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- Jaipur, Aﬁpr_-z:':_".r]r; 1967 - -

_ Fffﬁ?Apptt« (A IIJ/&& f~-1n euerc1ae cef  the .

powers conFerred by the proviso to Article 309 qP S the.

Consitltution of India, the Governor of Rajasthan makes .

T the follmwing Rules regulating recru1tment to pGStB._lﬂ.

S and the conditions of the service of persons.- .appnlnted“
‘:to the Rajasthan Edque Preventlve Df¥icers) Serv1cp._:_

THE RAJQBTHAN EXCISE (PREVENTIVE DFFICERS)

(F

SERVICE RULES, 1967

PART I - General ;;“'ff  .3:;'

. Shurt t1tle and cummencement : ~ (1); These Rules may
. he 'called '
'-aerv1ce Rules,‘ﬂ?b?

ihe Rajasthan EAEISE (Preventiye_;ﬂf?icars)

They shall come into Force at: once. } ;g

N3 Eerlnltzun~ £ In these Rules unless f;hé@;tontemt_

otherwise rEqULres

(a)

(o)

)

'i‘ﬁppn ntlng Authbrity means - the;“
'(_m-

of Rajasthany o s o
‘Cnmmisszun ' :means, the Ra:asthan _Public
Service Cnmmiqsionr ' '

‘Cumm1qs;oner mearn s the chiﬁe Commismtmnpr o
Rajasthan; o

‘Departmental ‘ Euamlnatxun' means an
am1nat10n cunducted in accoruance wWith tine

'..Rajasthan Civil  Bervices- {Departmental
E h“amlndtlon) ‘Rules, 1959 or as laid duwn Sin

fef

)

Lhese Ruleg., ‘ ‘
MGovermmnent ! ‘means. The = Government Cof

“Rajasthan., .

‘Member . of the Sékvicé | meang ag"Pekénh
appointed  in a.- substantive capacity to @

“post in the service under the provisions of

these Rules or the Rules or orders superseded
by these Rules and includes a persnn placed

 'un Probationsy

(g
(h)

Chib)

‘Schedule means a ﬂ*hedule appanded LD these
rulea.='

Bervice' weans the RaJasthan EACIEE Bervice -

{Praventive Branch)y and _
'”&tate”_means the }ate oP_Rajasthan;-,

éfnméhtﬁfﬁr; 




e

1)

'_~year 'in 'wh1ch ey _ _
'fselectlon in accardance with Part.V UF_ theaef;-
" Ruyles ogr if - no  selection’ is -m@de; in car o
'part1cu1ar year;gsthé, year. ‘in . which ‘such
csmelettion would  have taken 'placE' provided ~ .-
that he was: holdlng a post in the service in.o'0
that year in an officiating capacity. L
"Substantive - Appointment" ';_means - an’ Lo
appointment - made .under . the - provisions ~of " °
these Rules to a substantive wvacancy after”
due selection by any of the. methods -of .
recruitment prescribed under these rules and
“includes an appnlntment an probation or as. @ e
- U probatiéner followed by confirmation on  the o -

complemlqn of the prnbatlonary period.

‘Note = ”Due selection by -aﬂy‘_methnd_ of o
recruilment preqcribed under - these Rules'™ - .
will ﬁlnclude recruitment 91ther en . initial o
tonstitulion of Bervice or 1n.accordance with

the provisiens of ‘any rules promulgated under B
proviso to Article 309 of Lhe Comstitution of . .~
;Indla,; Acept urgent temporary aﬁpalntment.' e

ﬂ“Barv1ce“ or‘”Ewper1ence" wherever prescr1bedjf
in’ these Rules as a condition: FQF‘_prqmot;on;-‘
'Jffdm Lane. Service to another or “wilhin  the’ ..
;¢8ervice from one category to- another- or - Lo
 gendwir pmsts. in the case of a pers
a lower post eligible for prnmotlun Lo higher
post  shall include The period for which the -
-person -has continuocusly worked on Euch-_lawar';
post » after regular gelection in  accordance
“with  Rules promulgated wunder  proviso to .
“Article B0% of the Constitution of India.

" Note : Absence &uriﬁg service - e.g. trainivg,

leave and deputation etc., which are treated
as “duty" under the- Rajasthan berv1c9.'ﬂu199,
19%1  shall  also be’ caunted as .service faor

- tomputing experience ar servxce requlred for

Cpiramolion. o
”Yedr":means F1nancial year.

_3._. Interpretatian 8- Unless the contéaf"othérwisa '

requires, the Rajasthan Central Clauses Act, 1955

-

Lhe

for

Rajasthan Act No. 8. of 1955 ) shall apply for
1nterpretation of these Rules as 11 applied

the interpretation of a Rajasthan Act.

o holdxngu,;in

EX L]

L




PART II -

: ch o cater
ecifiad in column.yaj_

o

] the servmce ﬁhaliyba au mp
Cof dChEdule o I..-_-_-

{E) The strength of posts in. each categury shall?{ifff 
be  such as may. be determzned by Government Cfromtoc o
- Lime to tlme, pruvided that Government may A S

(a?: Lreate any poat permdnent or tempurary _frumff};g 
”‘tlme Lc Lime as may be Found necessary, and P

(b) 'Leave unf1119d ar hold in abeyance or abol:shﬁjﬂg;__
© ot er allowed to 139»9 any post, . permanent ar o0 .
tempordry, Ffrom time to time without ‘thereby - o
9nt1111ng any p@rqon to any. compensatian. o

VL; _1 5. Int1tlal constxtut10n nF the 5e%v1ce R The serv1ceﬂ:j
¢ - shall con51§t of - : : TR

- ta) ALl persoﬁa holdlng substantively iphe“, past o
' specified in the Schedule ' ' : :

B Aan persons appointed in a. temporary,3 offlciatlng L
or adhoc capacity to- Lhe posts of Assistant Fxquel‘
Dfficer ‘(Preventlve) before the.'commencement of
Clhese rules pFOVIdEd that- they are found «sulpahle;l
accordance with the procedure aﬁ-laid dnwn in part
oIV af “thede ‘tules and pass ﬂhe : prescrlbed'r-
',Deparvmenial Enamination.. R - '
{c) ~All persuns who haVE held- in. a temporary or o
. officiating "capaczty the posts  of Aas:atdnt_gu
Commiissioner Excise & Taxation (Preventive - Foree)
Assistant Excise and Taxation Officer APreventive "
Force) and Petrolllng Buperintendent (Preventivp“_,
Force) Por not less than a period of six months on. -
1.1.1966 ar who have opled for appointment under.
the Excise Départment in response to  Finance
Department Circular Na. F. 11(185)FD/RT/64,- dated .
“LThe 31st August,_1?64 or who have held the above’
post or ils corresponding post in the Excise
Department for a period of not  less .than six
months on  ‘the said date pruv1ded that = they .are
found. sultable in accordance- with the procedure as
laid down in part IV of these rules and pass . the
prescr;bed Departmental Examlnation.: '

: -f#ﬂ

S




iPrmmation iﬁ accnrdanca w1th part V of these rules

e Ty :Hethud of Recruitment {1 Recruitment to the.
' Serviua cafter the commencement af theme rulem mhall bﬂ“
: made by the iulluwlng nua\t,hmd*r RN

R T T

;“Selectzon through the agency aF the Cummission ot

L o.osuch candxdates as - posses BPECIal qualifications
oand vperience required 1o man the  service  from -
C time to time. When Government feel . the neceasity_'

of - recruiting ‘@ person or persons of @ special

Prdviqed i

i)

Cisy -

T i;t’;‘é\ te

it

“”qua11flcat10ns and experience théy may cammun;cate_f
“Their requirements to the Commission and. prescr1bef_
-Ethe special qua11f1cations, experience age 11m1t,;%l
* fees and probationary per:od - The. seniority “and
©oinditial pay. of persons \so appolnted shall“bei_
determined ad hoc by gmvernment. In all matters -

" the pravxsions uf these rules shall apply. o

“That - if Government is satisfied : in consultation
Cowith the Commission, that suitable. persons are notl
~dvailable for appointment by either method of .
crecruitment in'a particular year. Vacancies may be
- filled up by appointing an Inﬁpectnr of Police on
e deputatlpn.-_ . . S . e

vndthfng in these Rules shail preclude the "

Government from appointing officer praviously 'in.
The = employment . of pre~reorganisation Htates of

Almer, Bombay and Madhya Bharat to suitable _posta*
~in . the Schedule im accordance wilh the  directions -

governing the integration of their services.

C Recruitment against temporary pasts of Assistant
Excigse Officers (Preventive) may also be made in
accordance with clause: (a) above or by specibl'
selection and it shall nut be necéssary to consultl.
" the Commission again ir appoxntment to  permanent
vacancies -in the cadre of .the Service of persans
v regruited by promotion or special
=Uthe1r temporary appolntment ' @;, |

elect1on Fol]ow

: |
(2) Racrultment to the. servace by the @foresaid

: method - shall be made in such a manner that Tbe

persons app01nted to the service by each melhod do

nolt at any time exceed the percentage laid down';n

"_ganctloned_for gach cdtegory Frum t1me to tlme.

)
(1

“the Rules/ schedule of .the Llotal cadre strenglh as




P,
B

C Foreas avy durzng .
such - ordergl'and instructions as. may ‘be iasued by the*“ﬁs
‘Government - from time to time provided that  thess are
regulated mutatz« mutandis _accnrding 1o the instruct:ons-;

S ’ho”Jdinw
an Emergen;y ‘shall” be

regulafed’ by“

155Ued an the SubJECt by the Guvernment of Ind;a.f

-_.7.*i Resarvatlon of vacancies for the Scheduled Casteéi
' _and the Scheduled: Trlbes 1= S -

'ﬁ.' ._Reservat1on of vacancies for the Bchedule Castes

and the Scheduled Tribes shall be accordance.
With - the " orders of - the - Covernment for such

réservation  in  foree at. the time of . racruxtment*,‘7"

. e.,by direct recru:tment and by pramotion.

2. The vacanc1es 50 reserved Fur promntion shall bé'Q;‘l

Filled in by sen;ority—cum~mer1t and mer;t._

3. In F1111ng the vacancies %0 reserved the el1glb1ef‘
o candldates who are members of. the Schedule Castes .

and  the Scheduled tribes shall bas conéldered for

'app01nment in the  order in which ~their names
appeared  in the list ' prepared U rar direct
rééru1tment by the Commission, far posts falling
in“its purview and by the Appointing: Adthority in’

dther ctases . and ~the Departmental Promotion .
Commxttee or the ﬁppq;tlng ﬁuthnrlty, as- the cage: - -

cmay . bein. the case of promotee, 1rre5pect;ve cof’
their relatlve ranb as campared with . other
. candldates. : B L o

4. ﬁppointments shall be made str1ct1y in accurdance‘
. With the rosters prescr1bed separately for dipect.
'recru1tment and promotion. In the event  of non--
, anllabllity cof " the eligible and.  suitable .

v candidates amongs t, 5cheduled Castes and  Scheduled

Tribes, as the case may be in a particulﬁr Year,

- the vacancies 50 reserved fopr them shall be filled -

in.  accordance with the normal procedure, and an
‘ quivalent number of additlnnal vacancies shall be
- reserved in the aubsequent years Buch af the
‘vacanclea “which remain go unfilled . shall - pe ‘
carried forward to  the subsequent © thres
recruitment years in: total, and . thereafter such.
reaervat1nn wou ld lapse. . L '

Prowlded that thare ﬁhall he no carry forward of

- the vacancies in pastﬁ or clasﬁ/Category/group: [+ X

Fosts in any cadre of Serv1ce to which prometions

are made an the bhasis: QF merlt alone, under Lhese
"rules R 3 AR




(b)ji”§ Suﬁject of Népéi' ar . 

(c}'fza'SUBject of Bhutan, or.

(d) -~ a T1betan refugee who came 'over to 1nd1a>'béTprej5

“the ' Ist  January, 1962 with the intention . qf_ﬂﬁ

7.'permanen1]y settling 1n lndia, or

'ie)_T'-- person'_of India origin who - ham migrated from.

Pakistan,  Burma,  Shri  Lanhka camd. . East  African

Countries of Kenya, ganda and United Republic - of
Tanzania " {formely Tanvanylka and Zanzibar)

Zambia, Malawi, Zaire nd . Ethiopia with . The .

intentxnn of permanently ett11ng in Indla.

7Prov1ded that a candldate belonglng to categorlerg'

,(bi,‘(c) (d), and (e) shall he a person in whose favour -

a_’cert1f1cate? of ellgzb111ty haa been - issued by the
Government of India. - . . o :

'*“W”ﬁ”"candldate‘ inéfﬁﬁﬁﬁé".éaéé;%éhufeftiFltafé ”'ﬁffiff
celigibbility: is netQQSdry may admitted T o ar. .

examination or interview condlcted by the Commission or
other recruiting authority and he may also provisionally L
bre appulnted subject to the necessaryj;ert:P1cate being
: glven “Voudwim by the Government. A AR

8.A. chdltlons of ellgibillty of ”pérsqns migrated
from other countries to India. ?' P o

“Not wlthstanding anything contained in these rules.,
cpravisions regarding rligiblity for recruitment to-
the Bervice with regard to Natienality, age limit,
and  fee or uther concessions Lo a person who may .
‘migrate  from . other Countries . to India with the
~intention of permanently settl;ng in India  shall
be Fegqulated by such orders or instructiens as may
be  issued 'by the State Government from time. to "
Lime: - and  the same shall be ‘regulated mutatz,‘
nutandis according to the 1nstructionﬁ issued
ythe subJact by the Governm&nt uf India. .

o y?.ﬁ "Determinatiun uf vacancies =_&1) (a). HSubject
o the’ ‘provisions - of these Rules, ' the Appointing
Authorlty " shall dptermine on st April every year, the
actual number . of vacancies occurring . during the
Financ1a1,year, R C S




BT where a post is to be filled in by more ~ than .

ane method &as prescribed in the rules or Schedule, the -

. apportionment of vacancies, delermined under clause  (a) '
above, to each such method shall be done maintain1ng the;;-ﬁr.
prescribed proportion fnr the over: all number of pustsjm;m”
already fllled ind If any fraction of vacancies is . left’

over, aftler apport1onment of.the vacancies in the manner3

. prescribed  above, the same shall be apportioned te the = -
~nquota  of various. methods. prescribed in a continuous’

cyclic order g1v1ng precedence tu the prnmutinn qumta._-

. _ {2) The ﬁpp01nt1ng Authorlty shall alse determxne; "].
~the vacanciesg - af earlier years, yearwise = which Cwere L
‘required to be filled in by promotion, if duch vacan61aswa*
were not determined and Ffilled earlier in the yegar in-o

which they were reqqxred to be Filled in.nf‘

10. Physical F1tness § A candidate' for direct
recruitment te the service, musl be in good mental or-
bodily health and free from any mental  or physical
defect likely  to inter?ere fwith_, the - effecient
performance af his duties as & member of mervice and if
selected must. produce & certificate to that effect From

a Med;cal Authority. notiftied by the Guvernment for - the .

purpose. - The -Appointing Authorlty may despensa with

 production of such certificate in the case of candidate

promoted
already g rving in connection with the affairs: lof the

‘the. regular line of promotton, or |who ign

Slate if he has already been. medlcally examined fur the

previous appo1ntment; and the' essential 'standards  of -
medical examination of the two posts held. by Fimiare to.
be tomparable for effecient performance of duties of Lhe
new post and his age has not . reduced his e?feciency for
the purpo%e._ 1 i

11 Employment of. 1rregular or 1mproper maanﬁ : _
A candidate who is or has been declared by Commissior
cguilty of impersonation or of Eubmitting febricated
documents or docunients which have been tamperﬁd with or
of makzng statements which are incorrect or false ar of
S Buppressing  material  in- Formatxon car. of using © oor .
attempting to use unfalr means ‘in the examination  or
jinterview or otherwise resorting to any other irreguldr.
or improper means ﬁor obtalning adm19§ion to | the:
axamination = or 1ntervzew may. in addition to rdndering -
Chimself liable to crlminal_ prosecutinn,f be debarired
eithier Permanently ur For -a spec1f1ed perxmd -~ R




,,The Cnmm1sainn fnr selection of candldates,,and

(b)Y by a Guvernment Prom f'employmgnp; U“dEF'f-‘tﬁé_f'
" Gnvernment.. : ST R

“A2. Qunvaﬁsing ~ No  recommendation For recruxtment
either written or oral other .than that ' reguired. under .
'the"Ruies, ‘shall ~ be taken into considerat:nn. ANy
attempt ~on - the part of a candidate to ‘enlist support
dxrecbly or 1nd1rect1y for his candidature by any MEAN S,
may dlsquallfy h1m For recruitment. : R

N

PART Iv

: ' » \ S .
Procedure For In1t1a1 Constitutian af Berv1ce.;

,13;". Prucedure for select;un- =—f-{1)-ﬂé_-,c0mm1ttee,‘
consisting of the Chalrman of the Commission or when the:
Chairman 1is unable to attend any other Member thereof

y . H R © .
-mumminatimn ar mppamrmnca mt any intarvmaw hald hyq‘x-

nominated by him, the Secretary to Government incharge

of the Excise Departimentl,Secretary. ./ Bpecial Secretary.

to” Government in the Department of Pergonnel  or his |
representative  nol below the rank of- Dpputy Secretary

and Yhie  Excise Commissioner "as .members. and Deputy
tary to Guvt. in Exciasg- Beptt.g,as' non member.
: ry shall consider and screen the cases: of all the
“parsonss as mentioned in . clauses (b)Y and {c) of rule 5.
1nterv1ewing such of them:as they may deem neécessary, and ©
aleo having regard to their academic qualifications and
Aper1ence and special aptitude for detection of exeise
crime . as. evidenced by the number of dmportant seizures
made. and, cdses successfully. prosecuted tact initiative
and'-energy, intelligence and ability to undertake
touring.  duties, character including integrity and
confidential  ~Rolls -etc and - shall prepare a list
containxng the names of sultable candidatea. ' '

(2) The Chaxrman or the memhpr of the Commisslun 5ha11
preside at all meetings of the Commlttee at wh1ch he‘ is
present. IS .

(@ The f”%mﬁs-ﬂf‘theftaﬁdidafaﬁISELEEtéd a5 suitable
shall be arranged in the order of merit. SR

(4) . The list shall be sentito the Government who will
forward the same alongwith personal files, confidential
"Hq}ls,andiother'necessary dotuments tu'the Commission.

(%) The Comm1551on shall conrxder the ligt prepared by
" the  Commitlee ~alongwith the other documents - received
from Gnyernment-_and unless,they cansider any - changes
necessatry, ‘they shall . approve the 1igt and is - Lhe
cccommission  donsgider it necessary to make any change' in
the list: received from Government they -shall. ‘inform




.an'he'Just & hrmper.

ﬁ#.(ﬁppaintment'by'Government::— Perqnns 1nc1uded in thew.
.. list ‘as Pinally.appraved-by‘government in, accmrddnce
©owith Bub~ Rudle (3) of rule 13 shall he€-noti£ied as

having been appointed to the service. .. - . . .

PART V
_ Prucedure fnr Recruitment by Promutlun
 ﬂ5; Ellglbility -and Cret;ria_:?ur _selectinn '=~- ThnL 

persons enumerated in column 3 of thE-Schedule shall be
eliglble on the basis of merit and seniority-cum-merit -

for prnmotion to. posts dspecdified in column 2 5ubgect to. .~

their possessing the minimum qualifications  and

experience on the first day of the month of April of the -

- year of . selection 'as specified in- column & of .Lhﬁ‘
Schedule. ' - E : o '

Euplané&inn 3 In case d1rect recruitment to a post has

been made earlier. than regular selection

for promotion in a part1cu1ar year, such
~of.  the  persons, who .are or _whare
~eligible for. appointment ‘to that post by

both the methods of recruitment and have.

been appointed by  @irect recruitment
first, shall  also be* considered for
promntion. : . - o

154, No 0€F1cer stall be consxdered Fur promot1on unless
e is substantively appninted and confirmed on the next

lower post. If no officer substantlve in next lower post -

is  eligible for Gpromotion ,officers who have  been’
appointed. on such post on eofficiating basis after

selection "in accordance  with one of thé methods of.

recruitment -or under any Service Rules promulgated under:
. Jproviso ‘to Artzcle 309 of the Constitution of India, may
be considered for prnmotlon on officxating bais orily in
the order of seniority in which they would ‘have been had
they. béen substdnt1ve on the said lower pmst. T

16. Procedure for Selectiun - (1) As soon  as- it is
dec1ded ‘that .a certain number of postls shall be. filled

-promolion the Depuly Secretary to Guveﬂnment in  the
Exc;se_'DegartmenL shall prepare a correct and  complete
list containing names. nol exceeding five times  the
number. of vacancies out of the senior mnst per%onf whao
are-qualifipd-?under The rules. - ; :

L2 A Cammxttee consiﬁtlng of the Chalrmdn of  the
~ Commission or When the Chairman is dnable. to attend, any .
other member thereof nominated by him, the Gecretary to.

.Goverqment 1nLhargP of Lhe- LKCLEE Departmpnt cort ihe

|
i
|




;;.af'tment. “Fils Fef L& ' elow tHe rank Nt i
- Deputy Becretary
- Deputy: SEcretary cuncerned ‘as non member Secratary shall
consider - the case of all persons included in  the 1ist
1nterview1ng stoh uf them as they may deem. necessary and

shall  prepare & ‘list cantiining names af suitable

. candidates up te twice the number of ﬁuch posls as “are
fzndlcated in suh Fule (1), o TR

Prov1ded that  in case any member or  member

 f secretary a the tase may be. conﬁtxtuting the comm1tteef
- has . not . been Cappointed to thé. post ' concerhed, © the

officer holdzng ‘charge of . the post for tha time being
. shall be the member or mamber\sacretary, as the case may
.be, of the cnmmxttee. : ‘ SR

(b) The Chairman or the Mehbéf'df.thé Commisaldh 'shall
- pre51de at” all meet:ngs of the Commlttee at. which hel.is_
'present . : o - :

(3) The Cammlttee shall prepare a- separate list
cunhd111ng names of persons who may be selécted Yo F£ill
. 'off1czating vacancies already existing or are. 11Ie1y to

coccur ti1] the’ next’ mpeting uf'the Cnmmittee ' :

',(a)V The: list so prepared shall be- revzsed and
"”-y;rev1ewed every year._ ‘ _.._,s_ ,u- -“»i

:-ﬂ;x_obi;;‘. list shall ordinarily ‘be ‘i’ Parce Juntil
E SREREEEERE & A - revidwed or. revised in accordanca with

' clause (a) of lhe subwrule(S) o : ;
_ "(4) the names . of the cadidates selectad as
sultable, shall be arranged in order of ranling a551gned
by the Selectlmn Commlttee, ‘.' o . - o :

’ o . o

. {3) . The 11 gl prepared hy Lhe Cnmm1tte¢ shall bie
sent to Government together with the Confident;al Rolls’
and Per%qnal filesof the candidates: 1nc1uded 1n them as
also of those superseded, if any. ’ :
rules A2y and (3) stall be forwarded to the' Commigsion
byt the Government alongwith. S _ . o :

é (a) Cnnfldentxal roll and'Personal Filgﬁ dFﬁ all
Co o+f1cers',whoae names ara -includedg'in! the.
D lists. . : _' .' : .|

(k)Y The Confident:al Rolla and the PEFEGndl F1les
- cof all officers who. are pruposed tﬂ be

and -the Cmmmimaiuner a8 members and’

(&) The-lirtq prepared in accordance withé'subw_g,f

ﬁuperseded by the recummendatlans inad e by the,gwu

f   C Cumm1ttue : S q S

i,' (7% The Comm:sﬁon shall 'conﬁider3-the lidts

prepared by The Cnmmlttee alnngwith the oether documents

io . o T




ment,

Commission “:éﬁali Cinform - Governmeht éFT the _
proposed and after Laking into account: the'cmmments o¥

" the  Commissidon, if any, the government may approve< the_
lists finally with such. modi?icat1ons aAs may, in - their'

S opinion,. be Just and proper.j o

¥

A7 Revised Criterla, Elig1b111ty and Prucedure for
Promotion to- Junxar, SEﬁIGf and other posts encadred in.;r'

»

the Bervice -
' (1) Ay soun as the Appnlntlng Authorlty determlnec

S the  number of  vacancies . under rule.  regard1ng_'f‘
determlnation- of vacancies of these rules -and  decides -

“thal a certain number of pmsts are required ta be filled
in by promotion, it shall, suquct to provisions of sub-

rule (9, ;:prepare & currect and complete list of the

senior mnst persons who are eligible and gualified under
thede rules for promotion on Lhe basils of seniority-cum-
merit or on the basis of merit to the class of posts
ccancerned. - o T ' . T

_ (2 The ‘persnnﬁ'enumerated in Column '3 .or  the
relevant Column regarding ' ‘post. from whlch promation is
Lo be ‘made", as the case may be, of the vrelevant
,Schedule shall be eligible for ‘promotion to posts
specified against them in Column 2 thereof Lo the. extent

indicated ip Column 3 subgect to their pmsse91ng~min1mum'
qual1f1cat1uns and perience on- the F:rst day of the

-month of-April of the year of seleéction as specif:ed in

Columm & or.in the relevant Column regarding  "minimum -

quallFlcatxan and experience for prnmotinn“ AL the case
may be. : ‘ - :

. (3Y. No persnn.'ﬁﬁéll-_be- coﬁﬁidéred'"Fbr? first
promotion " in  the Bervice unless he is . substantively

appointed and confirmed on the lowest Cpost C in the

Service. After first promotion in  the Service, far
wuhsequent promotions to higher posts in tha SGervice, a
person  shall be eligible if he has been appointed to
such Cpost  firom whith promotion is to be wafade after
selection. in accnrdanca' with ene of the methods of
recruitment under any Service Rules promulgated uander
pruv1so to Artlcle 309 OF the Lonstitutiun uf Indla.

. Prov1ded that for first promotion in the .service
if number of persons substantively apppinted and
confirmed on the lowest post, equal to the number . of
vacancies, are not available then Fersuvn who have heen

~appointed to the lowest in the servijce after selection

in accordance with one of the methovd of . recrultmpnt

prescribed under these rules, shall also be el1g1b]e e

they fulfil ether cmndltlnns of e11g1b111ty.

Lhie "
. 00 by CEPETR
--éh%ges
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hd

v Lhe persons with the requisite period of seryi

_.ﬂiJugalur il
ih'areadr?wérén”ellgl

¥ 8 OT1E
tor appointment

| methods ‘of recruitmenthaﬁdf havéﬂ-hpenf jJ ;7
'v_aﬁpmintad‘-hy'direct‘renruttmwnt~.fiksmy R

~#hall also be ;qh&idergd'for;prpm_

{4 ~8eléttiﬁn‘FdF“prOMOtibh in the regulér“iiﬁé

' aF'promoti0n'from,LhE_post/paﬁts_nbtfincludedin'Servicef-:

Lo the lowest posts o tategory of post in the . Service

shall be made strictly on the basis of merit and on the & - =

basisg of seniority-~cum-merit in the praportion of 50:50:

Provided ‘that if the Commitiee is satisfied that . .

~ s

suitable persons . are not available For selection py
promotion strictly on the basis of merit in a particular
yéar,‘selectiﬂn by ptomotion on the basis of seniority~
cum—merit may be made in the same manner as spécified in
these rules, : e L ' ‘

(3)  SBubject to the provisions of sub-rule  (7), -

selection for promotion from the lowestl post op tategnry-
'oP,pogt-in_the;Btate_Servica-to'the.next higher post or
calegory of post in . the Btate Service and for all: posts
in  the Subordinate Service and An the Ministerial
Services shall™ be  made strittly_-mﬁ-'the‘ basis oF
 5eniukity~cum@merit Prbm-amongst thé Fersons who have
passed the qualifying examination, if -any, prescribed
pndgr-thesg‘rulesg-andfhawe‘putfin;at'leéﬁwaive years”’.
.seryice,_ifuﬁfesa__a-,diF$ereﬂtl heriQd?nigh;-preggrihéd_
EISewherefin-thaseﬁfulaéy“nn the first day of "the month
of April  of the year of selection on the - post or
categaory of.posﬁffrnmfwhich selection is to he made

7 Provided that in the event of non-availabiltiy = of

ce of five
years, the Committees may consider the Persons  havinyg -
Yess than Lhe prescribed period of gervice, if they
Fulfil the qualifications and  other conditions for
promotion Prescriliéd elsevwhrere in these rules, and are
found btherwise suitable for pramotion on the hasis of
seﬁiority*cumvmerit, R R o

by Seiection'Fur:brnﬁotion_ia'all ofher Higher

posts ar higher catégdrieg'of‘pdsté"in'tha State Service = -

shall be made on the basis of merit and on the basis  of
senicrity*CUmfmeri; in'thé_pronortiun.df:50150.' .

. Provided  that if:the}CQmmitQéefisfsatiéfiad; that

suitable . pErsons aré_nptﬂavaflabkez'fur selection. by

promation slrictly an the basis of merit in a particular
Yyear, selction by promotion on the basig of seniority-

cum—merit, may be made in the same manner as specified in ..
.. Whese ruleg, . R o o

Explanapiqﬁ E'-_lﬂ in a service, in aﬁy‘catégory'of-Pdgt
o

'.12-.;

_ eligible- -
to: that paost by both the




1 _ : seninfitymcum~meif: CLang:
mprit' in Lhe proporiion ef 350150, . thé |
Pmllnwlng cyrlic urder shall be ?ulluwpdu

: The first vacancy be 5eninrity cum merlt-.
"The subsequent vacancy by merity o
'The Cycle tc be repeated. o

4(75 Sslectiun for prumotiun ta the highest pqét-
or ‘highest 'categories of posts in the &tate 5ervith
shall: alwayﬁ e made on the basis nf merit alone LA '

Prov1ded that 3o 7
'(a) jln a SBervite or Groups or- Sactinns thereunder,d
where lLhere are only two scales e.g. Junxor scale
‘or  senior scale and there is only one prqmqtinn
then promotion shall be made on. the basis of
seniority-cum—-merit alone: = . LT
(b)" in a Bervice or Groups or SBections _tha%euﬁdeft_
where there are Lhree scales e.g. Junior -scale,
Cserior scale and selection scale and. there are two
promot1ons ‘then promotion shall be as ‘under e
(i) First prnmotlon"an tha basis:*qf-‘seniprity¥pumw_-
“Werityo - ' T T T e .
»%-—“"“7»' O B
(ii).'Jecond promﬁt1on an the basis 1 seniurltyfcum- - _ T
merit. and merlt in the proportian QF JO *. - S :
(c)  in qervice or Gruups or SQGtions thereunder, where

there are more than two promotiens then first
~prometion shall ke made on the basis of seniority-
. cum=merit alone . and promotions to - subsedguent
- higher posts  shall be made on. the bagis of
Csenioritly—-cum~merit and merit in the ﬁfﬁpﬂftlﬂn o
_'QO 30 except to the hlgheat post.' o

. Provided Further that if the Cnmmittee is
“satisfied ‘that suitable persons are not available
'Por selection by promotion to. highest post/posts

strictly on the basis of merit in a particular
year, selection by promotion to . highest post/posts
on the basis of seniority-cum-merit may. be made "“in
the same’ manner as spec1fied in these rules

(8) Deletedi -

Explanatign:— - If - any - doubt . 'ariseé . about the -

talégorisation of  the pest as . the
;1uwest next higher or highest post in
. Lhe Berv;ce, The  matter Cshall ' he

referred’ - to the Government ' in  the

Departmeht. - af - Personnel - ‘and

13




: (9)
for promot

s

fa)
by
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The Znne of. cnnsiderat1on”df‘perédﬁ _Eligihiéfﬁ-
imn shall be Y- under..m Coro e T T

.Number pf_chanc1es : Number of eligihle

_ persons to be
‘ considered.

for one vacancy Five eligible personsu”

for two vaecancies - Eight eligikble persong.
for three vacancxes Ten eligible persons.
for four or mure , Three times the number nf
.'vacaﬂciea ' - vacancies.__.

N,

Where, the number of eligxble- parsuns'_?nr;,
promotion to- higher post iis less than the
number * specified above, all Lhe  persons g0 -
7e1191b1e shall he cuns;dered. : S

Where, adequate “number oF 'the. céhdidatég
beionging ‘to the Beheduled Castes or - the

 Scheduled  Tribes, a8 the cases may be, " are

not ‘available within  the. zone el
sconsideration spEC1F1ed above, the Jvona Cof
consideration may be extended to five times

. the  number of vacancies and the ~candidates

vy

belonuing ‘to - the Scheduled CastEQ‘ ar - Lthe
Scheduled Tribes, as the case may ‘be’ (and not

:alany other) cominyg within the extended  zone of

cons1derat10n - shall alsgo. be " considered -
’agalnst the vacancies reaerved fur them.

For the hlghest post in & State uervice ;;_L

(ay if prumotionlia from ane categary of

 )post - eligible persons upto five in number”

'shall be conaldered For promotion, i

(b) if promotion is From ' leFersnt._
~calegories of posts in the same pay scale,
eligible persons uple two JAn number From each
calegory of Posts in .the same pay scale ghall
be considered for promntlon;

(e if  promption ig From dlfferent
tategories of posts carrying different pay.
.scales, eligible  petrsons in the higher pay

-_5cale shall he considered for promaotion first

and’ if nao sultable person is available for

promotzon on the basis of merit in ihe higher
pay ‘scale then only the gligible persons "of
other categor;es of posls in lower pay . scales .
shall ba congiderad for prometion - and so o
§0, Forth.' The. =zone. ~of  consideration for

2- 91191b111Ly ‘in thls case’ 'shall. be. limited To

flve senlor mast ellgible persons in all.

1455'..'_ S




"fconstitut1on - | edure |
selection: Shall be the ame_as;prescribed_elséwherg“.in.

ihllfty for = prome.
‘and ... procedure

Committee

,OF the

o Lhese rule.

ST (a) The Committee shall conslder tha cases Taf

H_all the senior-most “persons  who are eliglble o oand

:qualzfled faor . promotion to the class of posts’ lconcerned_ﬁ'

under "~ these rules, and shall prepare a llst conta;nxng

names of the persons. found quitable on the -basig . of

”.sen1or1ty cum merit and / or on the basis of the merit,

""”Determznatlon of- vacana1es" of these Rules. The list so

"Lhe case may be, as,per the‘quterla._for prqmqtinn”
'1aid down in- these 'Rules, egual - to the. number of

vacancies determined Cunder  “rule’ . relating . to

prepared on the basis of- senxnritywcummmerit and/or - an

~ the . basis of merit, as the case .may . be, - shall be

'7-arranged in the order of senlnrlty on Lthe ctategory of

pogts From which aelectznn 15 made.

(b) The Committee shall almo prepare & Jeparate
list, on the basis of genxurxty~cum—merit and/or on  the

basis of merit, as the case may be, as per lhe crltEriaw

faor . promntiuﬁ Iaid down in. the rules; cuntainlng names

af persons equal Lo the number af persons selected -in
the.! 1ist prepared under (&) above to Pill temporary . or-

permdnent-.vacancies, which may occur subsequently. . The

ligt . preparad on the basis -of senlnﬁxtywcumwmerit'

: and/or cn “the basis. of merit shall. be arranged in “the

order’” GP “the senmiority in the category: of postq “from -

whith selection ~shall be made. Such a list shall  be
reviewed —and revised by the Departmental ~Promotion
Committee  Lhat meets in the subsequent year ~.and  that

Cosuchtligt shall remain in fdrce till the end of the last

day of the next year or 1ill the Departmeﬂtal- Promotlion

.Cnmmlttee meets, whichdver. is earller,

(ey such‘ list qhail‘he ééﬁt 1o the_ Appb1n£1ng

.Autﬁorlty together - with . . Annual ~ = Confidential
Reparts/ﬁnnual Perfarmance ﬁppra1sa1 Reports and other:

Servite Records of all the candidates included i,-.the

llsts as ‘also of those not selected, 1? any.-

Explanat1nn i~ For  the purpoae Lof ﬁeleétion for
foopromotion  an the basis ‘of merit, no

person shall be selected if he does not .

have “Dutstandln”” “Very_Gond“.rccurd.
in at least five nut of tha 7 years.”'
preceding the. year For which D.P.C.  is
'held S
{1ﬁfﬁ) LI in any sdbéeqﬁent' year,;— ‘after

"'hrdmulgatiun nf theap Rules, vacancies relating to any

Qar?ief year are determzned under sub~rule (2) of rule

15
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et 10,
Rromotion Garm
persons  who

hal Lidoreide

;wmuiﬁ*have-béanfefigiblé in' the. yearpgta,

which the“vaCahties_relatafirragpectivé_ﬁf the year ! inle 
T which the " meeting of Lhe  Departmental = Promotign-

Commitiee .is held and such promotions shall be ' governed

by  the criteria: and-procedure;?or prmeLipﬁjfgﬁ waﬁ;. é'ﬂ
‘@applicable in the particular year. lo which the vacancigs 0
relate, and the ﬂervice/experiehte-uf'an3incumhent_ who =

.has  been so promoted, for ﬁrommtipn.pp'higher post 'Pbﬁ;f
any period during which thhag'dot‘-attually performed

the duties of . the post to which hs  woiuld have = heen -

promoted shall be -re-fixed at the pay which he would

havefder:vad'at.tne;time'oﬂ;his'promotion:hut-nu arrears . oo

©of. pay shall be allowed to him.. . =

C11-B) " The “Govefnmentifaf the..'Aﬁpuihting”"":

 fQuthnrity‘may order for the reviewlof the proceedings of .. "
the D.P.C. held earlier en account of some' mistake ‘or -

error apparent on theé face of record, or on account of &
factual error. substantially affecting the decision ~of

the D.P.C. of for any other sufficient reAsans e.g.

change in_seniority,'wrnng de$eFmination of vacancies,
Judgement/direction . of any Court or Tribunal, or where
adverse : entries in fLhe canfidential report of  an
cipdividual - are expunged or toned down or a punishment
Ciflicted  on . him  is sel . aside™ or rteduced.  The
concurrence  of the Department aof - Personnel and . the.
Commission (where GCommission is assnciated) shall always -
h_‘beffbbtained..be?ore-holding’thé meeting df the  review
CODNPYG SRR B S T ‘ '

o0 va2)  Where  consultation with the Commission is
necessary the lists prepared by the Committee shall be
Fdrwarded-tb.the,Cdmmission by.the Appointing “Authoarity -
alongwith - the Personal files and  Annual Confidential
Rells ~ of ail the  parsons  whose. mnames Chave  been
considered by the committee. ' S

(13)  The Commission shall , consider the lists
. prepared by  the . Commitiee- alongwith other relevent.

¢ decuments received  from the Appointing Authority . and

- unless any ¢hange - is consideﬁed'ne¢es§aryr_ahall\apanVQ”

Lhe 1lists. In case the Commiﬁéion-cqnsiﬂér'it,iﬁécessﬁry
ta” make any - change in the ! lists  ‘received from S The:
~Appointing - Authority, it shall inform  the Appointing.
Adthority: of -the thanges proposed by it. . After Ctaking .
into account’ the comments of the Commission, if any, the"
ﬂppofnting-ﬁuthwrity may approve the ‘lists finally with

such’ modifications, as may, in its apinion, be just ' and
praper and when the Appainting Authority is an authority”
sqhbrdinaxe:to;Lhefﬁovéfnment,”the Iists approved by the
Commission shall b disturbed only: with the approval of

‘ @he;GOVEhnmanJH'_

T (14) ﬁppqintmenta §hal1ﬂbe,ﬁadg by thb_fﬂppointing_
Authority  talking persons. out of | the. 1i;tsj'FinéI1y: -
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_which

the

Year

applicable in the particular yaar ‘to which the vacancies

relate, and the sarvice/experience of an incumbent. who
has  heen 50 promoted, for promntion to higher post for
_ any perlod during which he has not . actually pEﬂfurmgd
- the "duties “the post to Which he  would © have heen
_ ‘promoted shall be re-fixed at the pay whlch e 'wuuld-'
© have derived at- the- Vime of his promutlon but no arrears
Cof” pay shall be allowed Lo hlm. ' S S

-(11*8) ”  The- Government “ar . the Appolnt1ng
Authority may order for the review bf the proceedings of

-the D.P.C. held earlier on account of some'  mistake or.
error apparent or the face of record, or on account of a

faclual error substantially affecting the decision of
the  D.P.C. “of for any other sufficient redsons  e.g.
change in senior:ty, wrong determination of - vacancies,
Judgement/dlrectxon uF any Court or Tribunal, ar where

adverse entries in - the confldent1a1' report of an.
.“1nd1V1dua1 are expunged or tonedldown or A - punishment
Anflicted coen him  is  set . aaxqe or reduced. The

concurrence - of  the Department of  Personnel and ‘the

: Commxss:on (where Commission. is asgaciated shall always

w7 e obtalned before huldlng the mé@ting 5] the ;KEVIEW'
'T,D P C ' : y R

<12) where' consultatloh wlth the Commlsslon is
nétessary ~the lists prepared by the Committee shall be
Fforwarded fo the Comm1531pn by the Appointing. . Authorzty'

Alongwith -the Personal files and Annual  Confidential

Rolls "~ of  all the. persons whose names ‘have " been

con51dered ‘by. the . commlttee.'

C13r " The Commxgsion shall consxder the’_lists

prepdred by the . Committee alongwith other crelevent
documents ‘received from tLhe Appolnting Authority  and

unless any change is considered necessary, shall approve

the Iists, In case “Lhe Commission can51der it necessaryf_

te  make any  change in the lists ‘received From the
Appo1nt1ng Authority, ~At shall inform LThe ﬁppointing

Authority” of the changes proposed hy it. After - taking

into account the comments of Lhe Cmmm1591on, if any, The
App01nt1ng Authority may approve the lists. firnally “with
such mud1ficat10na, a8 may, in its. opinion, be just and

proper and when the Appointing ﬂuth0r1ty is an authority. . .
subprdinate to the Government, the lists approved by the -
'Comm1551un shall e disturbed only wlth the apprqva} of

Lhe Government

(14) Appn1ntments whall be made by Lhe hﬁpbinting

'Authorlty' taklng persons  out af - the “lists finally

16

Lhe vacancies relate 1rre§pect1ve of the year: 1n_-*"
. which ™ the meeting of the - Departmental . Promotion-
' Lommlttee is held :and such: pramotians shall be gaverned
by  the criteria  and protedure FTor prnmotiun 88 was




Cpersons  who
o which the vacancies relate 1rrespectlve of the year:  in
‘whigh  the meeting ~of . tLhe Departmental Pr0m0t1onw

”f?jCommittee, heéld and such prumotlunﬁ shall be .governed

o by ' the .crlteria Lcand procedure for promotion A8 was

capplicable in the partlcular year tn which the vacancles-
relate, and the service/ey perience of an incumbent who-
has  been &0 prometed, for promation to higher post for

Lany  period during which he has not - actually performed

i the duties fof - the post to which he “would have . been

“would have been eligible. in. the .year, o

promoted " shall . bhe re~fixed at the pay which  he ‘would

have derived at 'the. time of his promotlon but no arrearsf'

':-of pay shall be allowed to him.

(44 B) f‘l The Government Car the App01nt1ng:
Authority may ordey: for the. review\of tha praceed1ngs of -

the D.P.C. held earlier on account of some  mistake . or =

error apparent on the face of record, or on account of a
3Factual error substantially affecting the decismon of
the - D.P.C. df for any. other sufficient reasons e.g.
change in seniority, wrong determination of  vacancies,

'f‘.Judgement/d1rectlun af any Court dr Tribunal, or ~where
coadverse entries “in  the confidential ' report of  an
individual o are evpunged o toned down oF "a  punishnignt

Cipflicted. on  him is. set aside or reduced.  The
-concurrence of  the De drtment 0f Personnel and the.
¥\Commissxon {where - Commlspaun is agaociated) shall dlwaysl
o hige _ubtained 'bePore holding the meeting nf ~the'  review'
D P C R \ S
a(12)' wheke " consultation W1th'the Commission s

. nEcessdry - the llstﬁ prepared by the Committee-shall be
- forwarded -to the Commission by the Appnlntlng Authority -
alongwith' the Personal files and Annual Confidential
. Rnllg'-faf all the persons whuﬁe names  have: been
'consldered by. the commlttee. ' . S '

. (13 The  Commission shall consider the lists
_Prepared by the Committee alongwith: other  relevent
documents received ~ from the Appointing - Authority and
unless any change is considered. Trecessary, shall. approve
tLhe lxats. In.case the Cummxssion congider it. necessary
Ctd " make. cany- change in the. lists vreceived from the
Appointing Authority, it shall inform uhe' ﬁppointing
Adthority = of: the changes proposed by ‘it. After  taking
inte account’ the comments of the Camm1551an,'1f any,; the -
-ﬁpp01nting Authorlty may approve ' the lisls finally with
such’ madlficatxans, as may, in its 0p1nion,-be dust o and
proper and when the Appointing: Authority is an authority.
subordinate te the Guvernment. Lhe lists approved by . the"

'?Comm1q91mn shall be di turhed mnly with the approva] o¥f
the Government : . '

1Ay ﬁpp01ntments shall be made by the 99901”t1”g- i
Authprity tdklng persuns Cout’of the lists  finally

16




(15) . The- Gnvernment may 1ssue. instructlons 'Fpr'

'“fprobxsiunally deal;ng with promotions, appointment_ or

other ancillary matters in an equitable and fairv manner
of persons who may be under suspension; or against . whom
departmental - proceeding is under progress,'at the time
promotions = aré considered to a post to which . they"are

.'eligible “or  would  have been ~eligible but- for such

"suspens;nn or pendency of such enquiry ur prnceedzngs. a

‘ ' ‘(16) The provisions of this rule- shall have eFFect:J
notwith¢tanding anylhing to the' contrary -cunpa;ned in
any pr0v1610n of these rulea.f' o

17—A. Restrict1on of prnmut1uns of persuns' fﬁF -guihg

i mmw—ﬁfﬂmﬁtlonﬁ i~ In case a persgn on his appointment by

‘promotion to the next h1gher post. either on the ba51s of

Curgent temporary. appointment or on régular basis on  the

recommendation of the Departmental Promotion Committee,
Furegoes such an appeintment, he shall be considered’
-dgainst for appa:ntment by promotinn only after a period

of - one year ({both on the basis “of .urgent temporary__

_mappo1ntment or on regular basis,.on the. recommendations
“of the Departmental Promotion Cummittge),- C T

R . peRT. V1"
Procedure for Pramatznn ta Senlar Post

ﬂa.-“" 5ubstant1ve appnintment toi senior post. -
‘Bubstantive: appolntments to senior posts shall be made
hy. Government on ocgcurrence of. substansive vacanLy. from
~within " the service, on the basis of ranking by the
'aelectlnn Commitee in accurdance w;th the procedure laid
down in ruleﬁ 14 & 17~

: Prov1ded that Government may appo1nt to such pust=
off;cers on deputation from the Rajasthan ﬁdmlnlstratlvv
EFV1ce and the. Rajasthan Police Berv1ce. :

Part v11§
Appointment, Promot:on & Conf1rmat10n
19, Appuxntment of candidates. by dxrect recruitment -
‘Appointment to postb by selection shall be made by

- Govt, en  accurrence of vacancies From . amongst
demubilised DeFence Fcrces persannel. ' Lo '

20 nppulntments by prnmntiun. Appointment to po&té'

“to  be filled by promotion shall be mad e by Govarnment
Frum lists prepared under ruleg 1& & 17, . -

a7




Y
Cdiredt PECrUit Ml or by the promotion undérhmhé~ﬂrures
cmay be filled in by the Government or by the 'Appointing

Tt L

jcompetent ;10':make]appnintment_és.the case may” be;_.by‘tlfgg*

'appqinting,,in“~an.“0?f1ciatiﬁg_ capacity  thereto . an

‘officer ~£Bligible for appointment to “the' post ‘.hy"' 
‘promotion or by appeinting tempqrarily'théretdiaf5persmn.fﬁ

eligible For direct recruitment to the service, where

such -direct recruitment has been provided: under _the}f
‘provisions of these rules: e Sy o

Provided that 'such an appointment will not  be

-continuad-beyond'a:perind of one year without -feferring_"

Lhe case to thé'CommiasioniForfconcurrénce;_WhErgf suth -
concurrence. ig’ necessary, and shall - be terminated
immediately on ils refusal to CONncuy. - '

o fPrbvidéd'Fur;Hér that -in respect of ‘the Service or
&  post in'Service for which both the above methods of
reruitment . have - Been S prescribed,the - Gavt.opr the

authority competent to make appointments, as the case__‘

may.-be, shall not, save with the specific permission of
the Government ' in_the-department_pf personneél in the

'.casei_of Blate SHervices and " the government . in Cthe 0 ool
administrative Department concerned in respect of to her

services fill the temporary vacancy against the direct
S recruitment quota by & whole time appointments.'F¢r a
period gxqeeding_three_mnnthSyfqthermwise{than  out ~of

Cperson eligible er;dirﬁtteréqfuifmﬁﬂt and .after a short . 0

-ﬁgrm”advertisement..

(2) - In the avent of non- avallabilitly of - suitable
- Rersons, fulfilling the requirements of eligibility  for:
‘promotion,  Government ma@, © not withstanding | the .
condition of eligibility for promotion required under
sub-rule (1) above, lay-dn%n,general instructions vor
grant . of permission to fill the vacancies on urgent
Lemporary . hasis subject to  such' conditions ' and
resirictions regarding pay and other allowances as it
may;directm/Such appointmenté.Qhall'hGWEver, be  subject _
Lo concurrence of the Commission as required under the
- said sub rule.. o A S R
Z2. Seniority Fe - Beniority of persons appointed to the
lowest posts of the service or. lowest . categories of
posts in each of the'graupsﬁsections-of_the service, ag
ther'case'may'be,-shall be determined from the date of
~confirmation of such persans to the said post hut in
respect of persons appoidted-by'_prdmdtian to other
higher posts in the service or .other "higher categories
of poats‘in_each'uf'theﬂGrouﬁS/Settinns:in the  service,. .
as Lhe case may be,.shallnbe‘determinedlffqm the date of .

their.regular=seleCLioh*tm such posts, =
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* Provided .

Wi ulee
Fettiese . rules. ~the  process of
“integrations | pf service .. of " the
prereorganisation -State of Rajaﬁthan,'of,n the
C Bervices of the new Qtate-of]RaJasthan-eétablished
by the_Stapeé'reqrganisation'Act,“1956,'Shallf be
determined, modified or altered by the Government,
on an ad-hoc basis., o P

- (2) ©  that if two or more. persons appointed to posts . in
the same categeory have the same yoar o+ allotment
a ‘person appointed by promotion, shall be . senior
Lo & péfsbn-appointgd'by_direct'rétuitment;and 

~(3). that .the. persons selected and appointed as a
© o result Cof a selection, which is not subject to.
- review  and revision, shall rank senior - to  the =
persons whio are selected and appoirited as a result.
of subsequent selection. : L

Beniority inter se of persons selected on the
basis of-sﬂniority~cumwmerit and on the basig of
Cmerit . din the same selection shall be the same as”
in the n&xt below grade. . :

T

(4)  peleted

RGN G- 5 N That - i+ -a,;aﬁﬂidaté'halhnging to ' the scheduled

L caste  /  scheduled -tribe is “promoted to oan
immediate - higher post / grade against a reserved
vacancy earlier than his senior general./ 0.B.C.
candidate  who is promoted later to  the -  said
cimmediate higher post / grade, the generals 0.B.C.
candidate will ragain fiis. seniority over such
earlier.promoted.tahdidate-o¥ithe scheduled  caste
/7 scheduled tribe in tLhe immediate higher post . /
grade, : D ‘ o - - R

23. Period of probation :- (1) ALl persons appointed to
Lhe service by-dire;tgrecruitmentfagainst:a ‘substantive
. vacancy shall be placed on prnbatiuh_fur_a-pericd of two

Provided that - (1) SBuch of them as have,
bPrevious to ' their appointment Ly promotion fspecial -
selectiqn or by direct recruitment agaiﬁﬁt'a:substantive"
vacancy | officiated temporarily on the- post  which: is '
followed by regular SEIEctiun'mayjbe'pefmitted by the A

- Appointing Authority 1o count such officiating  or S R

. lemporary seryice lowards the period of probation. . This
shall,  howevep, not amount to involve  supersession. of
Cany - Benior ‘person  or disturb the order of their

° . ] P




any period after such & ‘
pPErson has been on deputation on & corresponding
or “higher .post shall coUnt'tqwatdglthe_period"QP

- probation, . o o R

(2y -Dukihg.the periddvoFrpﬁdbaiioh':spECifieﬁl'ih

V.adb%-Fulé (1), fach probationsar may be required to  pags

S such  departmental Euaminatioh_,and. tb.'uﬁdergQ Csuch

‘training . as “the  Govermnent may;'#rbm_'time. to time,
specify. e : o o R

fExﬁlaﬁationf{~' In case of a person who-diéﬁJQh:is-'duq,‘ ‘
el . to  retire on ~allaining” the age - of

oo Superannuation the period of *probation

shall.. be reduced so as to end. one. day ..

garlier on  the  date’ inmediately

. -preceeding the date of his deatt  or
Coretirement from Gavernment Service.  The
condition of passing the Departmental
Examination” "in the  rule " regarding
confirmation shall  be deemed to have

been waivéd‘ in case-fpf_. death‘afﬁrf‘”:-

retirement

EQ.AJ_ (a) Notwithstanding anything to ﬁhe‘ éoﬁLfaky

contained in'the;prebeding_nule a person appointéd 1o ]a.?Ffﬁ

ppqiﬁﬁméhﬁ during whith - &

past in the service temporarily or on officiating basis’

'Fijwhn, after regular recruitment by any one of the methods '

of recruitment cprescribed under these rules, has not
been . confirmed,within a period  of six  months . on
completion of a perjiod of two years seérvice, in the case
he. is appointed by direct recruitment. or within a
period of one year's service in case he g appointed By

cpromotion, shall be entitled*tp'be.treatéd'aq .confirméd

in accerdance with hisg seniority, if : '

i)~ ,he.has;wpfked'uh-the pust‘arfhighar'pbsi1Undef the. -
" same  Appointing Authority or would have B0

- worked hut for his deputation or training;
(ii) he fulfills conditions as are prescribed under thel
.. - Rules relating to cqn?irmatidni-ﬁubjett".to the
quota prescribed under these Rules; and '

(iii)pgrmaneht'vacancy is'availabié in thE'department;=

2y it an. employee reférred to in Sub QFU1e-”(ﬁ)_

above fails to fulfill the conditions mentioned in tihe:
said SUbfrule,;_thE'period mentioned in- Sub rule (1)

above, may be extended aa_prastr?&?df?qrgawanrﬂhaiiﬂnef.‘

undet . the "‘Rajasthan Civil Services (. . Departmental .

Examinations ) Rules, 19&9;;anq:anyfother Rngsu‘oh_ﬁbyé-
une - year, which ever is longer. If the "employee 'still:

fails to fulfil the qunditinna-méntiqhed'in.Sub_ruLe G
abpve).he:will.be liable to be diﬁcharged-qr_"terminate&?




.‘7a5bve;;shali_nb
- saild. period.

employee Suk er 1)y
t be-debarred'fkbh»aohfirmatinn_aftér“the
: of service if'ﬁﬁ-réaSQns;to;.théf”fdntrary‘._
'~‘gbout“.bhé--satisfactory‘-performante uf;,hia”lwqu are

referred to in ' Sub-rule’ (4)

.33cqmmuntgaﬁed to him wilhin tha'gaiq peribdjof'servigeEJ

. 4) " The  reasons far not confirming of - any
~employee "refarred  to in Sub—~rule (1) above  shall be
, racorded'by_the ﬁpPOintinQVQuphority in his Service Book
‘and . Annua) per{qrmepce‘ﬂppraisal'Raporif] EI T

“u{vExPiénétiuﬁ:

i) Régulaf rééhuitmpnt Fnr tha"purp§se

~of this rule shall_mean LRl

ta)  appointment\ after either. of  the
mathods of récruitment-or][bn1-initial
constituidion of service . in atcordance
with  any . of - the  Service  Rules
promulygated undek prqvisp-tnfﬁrticle-SO@-
of the Constitulion of India; -~

(b)l-apﬁoihtmeﬁt'tu.the.pasts.fbfﬁ which =
no_”Sekvicé_ﬂu}es_exists,,1? the poats. .
are - within & the - Purview - gf = tha

._Commiasion;*recfuitment.in consultation

with. them P L
() appontment by ‘transfer’ after
regular recruitment__where thg,.Sérvice

'Ru¢e5_6pecirica11y permit;

(d) Persons who have heen ‘made
eligible for suﬁstantive_apﬁointmeht to
a post under the-rules_ﬁhallgﬁE‘”Lraated
as having been regularly recruiteds;

Provided that it shall' not " include

S urgent . temporary appointment . or

officiating promotion which'is subject
Lo review and revision,  BEEE I

(id) Persons who held lien on another
cadre shall be eligible to be “iconfirmed
under ~ this. rule and they ‘will  pe
eligible to'exertiaé_ahfqptiqm. whether
they do not elect to be confirmed on the
expiry  of twe yeafa'of'theirfjkempqrary'
_appuintment-;uhdér CBhis  rule.. In the

~absence of any option te tha’;hqntrary,

they _ghail-hﬁfdﬁpmed'td¢3hav9ﬂiemarcise-’"

fqption“-ih”FayQur-ofltunfirmaijbn=funder
S Mhis rule ang their 1ien on thgﬁp?evimu5;

Post- shall cease, .

a1




LAY appears to the Appointing Authorily, at:
any - time, during or at the ‘end of . tha period - of

‘,ﬁrabatrqn;f Lhat ca member af the service has " not- ,madefg‘:f
~sufficient use- o? hism opportunitieg or . that. hée - has . /-

. failed -to glve';at1s?act1nn, the Appointing ﬁuthor1ty:T '

“may  revert him to the post. held substantlvely by him’

"‘immedlately preced1ng hisg appalntment, provided he holdqu;.
a lien thereon dr in other . cases’ may dlscharge ar

lterminate: him From serV1ce-i‘

Pr0v1ded that the Appointxng Authorxty may,-lf iL;‘f' 

ﬁ 50 thinks fit in any case or . class of cages, extend the

period of probation of any member = of serv1ca “hy &

“specified period - not exceading two years in “tase of
 person appeointed - to a post in. the  Service by direct

recruitment and one year in the ¢ase gf person: gppomnted'¢ “*'

by promotlun 7 spec1a1 selectlnn to such” post?y

S Prnv1ded further- that the Appnlntxng ﬁuthmrlty

S may, if it so. think fit in case of persons belonging  to

the Bcheduled Casts or Scheduled Tribes, as the case ma'y

- be,. gxlend  the period of probation by a period mot _
exceeding . one year alt a time: and a total EVtEﬂﬁlOH:pﬁUF'
_exceadlng three years. T : : - ‘

2) . Noththstanding anythlng cuntdlned :ﬁ_ the

- above provise, ‘during the period of pruhation, P

“probﬂtloner is placed under suspen51on,‘nr dnqclpllnﬂryﬂ

proceedings are cantemplated or started against: Him,- thes
- period of his probation may ke extended till such period .

The CAppointing Authority thinks  fit - in the
c1rcumstances. - — S

(3) .A probat1oner reverted or discharged from
service during or at the end of the perlod of  probation
under sub~rule” (l) shal} not be_ enpitled ko any

. compensalion. .

25. Confirmation = i~ A probabioner shall bﬂ cuh?irmédn
in his appointment at the end of h1$ period of prnbatiqn
'1‘f‘, . . : )

SN

(a):'he hay paqsed & departmental examlnation 1f Any.,

(h)- he has passed a departmental test of pr0F1c1ency

—  1n Hindi and knaws one DF Lheg Rajasthani dialects,
-and_ . : ; o

(c)  the quernment is satisfied mhaL his integrity-'is
S unquestionable and that he; is otherwise fit for
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;_fi)_' he is, otherwise Pzt Fur cmn?irmatinn and thu?ﬂflf

a4 period of probatzon. Np1rea on ar befure the .dété

264, Scale of Pay 5“ The scale oP\monthly Pay of a person 1”
.appointed 1o the’ post in service, shall be such as B T-V

As  may be sanctiuhed by the Government, From time _td”

probatien qhall draw increment, in the scale of  pay ‘
Cadmissible to him in accordance with Lhe pruvi51un5‘ of

-2&. Criteria for crosszng Eff1ciency_Bar - No member UF"‘
o Lhe service shall be allowed %o cross 'an EffiCLEncy Ear

-watlsfactory and his integrity s unqueationable_,

t1me

:Rules 19&1 as amended Frmm t1me to time.. .

from time tn time._

standing anything contair
: b i E e

iciency
;peribﬂj of -

Hindi, .. if any. - ; are nnt held during the
probatiun let down in the rulev prnv1dad-

S ot publxcatlon of Th1q amendment in the _Ragdgtham '
Najpatrd. L e
E PART v111

o PAY

be admissible under the rule ‘referred to in rule 28  or
tlmeL

27.' Increments durlng probatxun it~ A person piacéd.-on

the Rajasthan Bervice Rules, 1931r

un1955 in the ‘opinion_ of the Guvernment hhe  -hag wurﬁgﬂi“'

29. Regulatluns of Pay, Leave, -Allowance,- Péhsinnsf
elc. i weept  as  provided in Yhese [ rules  the pay,

allowahces, pens;on, leave and nther conditions  of

service DF a member of the Serv1ce,'sha11 be regulated
by: - o - ‘ .

. The: Rajasthan Travelling A]lowance Rules 197
as amended from time to tlme._ . R

2 The - Rajasthan Civil Eerv1ces (Unification_ bf
Pay acales) Rules, 1950 as amended Prom Time to time;!

3. The Rajasthan Clvil qervices (Class1f1cat1on
Control and Appeal) - Ruleq, 1758 as amended Frum tlme- to

4.0 The RaJasthan C1v1l Services'q(ﬂeyised' Pay)

.5*' The Rdjagthan qerV1ce Rulesyﬁ1¢5ﬁ QS'éméﬁded_"
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- e by e L O
i 3 a o e Artlcle 309 : H ution of-
-lnd1a, and for the tlme being 1n farce. : U0

.30, Removal uf Duubts': If any doubt arises relatlng”_to
" the appllcatian and scope of these‘rules, 1t ghall be
referred to - the'. Government in - the - appo1ntments-
~Department whose decxs1an thereon shall ‘be Flndl._ :

':_31._ Repeal and Savxng = ALL rules and"nrderc in

- relation to matters ‘cavered by these" rules are. hereby =
repealed E : : . L _ I

 Prov1ded that any act;un tahen under thei-rules: and.
. orders so ﬂuperseded shall be deemed. to have been_ Laken
“_under the pravislons of these ru}es. : R

'SE.j;Power to ‘relax rules - In. exceptianal caqes}'whEré

the. Administrative Department  of the' government is
satisfied that uperatlon of the rules relating to age or
regarding requirement. of experience. for recruitment
‘causes undue hardshlp in any particular case  or where_
the Government “ig of the opinion that it is necesaary ar

expedient to relax any . of the - provisions of thes Rule%;
with respect to. age. or experience of any parsons, 1t may
Cwith the concurrence of the Department of Personnel  and
-Admlnlatratlve Refurms and in consultat1on_ wlth, the -
Commission by ordevs. d1spense with or. ralaw the relevantﬁ

provisions of these Rules Lo such extent: and subJect ta

siih candltlons as il ‘may consider necessary fur deallhg'
with- ‘the case in a just and equitable manner, prGV1dedﬂ
that such relaxation shall not be lesd favourable  than
.thei prav151ons already contained in. these Rulea. Buch-
cases of relaxation shall be referred to the  Rajasthan.
“Public . Service Cnmmissxon' by‘ the | Administrative
Department concprned. : ' ' :

I
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‘iethod - of

*. Recreitmen
Lowith

oo Percentage

oo of Pt -

v e
. direct
. Reccruitment - -

:'ijﬁhst from
- which

“Qualification -
" and experiente’
promotion is  for .
Lo be made - promotion

\XSeuiﬁr Eles o o

- “Pddilional Comissioner - 400 % by

.k Excise Prevenliﬁemﬁbrce'l. - Promotion~ -

Dy, Commissioner

o

»
q

Junior Posts

s e

Excise.officer 100 % by

.Mﬁﬂ&mMMde)_PWMan

v

Assistant Excise Officer - 100 % by

- (Excise'Preventive Foree b - Pronotion .

A -

.

o wenty
U Excise Prevenlive Force ) ~Pronotion

]

Difjcer

Officer’ -
: '(.EPF})=HH

Dy.Comm, - 5 Year experience - .,
(EPF) - on the post (R
e aentioned In
Excise ' 5Yaar experiencz - .
_ “on-the post-
(EPF} - “mentioned in
L .- Coldo, 5.

“Assitant 5 Vear eﬁpériencéh SRR

“on the post
rentioned {n
Colbo, 5
R u

Excise

< Bebrolling . 3 Vear experience -

Officer. . -on the post

~ fGrade ~.1 - aentioned in

~ ColNo, 5

| | §Q  <£) \_;_.

- S

Remarks




