uf the method of
recruitment prescribed under these rules and includes an
appointment -on probatlnn or ag prubationer follnwed by
confirmatiocon op: the rumplet1un. ‘of © the . probatxunary
pericd; y ! ?
“Governmaent® means the EqurnméhE{of Rajastiman;

) i ;
"Service" means the Fa)asthan Eyc1se Subordinate Service
(F3eneral Branch).

"State" means the state of Rajasthan.

it 7
{

"Service" or "Exper1ence" wherever prescribed in these_

rules as a conditicon for prnmotlnn from Dne SEYVI-E ta
another aor within the Serv1ce'frnmg?une category tao

another or to senior postst in, the case of a persaon
holding a lower post ellulble for, promotion to higher
post  shall include the perlod forl which the person has
contipucusly wﬁrked >N such lower post after regular
selectian auyordan-e with Rul 5 promulgated ! under

T provisa to Article 309 of the Const{tution of India.

Note

Absence during service 2.gs, training, leave and

deputation which are treated las Yduty™ under 2tﬁe
Fajasthan Service Rules, 1951ishall also be caunted

as service for computing mlnlmum experience oY

service requlred for promotlnn. T . :
|
|

"Year” means financial year. !

Contd......
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Iut&?ﬁwetaLxun - Unless the cﬁnteﬂ Sthey 1éé requ1res
Ragasthan beneral Plauses Act, 1955 (Ra)asthan) At 8 of
1 ') shall apply for the 1nterpretat1on of these rlles as it
app11es far the interpretaticn of a Fa;asthan Act

PART—II CADRE

4. - Composxtion and strength of the Service - (a) The nature
/nf‘pnsts 1n the Serv1-e shall be: g SpEllflEd in cxlumn = the
schedule. : 3

(b) The strength of posts in the service shall be such
&S may be determined by the Government from time to time :

FProvided that —-—

i) the Government may create 'any gost permanent or
tamporary from time to time, as may be found necessary
5 and may abolish any such post in the like manner without
'thereby Entltlina any person to any compensatiin;
: | :
;(ii)-thei Appaintih Authorlty may leave unf:lled or hold in
abeyance or. ralluw to. lapse

temporary 'from time ta .time,

any pnst, permanent or
without thereby Ent:tlinq

any [person to any -ampensatlons.
: 5 ; } ZUREE Y
S Qunstituﬁion=bﬁithe Service —— The service shall consist
- '.Df ig—- I | i Lk :
. L - il -
(a)g all peHsons holding substantively the posts

4

Specified in the Schedule;
: : |
|

(b all persons recruited ﬂo the Service befare the
-ammenLement of these Pules- and

l
H

) all per5ﬁn5 recruited to the Service in Accordance
with the Provisions Df these rules. i '

P/RT—III}. RECRUITMENT

6. Methods%of Recrultment 54;(1) Ferrultment to the service
after the Dmmen-emént of these rules shall be made by the
fnlluwlna methads in the proportian indicated in column 3 of

the Schedule :-




S,
: Cal dlf!ﬁ&i s2cruitdent in arcurduﬁrr u.thfﬁfu
these rules. Py nv;ded that 12 SA of the pos%s o of:
Grade II ta be flllEd in by dxrect recru;tment : e
reserQd for beinq fxlled in from amonqst the- MlnlStE?lali
S%affv holding a- prst in the cadre substantluely, subgject to
their b91nq found otherwise elialble for such recruitment
under these rules. The reservatian shall ba carried forward
only to the next SUCueedlnq year. i

Frovided that the post of exr1se Guarda.sﬁall be filled
100% by direct recruitment from! amongs® the Clagss—1IV
Employees holding the post substantively_uih the Excise
Department. : N3 s

H
1

(b) Promoticon in accordance with Part V of Mﬁ!ge rules

Pravided that :=

i) If the Appointing Author1ty
consultation 'with the ‘nmm1351on lwhere that
suitable perSnns are not ava;lable for APRHELH by the

app01ntment . by
© the uther method 1n relamat1nns of the presfr1bed proportlon,
may be made in the same manner as- spEtlpled in these rules,

method of re~ru1tment in a partigular yearn

(ii) nothing in these rules shall éreclude the ' Appaointing
Authority from fappulntan twfficers Fhr vere immediately
before 1-11-1956 in the employmen of psefreorganisatian
-State of Ajmer, Bombay and Madhya, Bhirat to @uitable posts in
the Schedule in accordance with the 1rect1ons governing the
integration of their serv1ues;: _ j '
. : ; ! |
(idiid the per5uns whn were app01nted to the posts included
in the Schedule in ad hur/nfflf1at1nq/termprary bas1s befoare
1-1-1972 and were warking as such con the date these rules
come  into  force shall be screened and re’ommehded by a
Lommittee referred to in  rule '“4 :qu aqustlnq - their
suitability on the posts held prnv1ded that they possess the
academic quallflnab1uns prescribed. in these rules either for
direct recruitment or promotion Jlor the prescribed
qualificaticns  aon  the basis of whith the - persons were
selected for ad har/Uff1e1at1nq/tempnrary appaintment :

¢




sivikted st that  a person app01nted on ‘ad hos Basis shall
nnt he entltled tn Screening for a P2st higher than to which
e was 1n1t1a11y app2inted, if a pPersosn senlorrto Rim on
lowey post who fu1f111ed qualexlat1ons prescrlbed for the
post T was e;ther not given such ad ho-'appozntment oY is  not
ent1tled ta! screenlnq under thlS rule,

|
2 l

Note :- Senlorlty fhr the | purpuse ;shall be. determ1ned
ac;nrd1nq tn lenqth o f rnnt1nuous serv1ce to a past.

FProvided further thaf théi'ﬁﬁmmiftee appointed under
these rules far adjuding suitabiiity_bY“sc?eening either as
an ey-ept1ﬁn of general methods uf rerrultment or as initial
Lonst1tut1nn of service, may ex-— gratia recnmmend if any of
the employees with more than three years of service on a post
for which he is to be 5ureened 15 not -adjudged suitable and
if thereafter has nn right to b appointed on a lower post,
fdr’ such lower post being effered to him by abserpticn and
there upon such an employee shall be treated . as surplus
_employee under the rovisions of [the Rajasthan Civil Service
(Absorption of su'plus' Personnel) Rules, 1969 and such
employed. may be’ absarbed on| the lower post . on the
:recnmmendatlans of  the committee subject to such bnditions

as may be laid down by'it. ' -

(iv) That the-perSaqs who have been cantinucusly holding the
pest  of | Exci%e Inspe#tor Grade— II in an adhos  op urgent
stemporary basis fqr a perlnd of not less than 5 years on
21.2.88 'and are still h01d1ng 'the Post on  the date this
"amendment comes intg farce, shall be screened by a committee
c0n51st1nq of the EHr1se commissiconer, Dy. Secretary to Eavt.
finance lExc1se) Dy. Secretary to Gavi Department o f
personnel and Qdd1t1 onal cemmissioner Excise (Admn.> for
ﬁdjudinq thezr su1tab111ty for the Ppost held by them and
shall be appointed ta the said post onNn regular bas&s in the
service, [if . they possess qual;f;cat:mns and experience
RPréscribed in these rules fior direct rerru1tment. The inter-
se—seninr1ty of perséns adjudged suitable shall be determined
by the rommlttee afuﬁFdlnG to  the length of 22ntinuous
service on the Post of Excige Inspectaor Grade-11.

2> Recruitment ta the service by the aforesaid method shall
be made in such a manner that the persecns appointed to the
Service by _each method do not at any time exceed the

i
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perceintage . lx?dihmwni n rhe Rules/&cneduxe o the tatal

strength as sanrt1oned for each cateqory from time to txme.

VAL Reservatxon of vacancxes forlthe Scheduled Castes and
the Scheduled Tr1b35~(1) Reservation of vacancies far the
Scheduled 'Iastesf‘add_,the Scheduled1 Tribes shall be
accordance  with the orders |thef_Government
reservation in fo rue; at the t1me of' recruitment
direct relrultment and by promutxon.,.;

i
|

in
for» such
i.e = ¥ by

2 The varan-1es S0 reserv;d far promotion shall be
filled-in by sen1ur1ty -um merit a d merit.

37 In f1111nq the vacancies [so reserved the eliqible
candidates wha are members of the Sgheduled Castes and the
Scheduled Tribes shall be considered for app01ntment in the
order in which® the1r names appear (in Qhe list prepared for
direet recruitment by the lﬁmm1ss1on,|for posts fallan i
its purview, and by the Appulnt1ng (Authority in other cases,
and the anmlttee =14 the Apprint1nd Authdrlty, as the'  r‘fase
may be, in .the case of prumotees, irrespective of ‘their
relat1ye rank as compared w1th_ather céndidates.

‘1
[}

C4) Appﬂintﬁent shall be made strirtly in! accordance
with the rosters prescribed separa%ely for direct recruitment
and promotion., . In  the event of| non-avaxlablllty of the
eligible and suitable fand1dates amrnqst Scheduled Castes and
. the Scheduled Trlbes as the -ase'may be, in ‘a partx-ular

year, the va-an-les S reserved for them shall be filled in

accoordance with *he nnrmal prD-edure and an equivalent number
of  additicnal vacancies shall be . reserved in the subsequent
Year. Such of the vanannles whigh - remaln s0 unTllled shall be

carried fo orward to the subsequent three recru1tment years in

total, and thereafter such reservat1on1wou1d lapse 8

!

"Frovided that there shall be no carry forward of  the
vacahcies in posts or nlass / ratagury I/ group of post in any

cadre of service tao which prnmotlons are made on the basis of
merit alone under the rules.

7A. Reservation of vacancies for Other Backward Classes:—
Feservation of vacancies for Other Balkward Classes shal'l be
in Accordance with the ocrders «of the Govt. for
reservation in Torce at the time 6f direct recruitment. In
the event of Non—availability of eligible . and suitable

suizh

adre

.\q
25
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':éﬁﬁfaéteé'saﬁﬁdét Other Ba:kward llass in a partluular year,
the vacancis so reserved fuor them shall be filled accordance
with the’ normal’ pruredure,

7B, Reservation 6f vacanc1esi for woman ‘candidates :-
Eeéervgtion of varanries for woman candidates shall be 20%
irategdrywise, in dxrect7YEuru1ﬁment. In the event. of non-
{av'llabglity of eligible" and su1 ab1e woman candidates in  a

tbm‘ the subsequent year and lthe: reservation i.e. the
reservatxon of woman rand1 ates shall be adjusted
propmrtlunately in the re5pert1ve fategcry to which the woman

rand1dates belong. 5

8. Nat1ona11ty - A randldate fo appbintment to the Service
;must be : 1

(a) 'a citizen ﬁf Indla, ar

(b) a subject aof Nepal oY p

(c) ‘a subject af Bhu‘tan, or J %

(d) a leetan refuqee who rame er to India before the
ist January, 1564 wlkh the 1ntent1nmﬂof permanentlv, settling
in Indla, or 4 . : i

(@) a persan HT'Indian or101nfjho ‘has migrated from
Pakistah Burma,A Shr1 Lanka and Eaﬁ& African Counties of
Kenya, Uqanda and the United Republdc of Tanzania Cfarmerly
TanganylPa and Zan"lbar) Zambia, Halﬁwll, Zaire and: Ethicpia,

vietnam with the intenticn aof permanéhtly settling in India:
{

e G e M '1_ sy LG

Provided that & candidate belonging to categories (b)),

Ccd, ¢d)i and (e |5ha11 be a peiwon in whose . favour a

ert1f1-a+e o f ellalblllty has been issued by the Government

of Indla.. .
i

<A rénd1date in|whose. case a cef!;flrate of eligibility

is neressary, may be admitted to an examination or interview

-onducted by the qum1551dn or,other recruiting authority and

he may also’ prov1siona11y be appointed . subject to the
necessary certificate b91nq given to him by the Fovernment.

8A. Conditions: of ‘eligibility of migrated from other
Countries to India 5 Nutwlthstandlng anything =ontained in
these Rules, pruv151nns regarding eligibility for recruitment
to the S&vrvice with reqar_.'

= Natlunallty, age-limit and fee

ar oather cone essions to o SN ' whio may migrate from other

cular' year, the vacancies. éhall not be carried forward

.
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v
with the intenti
in India shall pe regulated by g

: S
May be issyed by the State 3 > _
the same shall be regulated mutatis mutandis a

instructions issued won  the subject by the
India, ' ‘ | '

Dauntieai#,-:ndaa 2N oaf permanently

e QetErmination"of“

Provisions gf " the 941e§;'the

ﬁppai@ting Authori
determine =ly| ist

Aﬁfil every y

vacancies Dccurrinngdfihg the fiianci§1 year.

(b) Where g1 pﬁéiQiéﬁfa
as prescribed in Eﬁéirule
determined shall be filled in by”fhat methad.

(2)  Where a post is teo pe %illed
method 4S prescribed in the |
SPpPertionment of “Vachacies, determinpd Junder
above, to each such method shall be |doné
Prescrived Propar tion
already filled in.
after apbortionment
above, the same shal

If any fraction of v
of the vVacancies in!
1 be appoftianed tolthe quota o f

)

cmethgds,'prescrived in.

Precedence to thE'pYGthiQh quota,.: '

(2) The ﬁpﬁointing Authority shall alss
Yacancies of earlier Years, ?earwiselwﬁich wer
be filled in by promotion, if . such | vacancies
determined angd filled garlier : I
réquired to be filled in.

10, Age:—~ a -
enumerated in the s

Years and must not have attain

first day of January next following the|

receipt of applicatisns:

Provided B

€12 that the UPper age—-limit
relaxed by 3 - years in the case of

candidates belonging to Scheduled Lastes

vécanciesﬁ}CIJ ki) Subject -

a  continduous ityslic order

h orders er. instructions as

ccording to the
Government of

I
ta the_
ty shalll

Meibhedctual Rudmber of

be fllleﬂiin by a single "method
or S%heduﬁe, the vacancies

SO

;in’by more  than . one
|.rL.llF_N;r.'i ar Schedule, the
clause (a)
maintaniﬁg the
for the-pver 11 number of posts

Ecancies is left_éver,
the manner Prescribed

varisus

aiving

determine the
€ required to
were naot
in #he yegr;in which they -were

last date fixed for

| mentioned above, shall . pe
women candidates and
or Scheduled Tribes;
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1.(11) that the upper aqe—11m1t1mentlpned above shall not

apply Ao an e»—Fr1s~ner who had served under the Government

on a substantxve basis aon any pﬁst before his conviction and
was, ElllelE for appointement under the rules;

|
1

tiii)  that the upper age-— 11m1t mentluned above shall be
relaxed by a per1ud equal tao the term.of 1mDr15unment served
in 'the the rase of an e«—Fr15uner wh was not over age befare

his conviction- and was ellq1ble fnr appulntment' under the
rules' e |

(iv) that ‘the pérSHns appo1nted tempprar11y to a post in
the service shall be deeemed to be! wlthln the age limit, had
they been within the age limit when they were initially

appn1nted even thaough they have Lrossed the age limit, when

they appear fimally befare the Commisgion or the nppozntlnq
Authorlty as the case may be and shall be allowed up to  two
chances had they been eligible as such at the time of their
initial appplntment-

v)  that. the Cadet; instrustars shall be alfawed td
deduct, from their a-tual age, the period of servlue rendered
by them in the N ,.u. and if) the résultant age doces net
exceed the maximum age limit prescribed above by mare  than
threa years, they shall be deemed t~ be within the prescribed
age limit; - 2 Ee '

Cvi) that the upper aqe limit in the QaSe of ministerial
staff of the Departmént for -ateany uf posts resetved for
them under|rule & (a)ishall be 40 years.

Cviiy that the upper aqe 11m1t mentluned above shall be
relaxed upt 45 years | I for the persﬁns repatrlated frﬁm BRurma

~and Ceylon,nn or after 1.3.19€2 and East African countries of

kenya, Tanganyika, Urnganda and Zangibar wlth & - further
relaxation upto 5 years in- the case of par5un5 belonging +tao
the srhedule castes ar the snhedule trlbes.

(viii) that there shall be nao age—llmlt in the case of
pPersons repartriated fram East African Countries aof Fenva,
Tanganyika, Uganda and Zanzibar;

Civd Nntwlthstandlnq any+h1nq contained contary in these
rules in the rcase of persong Serving in connéection with the

Contd.
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arta vy of ‘the state in substahfive!capacity; the upper agé
limit shall be 40 years for dirgct recruitment ta post: filled
in by competitive examination or in! case °f posts filled in-
through the commisssisn by interviewr This relaxation shall
nat apply to urgent temporary appointments. =
(%) that the released emergency;ﬁommissioned Officers

and Shart Service demissianed,officers after release from
the Army shall be deemed to be within the age  limit even
though they have crossed the age limit when .they appear
befofe the Cammissicn had they been eligible as such at the
time of their J2ining the Commission}in’the Army.

(%i)d that therd shall be na age limit in case of perscns
repa®riated from Pakistan during the 1971 Indo-Pak war.

SOxi1)  that there shail be no, age, 1imit in the case of
widows and divarce wamen. 1

wE}planationjx—*That in the case ﬁf widow, She will have
to Hrnish g certigi;ate’ﬁf death aﬁ'her husband 'frﬁm the
i ent Autharity and in case of diviarce), she will have to
fot = the proof of quche; ’ ; ] iy

Awiidi) That where the uppér age limit te post/poasts  ig
Prescribed as 23 Years or less in tbe?Eules or Schedule, as
the wcase may be, it shall be relaxeq by 2 years in the case

=f candidates belanging to the other' Backward slasses.

“andidate for direct recruitment toftbe Posts enumerated in
the Schedule shall in addition’to;such experience as is
"equired, possess:- .- ' i

1i. Academic and Te&hnical qualficétion and experience - A

|
‘ (A _
Cion the quélifitatiahs giveh in .columns 4 of ‘the
sSchedule, and - e ' { : :

Cii) working kdowiédge @f Hindi | written in Devnagri
Script knowledge Rajasthani Culture!l . |

[ [
12. Character :- €13 The characfér &f 4 candidate for direct
recruitment to the Service, must be éu;h as will qualify _him
for emplayment in the service. He muétlpraduce a4 certificate
of good character from the Frincipal Acﬁdemic Officer of the

UniVEﬁsity or College ar Schoaol in which he was last educated
3 S |

Contd. ... . =
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and . two such cert1f1rates writtem not more than six months
prlor to the date ofl'appl1caticn, from two responsible
persqns not | connected with his' Calleae or University or
Suhool and not reléted to him. | ‘

§ Explanat1on s; In ;the gase of c@ﬁVE&fihh of a candidate for

gB T Lot
;

e an | offence by a. court o f law, the
' f circumstances of the conviction shall be

taPen ints account and
: Lo 4 : e
(g} if -they’invoﬁve no moral turpitude and produce a
. 'report from the Superlntendent After Care Home ar
‘if there is nn ‘such Home 1h a particular / d1s;trict
from the Supewintendent af Pulice of that district
to the effeqt that whileé in priscn and by his
subsequent conduct, he has-proved toc be completely
refarmed; and @ : S S

P

(H);-i?'”tﬁey L:nvnlve moral turp:tude, he prqdu-es_ a
& cartlficate from the Superlntendent, After Care
_[ 'j Home endfrsed by the Inspegtor Beneral of  Prisons
bota. “the Effelt that he hag proved to be completely
f}'reformed :y d1%rlpllned life while in Frison and by
v his : subsequen good conduct in an After Care Home

iy EESN Gy
e b i e —

shall not | be régarded as dlsqualzf; ation. ~

| [l ' ; R
Cﬁ)} It é_cand:date!was renv1|ted fnr a rriminai affence
i By la. Colrt S&f 14w and if: the -1r:ustan-95 of the
ccﬁqittion re eal assor13t1n f'such candidate with
crimes of v;olenle 27 with a 'Jvement which had as its
f obgect to over-— thro*:by vlwlen means the bpvernment as

'dlsqua11f1cat1qn fﬁq re»rultment
i |- :

. Phys:cal fltneés-— A_rand1date far direct rerrultment to

‘ﬂthe *sEHvure,‘ must|be‘1n ‘gmed. mentalﬁand ‘badily health and
Cfreé from any mental o phy51ua1 defe-t likely tao interfere

witﬁ' the eff1c1ent pnrfﬁrmanfe nf his duties as a member af
’ f;serv1-e and if sele-ted must prbdu-e a kert1f13ate =
i ity notified by  the

_;$§,eﬂ fect. from a- medlual,-authn
’érnment fur the phrpnseﬁ { vi'
3 “iﬁ :' : - acf.&?v [+

E ployment of. 1rregn;ar or 1mpr0per means - A  candidate

L i < :
par has beenqdeclhred by the: Eummxss1un, Appaointing
, LA i | 12

PP S 1 : .
I

i'and is suitablé faor empIJyment the mere convictiaon'

by | llaw estabhisheﬁ the ﬁv1cﬁ1nn?Yqha11‘ Sperate as

44
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Futharity,  as :hw'rqse @may be qaik.; et 4ﬁp9rsonation Ll R o O
sebmittinq fabricated document or ducuments whluh have, been
tempered with or of mak1nq statﬂments which ara incorrect or
false ar of suppressing material 1nfﬁ#mat1cn or of using or

attemptlnq to use unfaxr means’ in the 1nterv1ew or otherwise

resqrtlng to  any nther irregular ar 1mpraper means for
obtaining admissicn to the 1nterv1ew, may , in additian tak
rendering himgel f llable to cr1m1na1 prusecutign, be .

debafrred either permanently or for a ' SE

: e

2cified period}

(a) by the lJmm1551 on or the ﬁbpnintiﬁq Authority, as.
the case may be, from admlséxdn tp any examinatiaon .
oy appearance at any 1nterv1ew held by the
Appu1nt1nq Authurlty for select1 on of candidate; 3

(b) by . the 1GoVernment for “émﬁlayment under the

- Government. iy ; & i '
1iSiem )i ééhvassing:— No rqummendatiun'qu -recru1tment either
written or aral other than that requ1red under the “rules,
shall be takem intao rnn51derat1ﬁn..An§ attempt on the part of
4 fandidate to enlist suport dlre-tly Sr 1nd1re-t1y fur his

rand1da+ure by any means may,dlsquaqllfy Rim for recruitment.

PART IV~ PROCEDURE FOR DIRECT RéCRUITMENT.

16.° Inviting of App11cat10n. Appllaatl for direct’
recruitment to the pnsts in the servxne 5ha11 be invited by
the :Lumm1551ﬁn/ﬁppﬁ1nt1nq authar;ty by advertising the

vacancids to be f111ed in =on the folrlal Gazette or in such
=ther manner, as may be deemed fit; !

} I

“Fravided  that. while selecting candidates for  the .
vacahries S advertiéed the | Jmm1551onfﬁppm1nt1ng authority
may, if suitable perséns are available,keep on the reserve
list, the names of more candidates whose number shalil not
exceed SO0Z of the advertised vae ancies. The Appainting
Authq%ity may appﬁint candidates in the crder of merif, if
required, within six munths from the date of declaratisn of
original list. '

N
17. Form of Application :— The application shall be made in
the fnrm approved by the lumm1551nn/fppu1nt1nq authority and
obtainable from the dffice of the Lumm1ss1un/éppu1nting

i




il : t

e e R e

authority on payment &f 'such fee as the Iommiséion/éppointing
authority‘méy, from time to tlme, D U \

Provided that the persons repatrlated fram Burma and
Ceylon -on or after 1-3-19638 and from East African countries
of Kenya, Tan~qanvyka, Uganda, and Zanzibar shall be exemptel
from payment of caost of Application Form prescribed by the
Cammission or the Qppulntlnq Quthar;ty, as- the rcase may be,
sub ject to, the canditisn that the Commissiaon oy the
Appointing Authnrzty, as the case may be is satisfied that
such PErsons are naot in & pmsitiﬂn q pa/ such fea, :

S 18. - Applicatjon féé.- A, randldate for dlre-t re-rultment to

a . post .in the Serv1-e must pay the fees fixed by the
;Cnmm1551 n/Appo1nt1nq authur1tyf in such manner ag may be
1nd1-ated by them. | =3 ' T '

Frovided that the persans | repatrlated frum Burma and
Jeylan SN oF after 1-3-1'962 and fram East African Zauntries
of Kenya, Tan—gany1ka, Uganda and Zanhlbmr shall be exempted
from payment' of the applicaticn fee, examination fee e
presrrlbed by the Commission ar the Appn1nt1ﬂo Authnrlty.' as
the case' may be, subJert to the Lundltlun that the Commission
@r the Appointing Authnr1ty, as the ase may be, is satisfied
that such persons are not in a pu:ltlun t2 pay such fee.

! : ] |
19. Se;rutiny- of|npp1icat1on.¥ The mem1551ﬁn/ﬁppa1nt1na
authority shall scrutinise the appll:atiuns received by it
and require as many randldatesi qualified fuor appointment
undeayr thase rules as seem to theﬁ desirable to appear. before
them, faor | interview: | i :

Prnv:ded that the dé-1s1un o f the Cdmmissimn/ﬁppbinting
autheorisy régardxng the ‘alxgxbility or  otherwyise of a
candidate shall be final. ' -

20 Recomméndations-of the Comm%ssion/ﬁppointing authority—
The Lummlsslonfﬁppnintlnq authnr1ty shall prepare a lis¥% o f
randidates when they cons ider 5u1table for appointment to the
pu5+5 concernad, arrange 1n the crder o f merlt

Frovided that for  the posts Wwhich are +to  pe filled
through Combined Competitive Examination under the FRajasthan
State and subordinate Services (Direct EExrultment by
Competitive’ Evaminatiang Fules, 196z, the Commissions

7




] ‘g‘f‘il

Lo - 2

Appointinq author1ty may, on requxsxtion,’
order of merit,
vaczancies
the

~recommend in the'

,“aga1n5t add1tLona1 vacancxes 1ntimated to them
Government or the App01nt1ng Author1ty,
be .before the final result of% the

» Comb1ned Lompet1t1ve
Examination is declared by Ttha, Comm1551on/Appoxnt1ng|
éuthority,ﬂ ot 1 i

" (=8 Gg
21.

Disqualifications for ippdiﬂfmenf—CID No male
who  has mofe’ than one wife 11v1ng shall be eligible for
appeintment to the Serv1ce un19551the Government after being;
satisfied that there are special grounds for doing so
any candidate from the operatlon of this rule.

carididate
exempté

(2) No female candidate who is marr1ed to

a person
having already a: wife

appointment to the Service unless ‘the Povernment« after being

satisfied that there are special grounds for doing so,
any female candldafe from the operat1on of this rule.

b

exempt |

(3) Deleted. '

‘ Y
(4) Na mar¢ried -andldate shéll - be
appointment to che

ellq1ble. for f
Service if he/she had .at "the time of
his/her marriage accepted’ any dowry.

| )
For the purpose oflthls rule “dowry" has the

meaning as in the Dowry Proh1b1t1on Act, 1961 (Central
Act, =28 of 1961).

Explanation :—
same'

22. Selection by Appointing A%thorlty-— Subject to the
provisions of rule 7, 7A % 7B the | App01nt1ng Authority shall
select candidates who stand hxghest in‘order of merit in the
list prepared by the Fommlssion/App01ntinq cauthority

rule ZO: ;

under

FProvided that inclusion of a candldate s name in the

list confers no right to app01ntment unless | the Appointing
Authority is satisfied after 'such . enqu1ry as may be
“onsidered

nEuessary that such cand1date is suitable in

all
other respects far appeointment to

‘the post concerned.

Zontd

further names,vxn additlon to the adyurtisedr

as the case méyj‘

11v1ng| shall be eligible for |

s By

‘basg
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PART v— PROGEDURE FOR RECRUITﬁENT BY PROMOTION

230 Eligibility and criterxa for Select;on.— Selection for

appointment to  the - usts requ;red to be filled in by
Promotion ag’ mentioned in the Schedule shall be made

appointment to str1ctly on the ba515 of merit and on the
‘basis of senxorlty--um—merlt in proportlon (o)1 BT e §

Providedwthat'if the Departmental Promotion Commlttee
is satisfied that suitable persons are not avialble for
selection by Promotion strlctly on 'the bas1s of merit in a
pParticular year, ‘Ppromotion on the ba51s of senlorxty—cum4
merit may be made 1n tha same manner as specif1ed in these

rules, i
| |

Explaﬁafidﬁfﬁ—iIh Eéééza‘ ert rerrultment to ‘a post has been
made .earliérf than' reqular sele-tlnn for Prcmot1un is a
particular year,' ‘such uf the per5uns, ,Lwho are or were
ellqlble for appu1ntment tu that pust by both the methnds1‘of
.rerru1tment and have been appulnted by d1rert reLru1tméq%
'f1rst shall alsr be -n51dered fnr prnmotlun. :

SR , s . £ = 2 : 2
24. Procedure for appo1ntmenf by promotxon-— 1> As scon as

“thei ApPN1nt1nq AutHnr;t/ determlnes the number nf vacancies

under ‘rule 9 and de.lde=,tha1 a -er+A1n number of pasts are.
required tao be filled by pf“mntlun. ‘It - shall prepare a

correct  and. romplete ll:f containi names upto five *imés the

snumber of va-anvles out onp ‘the seninr most persons  who are
qualified under the rules for prﬁmutlnn 3h the . basis =
seﬁxurltyhrum—mer1+'?ﬁr 50 the ba51s of merit and who héﬁe
passed the qualifying evamlnatlun wherever necessary Ty
prnmutlnn to the -lass of posts concernead.

(2> Deleted. |
- i

€33 1 A Committee tgnsisting of the Commissiocner as
Ehairman,; the Deputy Secretary teo the EGVErhment, fncharge
Finance (Excised, Dépar+ment the Deputy Secretary to  the

Govermment  in the Department af PErsonhel and Additiaonal
lummlssxnnnr(ﬁdmlnlﬁtrat1Ln\, Head quarters, wha shall alss
> der *he cases of all persans

be Member Secretary shall conei

included in the list rmfer red tooin sub=ruledliintervieving
suwzh  of  them as they may deam feczagz=ary and  ghall Frepare
sejarate lists Tantaining mames ot suitable candidates +.a be

promoted  on the bHasis 2f seniaritu—cum-merit and mer it




rq«n@r‘in’{ upto one and

ua~f L'Mab the number of posts to
be fxlled in on the respect1 o B

ve basxs. @q’

v VYOVldBﬂ that in case any Member or Member
the case may: be’ constxtut1ng the Con mlttee
appo1nted “to the post concerned,

of the past for the time belng sha
Serretary,

~Becretary, as

has not been
the bfflcer helding
IP be the Member or Member—
as the case may be, of the POmm1ttee.s'

| _ . _
(4> The names of the randidates ﬁelected on the “"basis
of senxor1ty—uum—mer1t and merzt shall .be arranged in their
respective lists in order of sﬂn;ority:-: | '
sy 1 the Committee is Eat1s ied that suitable persons
are

not avallable for appo1ntment

By promot;onj strictly
the basis aof

|
merit in a partlcular
prumotlon on the basis of senlority—cun

the same manner as sperlfled in th1s ru

an
yeat, Aappaintment by
—merit may be made in

le. |

(6) The - llst prepared by the 4omﬁittee'sha11 be sent by
the Appolntlnq Authaority

to the’ Commxssxan, where
necessgrY: ugether with

Lonfldential Rolls and Personal Files
=f the candidates included in 1t aa also of those superseded,
Af any. A ‘ : cehii

€7 On recezpt; of advxce Iof the

Cammissidh, the
he 11st finally with
in its oplnloq, be Just and proper.

Appu1nt1ng Authority may appruve £

such
modifications as may,

| {
b} l'
L7A4) The . -names of the persons 1nr1uded in the two
f1na11y approved by the Appoxnt1ng author1ty shall
arranged in a list in order of 5en1or1ty.'

lists
be re-

8

Appointment shall _be
Authority

madeJ by ‘the Appointing
taking persons out of the llsts

finally approved
under the Preceeding sub rule in the order in which they have
been pla-ed in

the 11st till such I¥st . is  exhausted.

(3) Foar purpose o
be filled won

followed:—

f determ1n1ng the number vacancies

either basis, the following cycle shall be

The first ane by merit;

The subsequent’ by’ seniority—cum~ merit;
The cycle to be répeated,

o b g ey A T

charged.

=

mi

[l |
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',249.,> Rev1sed Crxter1a.= E11q1b111ty and Procedure: for

Promotxon to Junior, Senxor and other posts encadred in the
_'Servxce 1 ﬁb SOoN _ as- the ApDo1nt1ng Authority determineg
. the number of vaganczes under rule regarﬂan determ1nat1un of
JValan-xes of these Rules and dec1des that a certa1n number of
'posts are required to be filled in by promoticn, it shall
sub)ect to. provqu ns. of sub—rule (9) prepare a correct and
complete list of the Senlor—most persons who are e11q1ble and
qualified under these Rules for prumot1on on the basis of

senlor1hy cum merit or on the basis of merit to the class of.
Dosts Lon-erned ]

. {
bY

'12) ~The persmna Enumberated in Column. 5 or the

: relevant Column Peqardan post from which promotion is to - be

| made. as the case may be, of the relevant schedule shall be
elxaxble for promotion to posts, sber1f1ed aqalnst them in

Column 2 thereof|to the extent 1nd1Fated in Column 3 subject

to bhe1r DDSSEhSlnq m1n1mum qualex-atluns and exper1enue on

the f;rst dav oaf the manth of ADrll of  the year of - selection

-_ab qoe-lfled in Caolumn 6 aor in the relevant Column regarding

m1n1mum quallflcablun and e¥per19nce for promotion, as the

[ aq-e -l’ldy be. | :

iles =) , . L
tded ) _§3)“f Na person shall be considered fﬁk first promotion
in F@ﬁk Serv1ue unless he is substant1ve1y appointed. and
fﬁﬂlﬂ bl on the lowest post in the Serv1re,. After firsﬁ
the Druﬁﬁtlon in theISEFVLLE. for subsequent promotions to higher
Such posts  in the Service, a person shall be eligible if he has
been appointed rto such post from wh1uh promotion is to be
macde after selert10n in accordance with one of theé methads of
sts recfﬂttment under any Servx;e Rules promulgated under proviso
re- to’ ﬁ?k1rle 309 of the Constltutlon of India.
i .

: 3l Provided that for first promotion in the Service if
ing ;aHd£B;?'”offneranns substantively appointed and cenfirmed on
‘ed EheJalowest Dost, equaly to the number of vacans-ies, are not
e avaliablp then pers ns whao have been appointed to the lowest

pust in the Sarvire after selection in accordance with one of
i ‘}T the a rti.‘h-::-ds of ,!rev: ruitment prescribed under these rules,
to c LY " also. be eligible if they fulfill other conditions of
be

C Eliasgility.

ations 31~ In case direct recruitment to a post has been
; i | . ; . 2

L made’ ‘garlier than regular selection by pronction in  a
f rfrqq..r’ e b, TR W J

fDdYL!hUldF vear,

s such of the persons wha are ar were eligible
ey e i




o F iy apmrintment . %3 bbb oipns b b?r-coth the: methcde, .  of
recruitment and have been appointed! by direct recruitment
first, shall alsg be considered far promation. ’

S 04D Selectiog for prometion iﬁ_the"regu;ar line of
promation from the post/posts not included in Service to  the
lowest post or cateanry of post in t e Service shall be made
strxctly on “the bas;s of mer1t and on the ba51s of seniority-

'um—mer1t in the proportion of S0: 50.|

Frovided that if the"CohmittaB is satisfied that
suitable persorfs are not available for selection by promotion
str1ct1y on  the basis of merit 1p a particular year,
sele-txon by promotion on the basis of sanio?ityhcum—merlt
may be made in the same mannper as spec1faed in these Rules.

\X%) Subject to the provisions of Sub-rule(?),sele-tion
for promcticon from the lowest post dr category of post in the
State Service to tle next hjaher post|or category of post in
the State Service' and for all Dosts in the subordinate
Services and in +¢he Ministerial 'Services. shall be made.
strictly on the basis of seniority—cum~merit from amﬁnqst the
persons -who have passed the qualifying examination, if any,

prescribed under these Eu:es, and have put in at least five

years’ service. unless a dlfferent 4D@F10d is prescribed
elsewhere in these Rules, on the flrst day: Df the month of
April of the year of sele-txon on. the post or category of
post from which selecticon is to be made' : :

Provided that in the event of non—avaxlabllity of the
persons with the requ1s1te per1od of serv1ce of five years.
the TCommittee may consider the ! persons hav1nq less than the
prescribed period = f service,if they fulfill the
qualifications and other rond1t1ons for promot1on prescribed
elsewhere in these Rules, and: are found otherwise 'suitable
for promotlun on the basis of senlorlty—-um—merlt

(&) Selection for promotion to all other higher posts
or higher categories of posts in the State Service shall be

made on the basis of merit and on the basis. of seniority—cum-—
merit in the proportion of SO.qO.

Frovided that‘ if the Cummittee 15 satisfied that

suitable persons are nat available for Sele-tlon by promotion

strictly on  the basis of merit in a particular year,
| P
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5elect1onl by Promotion on the basxﬁ of senliority —cum—merit
may be made in the same manac- &5 specified in these Rules.

S T e - : : = : | y :

/

Ekplanatinn g e If in a sarv1cej in'aﬁy category of Post
Qéavailane for Dromobicn is an'odd number then for purpose of
'.determlnlnn the vacancies for ! selectimn bv promotion aon " the
. Dasis of senlorttv—cum—merxt and mérxt in the proportion of
~uQ=uO. the following ﬁVLllh order Shdll be followed 8
kThe fxrst vauancv be senlurlty sum merit 5
;The subsequent vacancy bv mer1ta,”": s
: The tycle to be repeated : i
ik _ T "W' _ -f ';fﬂ'.i\ : . ,

A7) Sele-tlan far promot1on:to the htqhest or hlqhest
'rateqorles of post 1n the StatefServ1ce shall always be made
on- the basis of mer1t alﬁnel'f’ B

Erovided that . -
, I - :
ta) In a Servr e or Groups orSectlons thereunder, where
e ' les e.qg. Jun:or scale or sen1or scale
romotlon then promotlon shall be made
ty cum—merxt alane g

-.'FL:":“.-“ £

b)Y In a: SEYVlke or Grﬁups 0?' Sectiuns thereunder,
where there are three qcales eJq. Jun1 or scale, senior scale
and bQIELtIHn scale’ and there are two promations shall be as
under He= ! ‘

‘ l : :
€id First proﬁﬁtimn on the basis of seniority-cum-—
merits . : 3; T '
e iy ERP " Y 3 i e :
o s i €ii)  second iprom$tinn on the basis of seniority—-cum-—
'fmerit and:mefit ‘in the- prupurtlon nf 50:350 Lt
. _‘ 3

ai oowledi. I Service or;Proups or Sectxons thereunder, where

so-there are more than two‘prnmotlons then fxrst promotion éhail
«: be rmade on.'the basis of sen10r1ty—cum—mert alone and

promot1ons to subsequent higher posts shall be made on the
basis of senlorlty—cum—merlt and mer1t in the proporticn of
;50 uﬂ EArept to the highest post.

wDeyeted.




of ibhe post as the

dmpabion . 1~ If a b e Ln L =S A Cabibut ey

Towezh, new® Nigher or h;gnSmu’Nanu i %h&.
Servfces; the matter shall- be referred to the Govarnmant ij
the Department of Personnel and Admin;strat;vn Reforms whose
decision thereon shall be final. | : ;
: . ' | : ,
3) The Zorne of con51deratidn ;? persons eligible forf
pramotion shall be as under :-
CiY . Number af Vacapc1es ‘ Number of eliqxble persons'
=3 e : to be cons1dered

(al * for one vacancy ' F1ve eligible persons.

Ch for Lwo vécancy ' E1qht e1101ble persons.,
() for bthree vacancies S Ten el;gxble persons.
<d) for four or more vacancies’ : Three tlmes the number of

Li

L vacancies_

. 1 ] ‘
Cii) Where, the number of e11q1ble perﬁons for promotlon to?
higher post is less than the number spec1fied above, all the!

persons so eligible shall be LOﬂSldEFEd-

(iii?» Where, adeouate number of the cand1dates belonq1nq to |

the Scheduled Castes or the Srheduled tribes, as.  the caseéf{

may be, are not avaxlable wzthln the Zone, of con51darat1on-
specified above, the zone of LOﬂSidEY?thﬂ may be extended to
five. times the . number of vacancies and the candidates

belonging to the Scheduled Castes ¥ the Scheduled tribes, as [

the case mav be fand not any uther)comlnq wlthln the extended
aone of consideration shall alqo be -on51dered fagainst the

N

vacancies reserved for them. E f

|

Civd Foar the hiaghest post in a Sta}g ?érvice;—

cal if promotica is from one cafed@fy af post, " eliqgible
persons up b five .in number‘ shall be Iconsidered for
promoaticm: : | ! i,
(b if praomaticon is from d1fferent cateqorles of the post in
the same pay scale. eligible persons upta tuo in number from
each category of posts in the same pay scale shall be
onsidered for promotion. [

. ; _

(o if promcotion is fraom d1fferent qatégofiés of posts
carrying different bpay scales, e11q1ble persons in the higher
pay- scale shall be cansidered forlpromotlon first and if po
suitable person is available for promotxon on the basis of

Contids: saw

b e

sl Rt

s P,




mQVlLLiﬁf”- : ac@le,then onlv ffe;.u*ale persons
of other cateqories of posts 1n|lower pay scales’ shall be
considered for promot1on and so on and =1=) forth. The zone of
nsideration for eliq1b111ty 1n]thls case shall be limited

Fu f1ve senxor most e11qib1e persons in all,

Y
:

) |
(10) Excent' as otherulse expressly provided in this

#; ru19v the - cond1t1nns of eligibility for promotion,
’;F,constitutlon of the Committee - and procedure for

selection shall be the same as prescribed elsewhere in these_
Rules. 3

i ¥

}'mf

€11) ta) The Pommlttee shall consider the cases of all
Lthe_ senicor most persuns who are e11q1ble and quallfled_ for
'prumutlon ta. Lﬁe class of posts concerned under these Rules
‘and 'shall oreoare a list conta1n1nq names of the' persons
found su1tab1e an! the basis of sen10r1ty—cum—mer1t and/or on
the basis of merit. as the case may be, as per the criteria
far promotion la1d down in these Rules, equal to the number
of vacanc1e5 determxned under rule relating to Determinetion‘
of _vacanciea -oflthese Rules. The list s¢ prepared an the

2 baele of senior;ty-cum—mer;t and/or the basis of merit as
5 the ,case may be,kshall ‘be arranaed in the. order of seniority»
4 on the cateqory of posts from which selection is. made Gl
> Gt

: (b) The Commlttee shall also prepare a separate list on
the basis of 5en1or1ty—cum—mer1t and/or on  the bas1§ of
merit, as the case may be, as per the criteria for promotlo
; ?l. ) laid down in the rules. centa1n1ng names of persons equal to
the number of persnne eelected in the list prepared under(a)
& - above ito L Fill: temporary or. permanent vacancies, wh1ch may
ﬁ & oc;ur subsequently. The list so prepared on the basis of
sen10r1by—-um—mer1t and/or on the "basis of merit - shall be
arvanged in the ﬂrder of the sen10r1ty in the: cateéoryj of
posts | from which lselectian shall be made. Such a list shall
be reviewed and revised by the Departmental Promotion
Committee that meets in the subsequent year and that such
list shall remaln in force till the end of the last day af
the next vear or till the Departmental Fromotion Committee

meets, whl-hever is earlier. }
iy |
(é) Such lists shall be: sent ‘ta the Appointing
Authority tnqether with Annual Confldentlal Reports/Annual
Performance Adpraisal’ Reports and other Service Recards of
all the Landldates included in the lists as also of. those not




'f&xpiéﬁation:*.
merit,
Goond?’ shall pe
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Classified
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classifiag - 2
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the ordar'af
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as. 'Good*

seniority

be..

shal}

and the officers'gréded as 'nveragef and ’Notcﬁelected'

be Classifieq in;Thﬁrd catagoﬁy. The bfficqrs graded and
Classified jin the secong catggor' lfst_sha{l be élacadi below
the officers 9raded and classified in (the firgt category lisg
and such officers shall pe Ppointed from thig category only

The officers

thirgd category list 5;ha11

1 not pe

in the first

igtaded and

" be
Jitis

800ointment by Bromotion,
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1
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earlier.
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Srder  for the review
earlier op account of  some Mistake o e
fact
af the D.p.
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g

‘or' where adverse entries 'inthe ¢confidential

Trtbunai
\ - of an 1nd1v1dua1 are expunged or toned down or a
unlshment 1nf11cted on him is. set aside or reduced. The
.Lohcurren-e of the Deparbment of Persponnel and the Commission
QQWhere Commission |15 associated) shall always be obtained
ore holdlnq the meetlnq of. the review D.F.C.
(12)  Where  consultation with the Commission is
the lists brepared by the Committee shall be:
. to ?th 1Commission by tha Appoihfing Authority

uersons whose names have been considered by the

| ;

(13) The Commission shall condgider the lists prepared by
. the Committee alonqthh other relevant documents received
Lﬁfrom - the App01nt1ng Authority and unless any change is
:bdneidered necessary, shall approve the lists. In case the
QPummszLOn cons1der it necessary to make any change- in the

_f11sbs received - from[the A6901nt1nq Authorlty, it shall inform
“lthe Appointinag. Autharltv ‘of the chanqes proposed by 1t. After
ftaklna inta account the romments of the Comm1551on, 1f 'any,
the Apnmxnt)nq Authorltv .may. appruve the lists flnally with
such mndlfl-at1nns. as | may in 1ts opinion, -be just “and
?proper and when the Anoulntlna Authorlty is an authority
subordlnate to the Guvernment, the - lists approved bythe
CummlSSlon shelj be disturbed only thh the approval of the!

i _ Bovernment. | i

: (14)  Appointments shall be made by the Appointing
2 ‘ Authority taking Dersons out of the lists finally approved
@1 ; i nder,the precedinq|sub—ru1e (13) j{in the order in which they
a8 ' have been placed in| the lists, till such lists are exhausted
g‘ or rev1ewed and'revised as the c%se may be.

gi' 3 (15) The bevernment may issue instructions for
< provisicnally deallnq w;th promotions, appointments or other

ancillary matters 1n an equltableland fair manner of persons

‘who may be under suspens1on, or aqalnst whom departmental

‘praceedlng is under progress, at the time promotion are

fﬁL”nSIdeYEd to a post to which they are #ligible or would have
ibeen eliaible but|fnr such quspensxoﬁ or pendency of such
“enuu;rv Gl Druceedinqe. ' =

Contd. . .. ..
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"J.!\-
'notw1thstan A  55;A :”ti to the gontrar?luantéinea i
provision . of the@g Rules. B RE N, | z ! o
24AA . Restr@ctlon on promotion of parsbns - foregoing
promotlonsa~ ‘In \ﬂSE a person on his. app01ntment by promotian
te the nrext hiqher post. elther on the basis of urgent
fehpcrary appa;ntment _or on|reqular 'baéis on the

recommendatians bf' the Departmental Promotlon Commi t tee,

foregoes such an. appointment, he! shall be considarad again '

for appoxnhmenthéby promotion only after a perzod of one
year(both on theﬁba51s of urqent te porary appointment or on
on the recommendationﬁ of the Departmental

regular bas1s,

Perutlon Pomm1h¢ee). , i 1
: ; ] | ‘

- 24B. Notw1th@tand1ng anythxng conta1ned in. these Rules, a
person belongid ®  to the Scheduled ‘Caste or ‘the Scheduled
tribe promuted %o higher post 1n'the Service may ‘be posted
bv the nppointlnq Author1ty in a sttrlct or Zone or range or
Division, otheﬁ”than his Home sttrlct or Zone or range oOr
Division. § g SR Lo 7 :

|

Provided that g !
(1) for purpose of prﬂmotxan ta bigher: post, for the
pPrSuﬂS belonaing to Scheduled Caste/SCheduled tribe, subject
-Lu provisions ranta1ned in rule relatlnq to 'Seniarity’ the
1nher—se senlprttv on lower pust shall be determined at State

level~

€iid in case a person belon01nq :to Scheduled

Laste/Schﬁduled tribe is promoted on hther post and postéd'
by  the Aoonlntlnp Authoritv aqa1pst ‘a vacancy available in

District or Zone r - range or. DlVlSan, other: than the Hdme
District or Zone or rande or D1v1510n, he shall be eliqible
for transfer to his Home District or Zone or range . or
Division, only when he has serve? for a period of not less
than five years:in the District’ or Zone or, range or division,
in which he has ‘been posted on promotion to higher post;

Ciiid in case a person. belonging to Scheduled
Caste/Scheduled Tribes, does not} want his promotion in
ancther district or Zone or range or division, in that event
a chance shall be extended for promotion to -higher post by
the appointing Authority to the nEAQ junior persons;




_,ersuns bexong;rb‘ _750. Scheduled
'trxbes. are not ﬂJailable for Promotion to
i '{;t aga1nst reserved vacanc1es,,in that event such
regerveﬂ vauanules- ashall be f111"d in from amongst the
persmnsf belonglngv to the Scheduled;Castes or the Scheduled
Tribes,! available in anutherlbzstrzct or Zone‘or range or
division.

Service bv direct recruitdent or by Promation the case may
be}'shall be made . by the Appoxntlpg Authorlty on occurrence
of vacancies from the candidates selected under rule 22 and
from the persons selected under- sub—rule (3) rule 24 in
accardance with these rules.

25A Appo1ntment of screened peréons—Appointment to the post
by ApDDlntan Autharity from Amongst the Pergonsfradqudged
isultable under rule 6 of these ruleF.T i

25 Urgent temporary Appo:ntment _Lf
(1) A vacancy in serv1ce whii ch cannot be filled in
immediately either direct: recruitment or by promotion under
the rules may filled in by the pDOlntan Authority, by
|appaointina in an officiating capac1ty thereto an Oofficer
eliaible for Aapoocintment temporar11y thereto a person
eligible for UIFELt recrui tment to the Serv1ce,"where such
direct recruitment tn the Serv1-e has been provided under the
Provisicns of theee rules., : : :
e
Priovided that such an appoxntment will not be
-untlnued beyond a perlod of one. year’ wlthout referring the
case to the Commission for concurrence where such concurrence
is necessary and shall be term1nabed 1mmed1ate1y on refusal
to coancur. ,

(2> In the event of non-availability of suitable

persons, fulfilling the requirements of eligibility for
Promotian, Government may noththstandan the condition of. .
eligibility for promotion required under sub rule 1) abnve,f
laid down aeneral instructions for arant of . permission to-

Till the varancies ¢n urgent temporary basis subject to such

Contd......
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i *reaard';qf PRy s arie
g Y urh p01ntments "shall
i ! :

subject to concurrence of the Commxssxon as

Zf}-'Sen10r1ty=— e«en1or1ty of persons appqintedh;tgv the
lowest post of the Service or 1¢we$t ?aﬁegories of post of

Sections of the Serv1ce, as the' case  may bei. shall be"
determined from tHE'date of confirmation of such persons to
the  said past but in respect of tpersons appointed by
eromotian tp rther higher posﬂé n the Service or other
hiaher cdteunr1es of pgsts iny each f the Group /Sections in
the ServxLe. As the case may be, shall be debarm1ned from the
date of theiy rpqu]ar selection to uch posts.

Provided =

(1) that the senzorlty inter se of the persons appointed to
the Service before the commencement of Fhase rules, and/or in
the process of inteagration of" thé s@rvices of the pre-
erganisation State af Rajasthan or the services of the New
State of Rajasthan ar the service of the new State of
Rajasthan establ:shed by the State Reorganlzatlon Act 1956,-
shall be determ:ned modi fied or altered by the__Appoipting
l;Quthor1ty on an ad hoc basis. ™ o o

(2> that the sen;nrltv inter : se of the persons. ad)usted
suitable undey pruvxso-(S) o f Rule (6) shall be determ1ned by
the App01ntqu Aut,or1ty on the recommendation' of the

Committee referred to in rule 24,

(3)  that the seniority inter se fq-the Person appointed to
vosts by direct recruitment =n the basxs of one and the same
selection, excent those who do not J01n service when a
vacancy is of fered’ to them shall follow the order in which
thev have been Dldced_ln the list prepared under rule 20,

) that the Person selected and ap901nted as a result of a
selection, which is not subject to. rev1ew and revisino on, shall
rank senior to the Bersons, who are selected and appoxnted_as

4 result aof subsequent selectlon. e e
Seniority inter-se of persons Eelected on the basis of
seniority cum ‘“MmBY¥it and on the basxs of merit in ' the same
|




(6) that bhé 'séniority of the persons screened under

proviéo(iv}‘ of Rule 6 shall be fixed by plac1nq them below
all . the Persons .appointed on regqlar' basis * by direct

recruitment . upto -the date this amefﬂment comes into the

force. 2 i
|

(7) .deletgpd _ ¢ |
(8> . That if a candidate belonal to the scheduled caste /
scheduled tribe is promoted toian imﬁbdiate post /' - grade
against a feserved va-an-v earlier than his senior general a4
O.B.2 cangiidate who is nromoted }ater to the said immediate
hJUhEr pust/ qrade. the aeneral / ‘0. EB.C. candldate will
reagain his senlnrxtv aver such ear11er promoted candidate of
the scheduled caste / scheduled tr;be rin the immediate higher
oost / gragde, | i

28. Perioﬂ of Probation.— ¢1) All persons appointed to the
Seryice bv direct recru1tment aqalnst a sUubstantive Vaéancy
shall - be placed on prabatlun for a per1od of two years 'and

.those'«app01nted to the Servxce promot10n/spec1al selection -

against a substant1ve varanry shall be placed on probation
for a Derlod of one yvear.' J

Frovided that im = - S LY

iy éuchiof them'aé'have. previous to their appo1ntment by
promotion ‘"special selection" or by direct recruitment
against a QQbstantive vacancy, off1c1ated temporarily on the’

post which is fnllowed by reaqular select1on may be permitted

by = the Appointing Author1tv to- count such offoIathg or

tembdrarv service towards the per1od of DrobatioJ, This
ghall. - however, not amount to 1nv01ve supersession . %f ;any
seniar Derson oY disturb the order of their Dreference in
respective guota or reservatlnn in recrultment ¥ : f’

Ciid any period after such appolntment during whxch a 'person
has .been an deoutatxc-n on a corresnond1nq ‘cn" thlhEI" post
shall count towards the period of probatlon.

Contdy.as s aa
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: ce. r .
Examinatiaon and to underqo such brA; ing as‘,tha ‘Sovernment
mav, from time to time, specify. !
Explanation | In case of a parsons who dies or is due to

retire on atta:nlnq the age of superannuation the pericd of
probation shall be redured S0 as to'end(onefday earlier on
the date 1mmed1ately precedlna the,daﬁe ef ‘his death. or-
ret1r9ment from: Government Services Theitqmdition of passing
the Departmental Exam;nation in ﬁhe rule reﬁarding
confirmation shall be deemed to haj

death or retirement:."

FiianeE ey sach sw BEr Smartal

3».1?‘

e been waived in came of

g ‘ e 0
Syl Conflrmatxon“in _Cgrfain casas‘%(ij Noththstandlnq
anythznq to the coﬁtrary cbhtained in the preceding in-  the
‘precedinag rule a persan. appointed. to a post in the Service
tempzrarily or on 'off1c1at1nq bas1s§ who, after*ﬁreguiar
recruitment ‘by any one af theggmetﬁods of recruitment
prescribed uﬁder these Rules, has n&t been confirmed, within
& period of six months on completioﬁfof a period of two

vears’? service in case ha is apoointéd'by diract recruitment
or within a period of one vear'’s ‘servige in case he is
aopuinted by Drommtlun, shall be entltled to be tréatqd “as
-unfzrmed in accordance with hlS senlorltv et ;

<i ”he-hés worked dn:theépbst or-hfdhef“oost under the*“same
Appointina  Authority or would have 50|worked out for his
deputation or training. : i :

(ii) he fulfills conditions aé‘are presgtibed under © rule

relating to confirmatic on sub ject to the quota prescribed

under. these Rules, and. i 4 ' '
» s , E

(iii) permanent yagangy'is a&ailabie in%the department.

223 If .3n empluyee referred to inm sub“ru%p €1 above fails
to fulfill the conditions mentxoned.1n the said sub-rule, the
pericd mentioned in sub—rule(l) above, may be extended as
prescribed for a probat1oner undgr | the Rajasthan Civil
Services (Departmental Eﬁamlnationﬁ) Ruiéﬁ, 1953 and any

other rules or by one vear, whlchever s longer.. If the
emnlayee still fdllS to fu1f111 thei condxtxons mentioned in
sub-rule (13 abﬂve. ‘he will be llable to be discharged or

terminated from such post in. the same maﬁner As [(probationer
or  reverteds tao his substantive or 1ower Best,  if any, to

Contd......
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“uf:&‘;;ﬂﬁéiﬂnav be antitiadl " T
i
(3 The emplovee referred tﬁ in sub—rule(l) above, shall not
be debarred from ronflrmaflun‘after';the* salid period of
Service if no reasons to the cUntrary about the satisfactory

per formance df fiis wurk are communlcated to him within the

said periad of serv1re.' .
: v i

o |

{-

(4) The reasons for not runflrmlna of any employee referred_
to in sub-=rule (1) abcve ‘shall be recorded by the Appoxntlng

Authority in  bhis Serv1ce boak 3and Annual Performanceu-
Appraisal Report. - i : 5

Explanation :- (i) Reqular recru1tment for the purpose of
this rule shall mean-—
can appaintment by either method of recruitment Or on

initial constxtutlon of Service in accordance with the Rules
made under the provisa to Article 309 of -the Constitution

of India. 3 . 1 .
fb) appointment to the posts for which na -Service Rules
exists, if  the posts are within the perview. of . the
Commissian,  recruitment in consulation with them;_

Ciz ) aooutn»ment Ly Lransfer after reqular recruxtment where
Live Qervlve Rl es suec;fl-allv perm1t.§ :

(d) ,'persﬁnb Wi have been made e11qible for s&bstanfiVe
appointment . to  a obost under the ruleb shall be | treated ' as.
havan been reagularly YELrultEd‘; ' '

Frovided that it shall not'include urgent tempcrary
Aappointment or off1c1at1nq promat1on whlrh is subjeci to
review and revisicn. 3 : : ‘

i t ’

(ii) Persons who hold 11en an anuther cadre shall be eligible
to be confirmed under th1s rule and they will be elquble to
ezercise -an option whether they do not ! elect to be confirmed
on the evulry of two . years of the1r temporary appo1ntment
under this rule. In the absence of any apticon to the contrary
they shall be deemed to have exercxsedloptlon in favour of
confirmation uwnder this rule and their lien an the previous

st shall cease. " 5
P




Hnsat1sfaccory cfogr955 ddrxng;prebatlon-— '(i)f Efe i
dpoears tua the Appointing Authority: at any time, during or at
the end of the: pericd of probatﬂon,,that a maember .of the
Service has not made'suffic;entTyﬁe of his opportunities ar
that ~he ‘has  failed to aive saﬁ1sfact1an, the Appointing
Authority may revert him to the qast held substantively by
Him 1mmed1ate1y praceding his abpolntment, provided he hold a
lien therean OF  in nther cases may dlscharqe ar ¢ern1nate him-
frum Serv1fe' i i :
; ; ? | ;
Fruv1ded that' the Aopoxntan Authority may, 1f it so
bhlnks fit in any case or class of £ases, extend the periad
of . probatian af any member of Serv1ce by a specified period
nut'EJLEEdlnq tWU YEArs in case of person appoznted to a post
in the Serv1re bv ‘direct recruitment and one year in the case
af  person appn1nted by promotlon /énec1a1 selection to such
P o 1 o ] ek 5

F
o
|
|

Fravided further that the Appointlnq Qutherity may, if
it 'se thlnka f1t in case of persons belonq1nq to orheduled
Castes or Scheduled Tr1bes, as the case -may. be,,extend the
perioc d o f prubat1on by a Derlod not exceedlnq one vear at a
tlme dnd a’ +0ta1 evxtension nut e/Leedlnq three years, '

_ ,i: ji{ e ; .
2 Nutwlthstandlnq anything contalned in the above proviso,.
during the periud’af provation, if a probat1oner is placed
under suenenslon,_ or d15c1p11nary Rroceedings are
contemplated v started aqalnst h1m ; the hper?od of his
orxbatiocn may be extended Eill such period the| Appointing
Autharity thlnks fit in tha c1rcumﬁtanues. ! :

- ; ;‘ -
C3) 'n prmbatznner reverted ar dleLharqed from service during
=r at the end of perlud of prubatzon under sub- rule(i) shqll

nat be entltled to any -omoensatlon.

|

hall be cc-nf:lrrned o
4od (=1 53 prabatlon if—

Py
0 3 s 'iwrﬁi’ i
caj he ™ has. passed the departmen- . | examination' and
successful undergene such tralnlng"

Pule (2t rule 28;

31 Conflrmatlon (1) ‘& Probatlonﬁr
his appolntment at" bhe end of his per
\ H

=

‘-\.\ |

I
|
” : i ' :
(bl he has,paqsed the’ departmental Sast af proficiency
; -

'ﬁindi ¢and'




£ the Appeinting Authority isg gatisfied that hre svitegrivy

W
)-'ar\

is unquestionable and that he is 1othérw;se SRR for
confirmation. . : R
(23 Persons adjudged suitable under proviso (3) of rule 6

shall be confirmed by the Appointfnd Althority on' permanent
. vacancies as they occur in the order gh which their names
appear in the list prov1ded that Andh person shall 3pé
confirmed in his aDDulntment before the expiry of two Yéars
periad from the ‘date of his initial ad-

hoc/of ficiatina/tempurary apoocintment.

. PART VIII-PAY |

32. SBcale of Pay :— The scale « o f MOhfhly Pay of a pérédﬁ'

appu1nt9d _ta the post 1n serv1ce,'sha11 be such as may

be adm1q51ble under the rule 35 or las may be Sanctioned

by éﬁvernment from tlme to t1me.. ’ i

33. Ihcreméﬁté dufing prbbatioﬁ E- EA person :placed ‘dﬂ

probation shall draw increments in the scale of ° pay

admissible to him in accordance with the provisions of
the RFajasthan ServicéTRUlés,‘1951.{ :

34. Criteria for cross1ng of Eff1c1ency Bar—‘No member ‘off
LEhe SFerre qha]l be allowed to cr;ss ‘an Efficiency Bar
unless in the wopinion of the App01nt1nq Authority he has
w”rked sﬂtxsfactorxly "y and hlS ¢ intearity is

= 2 I
unquestlonable. N I e ﬁ l
DEToRN

i

35. Regulations of Pay. LeaVE. Alleanca, Pansions etc.:-
Except as. pruvxded in bhese rﬁles the pay ‘allmunces;

‘pensian. leave and uther conditions of service of ‘&

member uf the Servxhe shall be kequlated by B

s The ma;asthan Trdlelan Alluwance FRules 1371 as amended
frogm Lime to time. i

A2 The Pa)asthan Civil Serv1ces (Unlflcatlon of Fay S-ales)
Rules, 13q0 as amended “from tlme to time. :
| z : } e Qi -
S The FRajasthan Civil Services (Relétionship aof Pay
'Scales) Rules, 1956 as amended from time to time.
4. The Fajasthan Service FRules, 1351 as amended from time-

to time.




Appeal) Rules, 1358 as amended frcm time to time.
| :
4 |
6. The Rajasthan P1V11 Servides (REVlsed Pay) . Rules 1961 as
amended fer time to time.

72 The Ra)asthan Civil Services (New Pay Scales) joes ;

13263 as amended from time to tlme.

8. Aby other rules presrribing general conditions of
Service. made by the approprxate authqrity under the
'pruVlso ta Article 309 of the Const

for hhe t1me beino in' force. h

Bt
FrTs N

! =1 . 0 |. -_-'.", '| o :
26. Removal of Doubts-: If any: doubt arises relat;ng to the

aoo];-atl n.v1nterpr9tdt1un and scope ‘of these rules.‘;t

shall be referred G buvernment 1n the Department_ of

Persannel whase decision thereon qhill be final.

i g s ; !Ia :

S Repeal and'SaVinq :— All rules rand o?ders in relation to
matters Luvared bv these rules are hereby repealed :

1:"-: Wt

I s Bad
Frovided that any acticn taken under the rules and orders so -

supersended ‘shall be deemed to have been taken under the
provisions of these rules. ; {_ : F :

> : |
=8. Power to relax rules :— In except:ohal casas where the

Administrative Department of the g vernment: is satisfied that

aperation of. the rules relating _td age or regarding
raquxrement .uf experience for ecruxtment rcauses undue
hardship in any particular case or|where the Government is of
the opinion that AL ds necessary or- exped;ent to relax any of

the provisions of these Rules |with respect to age or

experience of any-perqﬁnq. it mavy ith. the concurrence of the'

Depar iment of Fersannel dnd Admi iistrative Eeforms 'andg iq
consultationg wlth the l»-_-mmlssu:n by orders d;snenSEI wlth i
relax ‘the relevant Drovisions uf these Rules to such ey Ent
and subject tu qu-h,:und1L1uns as' it may consider necegsary
for  dealing thh the case in a ;ust and ! Equltahle 'manﬁer.

oroavided that such relaxation shall nt be less favourable
than the provisions. already contained in! these Rulés. Buch
—ases of relaxation shﬂll be referred to the Ra;asthan Publlg
Service Commissinn by the Adm;nlstrat1ve Department
cConcernad” ‘ ; f i 4

=R MKW R —

Siva The Rajasthan Civil Services (Classlfzcatx on Control and

ution of India, and
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MNagg of Post - Method of Post from which i | ification and
: recruiteent tlnn is to ¢ ience for
W i prosotion.

Inspector of
Excise Gr.l

Inspector of
Excise fr.]1

Assistant
Public
Prosecuter df
Excise.
Excisg

Guard

1001 by
prosotion.

L)
t1

100Z by direct

~ recruitaent,

- 100% by direct

recruitsent.

e
t -

1001 by direct

Recruitaent.

: un:vernity eitibl hed by ! o
"';cattbh’?

* Graduate in Science, Artg or
, Commerce from recognised '

1 ng}§eﬂ _ #ﬁ; |

University established by Law
in India or a qualificatjon - .

- recognised by Governaent|as ' 11

iquifilent thereto., 5

Lav Graduate lrplnrecugnised
University established by Lav |
in India or a qualificatjon ' |

';rgconplsed by, Eovernelt s | i
auulwalent ther 0. W
1, i  have { 4
£ dard, 4
% S e  SER
"2, Should” hotd ‘the post of

Class-lv Elﬁlnyee ubstan*

" 3. Should be ‘othervis l;dhd |
suitable by the Selection

cosmittee constituled l by :
the E:cise,Colissio_eri'ior_'
this purpose and should be

physically fit.

2rs experience

spector Exicise
l‘




