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GOVERRMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL
(A-II)

No. F. 1(1)DOP/A-I1/2015 Jaipur, dated: 21.07.Z

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 ¢
Constitution of India, the Government of Rajasthan hereby inakes the followin
regulating recruitment to posts in and the conditions of service of persons appoin
the Rajasthan Excise Laboratory (State and Subordinate) Services, namely:-

PART-I
" @General

7 1. Short title, commencement and app!icatien.-- (1) These rules mi
‘calied the Rajasthan Excase LaT:Joratory (State é*nd Subordmate) Service Rules 2015.

(2) They shall come into force with Jmmedlate effect:
(3) These rules shall not apply to the posts governed by the Rajasthan Scheduled .

_-_-Subordmate, Ministerial and Tlass-1V Service (Recru:tment “and other Service Condi
Rules, 2014, except as provided in those rules.

2. Pefinitions.- In these rules, unless the context otherwise requires,-

@) “Appointing Authority” in respect of the post of State Services mean
Government: of Ra;asthan and in respect of the -post of Subord

Services means Excise Commlss:oner
(b) “Commission” means the Rajasthan Public Service Commission;
(© “Commissioner” means the Excise Commissioner, Rajasthan;
(d) “Committee” means the Committee referred to in rule 29';’
(e) “Direct recruitment” means recruittent made according to the proce
laid down in Part-1V of these rules;
) “Government” means the Government of Rajasthan;

(9) “Member of the service” means a person appointed to a post in the se
on the basis of regular selection under the provisions of these ruies oi
rules or order superseded by these rules;

(h) “Schedule” means the Schedules appended to these rules;

) “Service” means the Rajasthan Excise Laboratory State service and
Rajasthan Excise Laboratory Subordinate Services, as the case may be;

(N “Service” or "Experience” wherever prescribed in these rules as a cond
for promotion to senior Dosts in the case of a person hoiding a iower |



i

eligible for promotion within the service from one category to another
senior posts, shall include the period for which the person has continuo
worked on such lower post after regular selection in accordance with r
promulgated under provisc to Article 309 of the Constitution of India;

Note: Absence during Service, e.g. training, leave and deputation wi
are treated as "Duty” under the Rajasthan Service Rules, 1951 s

also be counted as seirvice for computing experience or sen

required for promotion.

¢9] “State” means the State of Rajasthan;
“Substantive Appointment” means an appointment made under

provisions of these rules to a substantive vacancy after due selection
any of the methods of recruitment prescribed under these rules a3
includes an appointment on probation or as probationer followed

confirmation on the completion of the probationary period;
Due sefectlon by any of the ‘methods of recruitment prescnbs

mr-mno recruitment either On initi

under these rules shall includ
constitution of sérvice as per rule 5 or in accordance with tF
provisions of any rules promulgated under proviso to article 309 ¢
‘of - India, - except - an. urgeat temporar

t

Note:

‘ the Constitution
appointment.

(m) “Year” means the financial year.
3. Interpretation.— Unless the context otherwise requires, the Rajasthar

General Clauses Act, 1955 (Rajasthan Act No. VIII of 1955) shali apply for the
inter p.,.tahon of a Rajasthan Act. .

o

ation for these rules as it applies for the i

interpretal
PART-IX
Cadre
4. Composition and strength of the Service.- (1) The nature of posts
included in service shall be as specified in column 2 of Schedule-1 and Schedule-I1 as the

case may be.
(2) The strength of posts in the service shall be such as may be determined by

Government, from time to time:

bProvided that the Government may-
(a) create any post, permanent or temporary, from time to time, as may be

considered necessary and may abolish any such posts in the like manner
without thereby entitling any person to any compensation; and

[

or anoclish or allow 1o

unfilled or hold in abevance
AETHOg Aty peroon fo

‘) leave
~ithout thereby =i

sermanent or temporary
e er‘\g“h{l Jn



5. Constitution of the Service.- The Service shall consist of -

(a) ali person holding substantively the post(s) specified in Sct
and Schedule-11, as the case may be, on the date of commer
of these rules;

(b) ali persons regularly recruited to the posts included in the
before the commencement of these rules; and

(c) all persons recruited by any of the methods laid down in ro
these rules. '

PART-III
Recruitment

6. Methods of Recruitment.— €3] Recruitment to the post(s) in the servic

the commencement of these rules shall be made by the following methods
ficated i in column 3 and 4 of tbe Schedule-1 _a_ﬁfi Schedule-11, as th

{b) by 'promotzor* in accordance w:th the provisions of Part-v of these rules.

{(2) Recruitment to the service by the aforesaid methods shall be made in such a i

that the persons appo:nted to the service by each method do not at any time exce

percentage {aid down in these ru!es/Schedules of the total cadre strength sanction
' each categc:)ry, from time to tzme

‘Provided that if the Appomtmg Authority is satisfied, in consultation wit

_t:_:ommzssmnjCommittee that suitable persons are not available for appointme

ither meéthod of recruitment in a particular year, appomtment by the other mett

) eiaxatlon of the prescribed proportion may be made in the same manner as specif
these rules.

Provided further that appointment, promotion, seniority and confirmation etc
person who joins the Army/Air Force/Navy during an Emergency shall be regulate
such orders and instructions, as may be issued by the Government, from time to
provided that these are regulated mutatis - mutandis according to the instructions i
or the subject by the Government of India. '

7. Compassionate appointment of Dependents of the Decea:
Permanently Incapacitated Armed Forces Service Personnel/ Paramili
personnel.- (1) Notwithstanding anything contained in these rules, the Appoi
Authority may fill the vacancies of the,-

(i) Post upto Pay Band PB-1 G.P. No.10 to be filled in by direct recruitmer

appointing on compassionate ground, one of the dependents of a mer
of Armed Forces/Para Military Forces belonging to the State who becc



permanently incapacitated on or after 1.4.92 in any defence opera
including counter insurgency operations and operations against terroris

(ii) Post upto Pay Band PB-2 G.P. No.11 to be filled in by direct recruitmer
appointing on compassionate ground, one of the desendents of a mer
of Armed Forces/Para Miititary Forces belonging to the State, who die
or after 1.4.99 in any defence operations inciuding countervinsurge
operations and operations against terrorists,

(iir) Post upto Pay Band PB-1 G.P. No.10 to be filled in by direct recruitmen
appointing on compassionate ground, one of the dependents of a2 memn
of Armed Forces belonging to the State, who died or was permane
incapacitated in war or any defence operations lncludlng cour
insurgency operations and operations against ferrorists dUrlng t‘he per
from 1.7. 71 to 31.3.99,

subject to fulfiliment of the educationa!l qualifications and other service eonamc
prescribed under the relevant Serwce Rules and with the concurrence of Deparﬁ'nent
Personnel and the Ra;asahan Public Serwce Commission if the post falis within &
purview of the Commission:

rovided that-
(a) if the Armed Forces/Para Military Personnel who are permanent
incapacitated are capable of and desirous of obtaining employme

for themselves under the StaLe Government, employment shall t
given to them.

(b) if the widow or the children of the Armed Forces/Para Militar
; Personnel who are Killed or permanently incapacitated aie not in .
position to take up employment immediately, employment wiil b

given lo them on acquiring of eligibility for appointment.

(2) Appomtment shall be given to a dependent of Armed Forces/Para Military Personne
only if any of them has not got appointment on any post under the provisions of
concerned service rules prevailing in the Government of India.

{3) Appointment shall not be given to such dependent if any of the other dependents of
tl‘e wrmed Forces/Para Military Personnel is already employed on regular basis under the
Central/any State Government or Statutory Board Organisation/Corporation owned or
controlled wholly or partially- by the Central/any State Government at the time of death
of the Armed fForces/Para Military Personnel:

Provided that this condition shall nor aophy where the widow seeks empioyvmegst
for herselif.

£4) Such dependents shail address ar. aophcation for the purpose to the Zita Sainik

1L —~a -

Kalyan Adhikari in the 7ase of Arrmed Socres and the 3ffice

ViEi s w5y (R E A e T = A;, U f Y FRTE 2N o S s ) S Nigze S -




shali be considered in relaxation of the normal recruitment rules subject to the cc
that the dependent fulfills the academic quaiification and experience exct

appointment to Class IV for which educational qualification shall be relaxed, a

timit prescribed for the post and also otherwise qualified for Government Service,

(5) The application of such dependent shall be forwarded to the District C
concerned for suitable appointment according to the qualifications possessed

dependent. In the event of nen-availability of vacancy in the District conc
appltcatlon shall be sent to the Divisional Commissioner who shail arrange appoir
in :any District under his jurlsdlctlon If vacant post is not available under the juris
of the Divisional ‘Commissioner then the application shall be referred by the Div
Commissioner to Government in the Department of Personnel for providing appoint

(6) The application shali contain the following information:-
D Name and designation of the deceased/permanently incapacitated /
| Forces/Para Mllitary Force Personnel

(i)  Unit in which he/she was working- pnor to death/becommg permal
incapacitated;

(i) Date and place of deagth with death c:ertlf‘ cate issued by the Aut
competent E Vo dec]are a battle casuaity or l:u:ommg permar
mnpa&ttat-ed' and .

(iv) name, date of b:rth educatlonal quahf‘ catlon of the apphcant and hi
: re!atlon with the: deceased (wuh cert;ﬁcates)

-E:xpianagon.--?or p'urpose of this rule,-

(a) *Armed Force" means the Anny, Navy and:Alr Force of the Uniol
(b) "Dependent” means the .spouse of the deceased/perman
incapacitated person son/ado;ated s6n, unma

daughterfunmamed adopted daughter who were ~wholly depen
on deceased/permanently mcapacatated Armed Forces Se

Personnei/Para Military Personnel;

Note: Adopted son/daughter means legally adopted son /daug
by the deceased / permanently incapacitated person dt
his/her life.

(c) "Para Military Forces" means Border Security fForce, Central Res:

Police ‘Foice, Indo Tibetan Border Police and other Para Mili
Force as may be notified by Central and State Government, f

time to time.

(d)  "Permanently incapacitated” means a person who is covered ur
the definition of the term “person with disabilities" as providec
the Persons with Disabilities (Equal Opportunities, Protection
Rights and Full Participation) Act, 1995 (Act No. 1 of 1996).



duled Castes and Schedul:
uled Castes and the Schedul
n force at the time

8. Reservation of vacancies for the Sche
Tribes.- (1) Reservation of vacancies for the Sched
Tribes shall be in accordance with the provisions of law i

recruitment i.e. by direct recruitment and by promotion.
(2) The vacancies so reserved for promotion shall be filled by senior?ty-cum—merit ar
merit.

3) In filling the vacancies so reserved the eligible candidates who are members ¢
Scheduled Castes and Sc;hedgie.dr Tribes shall be considered for appointment in the orde
in which their names appear in the list prepared for direct recruitment by th
Commission for post falling in its purview and by the Appointing Authority in other cases
and the Departmental Promotion Committee or the Appointing Authority, as the case
may, in the E:age of promotees, JIrrespective of their relative rank as compared with othe;

candidates.
(4 Ap.pbinﬁnen.t shall be made strictly in accordance with the roster prescribed

separetely for direct recruitment and promotion. = .. . ‘
(5) In the event of non-availability of the eligible and suitabie candidates amongst the
Scheduled Castes or Scheduled Tribes, as the case may be, for direct recruitment, in a
particular year, the vacancies so reserved for them shall be carried forward to the
subsequent three recruitment years. After the expiry of three recruitment years, such
carried forward vacancies shall be filled in accordance with the normai procedure:
Provided that if recruitment is not held in any recruitmment ye&ar, such rectuitment

year shall not be counted for the purpese of this sub-rule:
ded further that. filling up of the vacancies in accordance with the nermal
procedure under this sub-rule shall not affect the reservation of Posts as per the post
based roster and vacancies on the reserved posts available in the roster may be filled in
from amongst the persons belonging to the Scheduled Castes or Scheduled Tribes, as
the case may be, for which such vacancy is available in subsequent years.

(6) In the event of non-availability of the eligible and suitable candidates for proimotion
amongst the Scheduled Castes or Scheduled Tribes, as the case may be, in a particular
year, the vacancies so reserved for them shall be carried forwarded until the suitable
Scheduled Castes or Scheduied Tribes candidate(s), as the case may be are available. In
Ny circumstances no vacancy for Scheduled Castes and the Scheduled Tribes
“andidates shall be filled by promotion from General category candidates. In exceptional
:ases, where in the public interest the Appointing Authority feels that it is necessary to
il up the vacant reserved post(s) by promotion from the General category candidates on
irgent temporary basis, the Appointing Authority may make a reference to the
Yepartment of Personnel and after obtaining prior approval ot the Department of

ersonnel, they may fill up such post(s) by promoting the Genera! category Candidates

statimg . the promotion arder that the Gue
yEe sy on Hrgent foeonc. Uy OaSin AGditist o

‘Provi

nourgent temporary basis cleariy

AR RO car e foct o

Ategory candidatel(s | wio
astes g T hedoled Tribeo - Aorhiiatos a5 bbs

Icant post reserved for Scheduled



may be, shall have to vacate the post as and when the candidate(s) of that

becoeme availables

Provided that there shall be no carry forward of the vacancies in posts
category/ group of posts in any cadre of service to which promotions are mad
basis of merit alone, under these rules.

9. Reservation of vacancies for the Backward Classes, Special Ba

Classes and Ecenomically Eackward Classes.- Reservation of vacan
Backward Glasses, Special Backward Classes and Economically Backward Classes
in_accordance with the provisicns of law in force at the time of direct recruitmen
event of non-availability of eligible and suitable candidate amongst Backward

DDECIaf Backward Classes and Economically Backward Classes in a particular y:
vacancies so reserved for them shall be filled in accordance with the normal proce

o= ReServatson ef vacan

'&‘f'}-ﬂﬁ\n‘i&-‘ﬁiﬂ&"' PTTEEY oo e TREY

eservation t) : vaeanc:es for Outs _mg Sports Persons shall be '2'376" of the
vacancaes outside the purview of the' Commission in that year, earmarked for
recruitment. In thé event of non-availability of the eligible and suitable Sports per
in a particular year, the vacancies so reserved for them shall be filled in accordanc
the normal precedure and such vacancies shall not be carried forward to the subse
year. The reservation for Sports persons shall be treated as horizontal reservation
shall be adjusted in the respective category to which the sports persons beiong.

*f‘}fi

Explzanation: “Outstanding sportspersons” shall mean and include the Sportts pe
beionging to the State, who,-
(i) represented Indian Team in Individua! or in Team event in any Interna
Tournament of any Sports and Games, recognized by the Indian Oh
Association or concerned recognized National Sports Federation;

or

e R T



(i) represented Indian Team in Individuat or in Team event in any Internationsz
Tournament of any Sports and Games, recognized by the Indian Schooi Sp
Federation or concerned recognized National School Games Federation;

or

(iii; Medal Winner in the Individual or in Team event i any Nation
Tournament of any Sports and Games, recognized by the I indian b.ymt}
Association or concerned recogmzed National Sports Federation;

or

(iv) Medal Winner in the Al India Inter ’niversi_'w Tournament in Individuz

event or in Team event in any Sports or Games, recognized by Indiar
Umvers:uea Assoc:atlon ; i

b .7
2 .,

i2. Nationailty. A candldate for appomtment to the service must be,-

(a} a crtize‘n, of Indta or
(b) a subject of '
" (<) asubject of Bhutan, or
(d} 3 Tbetan refugee wliv came over to india before the Ist January; 1962 with
the mtentlon of permanentiy settling in Ind:a or
(&) a person of Indian origin who has’ migrated from Pakistan, Burma, Sri Lanka
and East Afnca_n Countrx es of Kenys,. Uganda, and the United Repubhc of
'i-’-a-' Zania (for_.___erly Tangany;ka and Za‘?zrbar) Zambia, Malawi, Zajre and
Ethlopla with the intention of permanently setthng in India:
ng to categories (b), {c), (d) and (e) shalf
ﬁ' te of eligibility has been issued by the
in the Departmﬂnt of Home Affairs and Justice after proper

Govnm ment
verifi catlon

13. Conditions of eligibility of person migrated from other countries to
ndia.- Notwithstanding anything contained in these rules, provisions regarding
ligibility for recruitment to the service with regard to Nationality, age limit and fee or
ther concessions to a person who may migrate from other Countries to India with the
itention of permanently settling in India shall be regulated by such orders or
structions as may be issued by the State Government, from time to time and the same
12ll be regulated mutatis mutandis in accordance to the instructions issued on the

tbject by the Government of India.

14. Determination of vacancies.- (1) buDJL:'Ct to the provisions of these rules,
2 Appointing Authority shall determine on ¥ April every year the actual number of
cancies occurring during the financial vear



(i) represented Indian Team in Individual or In Team event in any Internation:
Tournament of any Sports and Games, recognized by the  Indian School Sp
Federation or concerned recognized National School Games Federation;

or
(ii; Medal Winner in the Individual or in Team event in any Nation
Tournament of any Sports and Games, recognized by the Indian O{ymp
Association or concerned recognized National Sports Federation; o
; or

(W} Medal Winner in the All India Inter University Toutnament in Individuz
event or in Team event in any Sports or Games, _Trecognized by Indiai

Universities Association. -

(@) a ditizen of Ifidia, or

12. Nationality.- A candidate for-appointment to the service must b, -

- (b) asubjectof Nepal, or N

(©) a subject of Bhutan, or

the intention of permanently settling in Tndia, or

(d) a Tibetan refugee who came over to India before the Ist January, 1962 with

(®) 2 person of Indian origin who has migrated fro
 and East African Countiies anda; a |

Ethiopia with the inténtion of permangntlysettjmg in India:

Provided that a candidate belonging to categories (b), (c), (d) and (&) shali
be & person in whose favour- a Certificate of eligibility has been issued by the

Government in the Department of Home Affaire and Justice after proper
verification. T

13. Conditions of eligibility of person migrated from other"'countries to
ndia.- Notwithstanding anything contained in these rules, provisions regarding
ligibility for recruitment to the service with regard to Nationality, age limit and fee or
ther concessions to a person who may migrate from other Countries to India with the
tention of permanently settling in India shall be regulated by such orders or
structions as may be issued by the State Government, from time to time and the same

1all be regulated mutatis mutandis in accordance to the instructions issued on the
bject by the Government of India.

14. Determination of vacancies.- (1) Subject to the provisions of these rules,

> Appointing Authority shall determine on 15 April every year the actual number of
Zancies occurring during the financial ,-a:

Y



appear finally before the Commission and shall be allowed up to two chan
had they been eligible as such at the time of their initial appointment:

(vi) the upper age limit for persons serving in connection with the affairs of 1
Panchayat Samitis and Zifa Parishads and in the State Public. Sec
undertakings/corporation in substantive capacity shail be 40 years;

(vii)the upper age limit for the persons serving in connection with the affairs
"~ the State in substantive capacnty, shall be 40 years. This relaxation shall n
apply to urgent temporary appomtmentS'

(viiiythe Released Emergency Commissioned Officers and Short = Servi
Commissioned Officers after released from the Army shall be deemed to t
_within the age-limlt even though they have crossed the age-limit when the

O B o Commlsslon or serect; n,chnuttee had they been ehg!bl

time o'f'_‘__amlng the cem nission in the Army; .

(fx) that the upper age fimit for reservist namely - the - ﬁ&f&ﬂ(‘:& personne
t:ansferred to the reserve and the ex-service persennel shall be 50 years;

(x y) there shall be no Lpper age. limit in the case of: W]dQWS and divorced woman'

Exp!anahon. In the case of widow, she w;l! have to furnish a cerbﬁcate of
: death ‘of her: husbahti from the .‘.ls_-fmpetent Authonty and in
case ef divercee she, wdl have to- fumtsh the proof of d;vorcee

posi's SpEle' ed in Schedule~II shall possess - ,
(1) the qualifi cations and experience as laid down in column 5 of Schedule-II;

(2) working knowledge of Hindi written in Devnagri Script and know!edge of
Rajasthani culture:

Provided that the persons who has appeared or is appearing in the
final year examination of the course which is the -requisite educational
qualification for the post as mentioned in the rules or Schedule-II for direct
recruitment shall be eligible to apply for the post but he/she shall have to
submit proof of having acquired the requisite educational qualification toc the
appropriate selection agency:-

(i) before appearing in the main examination where selection is made
through two stages of written examination and interview;

(i) pbefore appearing In interview shere selectior 1s made through wiiiten
axamination and interview



or where adverse entries in the Confidential Report of an individual are expunged
turned down or a punishment inflicted on him/her is set aside or reduced. T
concurrence of the Department of Personnel and the Commission, (where Commission

associated) shall always be obtained before holding the meeting of the revie
Committee.

(13) Where consultation with the Commission is necessary, the lists prepared by th
Coemmittee shall be forwarded to the Commission by the Appointing Authority along wit
the personal files and Annual Confidential Rol!s/Annuai Performance Appraisal Reports ¢
all the persons whose names have been considered by the Committee.

(14) The Commission shall consider the lists prepared by the Committee along with othe
relevafit documents received from the Appointing Authority and unless any change i
considered necessary, -shall’ approve the fists. In case the Commlssmn -considers i
G “to miake any change in the lists received from the Appc tmg -‘-ﬂwﬂtyj ;t Shal
inform 'tﬁe Appointing Authority of the changes proposed by it. After taking

the chments of the Commlss:on, lf’ any;, the Appomtmg Authonty m"'

f‘nally Wit

Appointing San or: t |
by the \-Commzss:on' shaﬂ be dlst’urbed zc‘nly w“ith the approva! of the 'Gave

(15) Appointment shall be made by the Appointing Atﬁ?t'ionty teking. pe_l__-_:' S oL
lists unahy ppmve' -undei* the prECedmg subw!e (14) in fhe order in w._ i h they have

béen pl:

in fe:rce as thecase may be

o

(16) Th° Govemment may tssue rnstructlons for prows;onaﬂy dealmg wzth promotions

have been elrglbie but for such suspens:on or pendency of such enqmry or proéeedmgs
(17) The provision of this rule shali- have effect notwi thstandmg anything to the contrary
contained in any provision of these rules.

31. Restriction of promotions of persons foregoing promotions.- In case a
>erson on his appointment by promotion to the next higher post either on the basis of
irgent temporary appointment or on regular basis on the recommendation of the
Iohwmit‘tee, foregoes such an appointment through his/her written request and if the
encerned Appointing Authority accepts his/her request, thc person concerned shall Le
lebarred from consideration for promotion (both on the basis of urgent temporary
ppointment or on regular basis) for subsequent two recruitment years for which the
ommittee is held and the name of such person who forgoes promotion shall not be
ictuded in the seniority cum eligibility fist to be placed before the Commiltee Ffor

ubsequent two recruitment. yvears



(8) The C@mm;ttee shall consider the cases of all the senior-most persons who
eligible and qualified for promotion to the class of posts concerned under these rules
shﬂ:ﬂ M&Bare a hst containing names of the persons found suitable on the basi:
He it nefit or on the basis of merit, as the case may be, as per the criteria
O ﬂon fa&d down in these rules, equal to the number of vacancies determined ur

1ese rules. The list so prepared on the basis of seniority-cum-merit andfor on the b
of meﬁt as the case may be, shall be arranged in the order of seniority in the catec

of posts from which selection is made.

{8} The Committee shall also prepare a separate list on the basis of seniority-cum-m
andfor on the basis of merit, as “tnetase may-be; -as per the criteria for promotion 1
down in these rules, containing number of persons selected in the list prepared U
sub-rule (8) above to fill termporary -or permanent vacancies; which may oc
subseque'atly The list so prepared on the basis of semontywcum-mnﬂ’f or on the basis
& shall be arranged in the order of the seniority in the category of -posts from wh

tior -:'hali be made. Such a !ist shall be rev:ewed and rewsed by the Cﬁhmlttee t

o

- who waulﬁ hav

'b ca eligible ln the year to wh:ch the Va'cam:les relate irrespectwe of the year in whic
the meé g of the Committee is he]d and such promotlons shall be govemed by th
criteria and procedure for promotion as was applicable in the patticular year to which th
vacancies relate and the service/experience of an incumbent who has been so promoted
for promotion to higher post for any period during which he has not actually performe:
the dutieés of the post to which he would have been promoted, shall be counted. The pa
of a person who has been so promoted shall be re-fixed at the pay which he would have
derwed at the time of his promotion but no arrears of pay shall be allowed to him.

(12) The Government or the Appointing Authority, as the cdase may be, may order fos
the review of the proceedings of the Commitiee held earlier on account of some mistake
or error apparent on the face of record, or on account of a factual error substantiaily
affecting the decision of the Committee or for any other sufficient reason e.g. change in
seniority, wrong determination of vacancies, judgment/direction of any court or tribunal,




six weeks from the date of issue of order or longer, if extended by
Appointing Authority, shall follow the order in which they have been placed
the list prepared under rule 26;

(i) if two or more persons are appointed to the service during the same year,
person appointed by promotfon shall be senioy tc the persons appointed 1
direct recruitment; :

(ili) persons selected and appointed as a resuit of selection, which is not subje
to review and revision, shall rank senior to the persons w_hc are selected an
appointed as result of subsequent selection; ' ‘

(tv) seniority inter se of persons selected on the baSIS of semonty cum ment an
- on the basis of merit in the same selection shau be the same as m_ the nex
below grade : : PRI

) re'Sér’v&ii%i@ﬂ for Schedule Castes and Scheduled Tribes employees, with

' consequential sernanty, shall contmue tzll the rOSter Points are exhausted,

‘and adeqiiaty of pi omotion isachieved. Once the ros ints are compiete
the “of wr,piacement shall thereafter be.f-.vexeré‘sed"' in promotron

whenever vacancies ‘earmarked for Scheduled ‘Cas

;—— “employees -ogctir: If on the. apphcatmn of th'eseéf ﬁ!’é\‘ﬂs_

s . Castes/Scheduled Tribes employees who had been: ‘pron and ar

--found .ln excess of the adequacy ievel shall- n;pt be ré = ‘and shau

= &t ue-on ad=ho: ny ‘employee i rﬂmeted in
ce. i:o Neﬁf‘&ahon No.F.?(i)B@PfA-H/Q 3 t

Explanatxon“- '*Adequate representatlen" means 16% reprége tion of the
: ‘Scheduled Castes and 12% representat:on of the Scheduled
Tribes in accordance with the roster pomt

35. Period of probation.- (1) A person entering the service by direct
"ecruitment against a clear vacancy shall be placed as probationer trainee for a period of
2 years: '

Provided that any period after such appointment during which a person has been
m deputation on a corresponding or higher post shall count towards the period of
robation.

2) During the period of probation specified in sub-rule (1), each probationer trainee
yay be required to pass such Departmental Exammatzon and to undergo such training
5 the Government may, from time to time, specify.

36. Confirmation in certain cases.- (1) Notwithstanding anything to the
ntrary contained in the préceding rule, a person appointed to a post in the service
mporarily or on officiating basis, who, after regular racruitment Dy any one of the
ethods of recriitinent prescribed under these : ules. fiac 10t been confirmed within a
riod Of six montnes after satisfactor v completinn of the penod of probation of two Vears



d by direct recruitment or within a period of one y

service in case he is appOinte
ed to be treated as confi

service in case he is appointed by promotion, shall be entitl

in accordance with his/her seniority if;
(i) he/she has worked on the pos
Authority or would have so work

t or higher post under the same Appoi
ed but for his/her deputation or training

(i) he/fshe fulfils conditions as are prescribed under rule relating to confirm:
subject to the quota prescribed under these rules; and

(i) permanent vacancy is available in the department.

-rule (1) above fails to fulfill the condi
m_entioned in the said sub-rule, the period mentionied in sub-rule (1) above, ma
extended as prescribed for a probationer under the Rajasthan Civil Sen
(Departmental Examin;:tion) Rules, 1959, and any other rules or by one year, which
is longer. If the employee still fails to fulfill the conditions mentioned in sub-rule
ve, he_ will be liable to_be discharged or terminated from such post in the s

(2) If an employee referred to in sub

abt ;
manner as a probationer or reverted ‘to his substantive or lower post, if any; to whicl

maybe entitied. I el e :

(3). The smployee referred to in sub-rule (1) above, shall not be debarred f
confirmation after the said period of service if no reasons to the con rary about

actory performance of his work are communicated to him within the said perio
ﬁ__ar—_ not conﬁrmlng qf any emp!qye;é__; refen‘gdto:ngub_—ru!e -tl) ab

ed by the Appointing Authority in “his Service Book- and Anr

ient on initial ‘constitu!

Article 309 of the Constitution of India; '

(b) a’ﬁpeintmen't-‘to the posts for which no service rules e‘)‘(iS*fS, if
posts are within the purview of the Commission, Recrditment
consultation with them;

(c) appointment by trahsfer after regular recruitment where the sen
rules specifically permit; and

(d) persons who have been made eligible for substantive appointm
to a post under the rules shall be treated as having been regulz
recruited:

Provided that it shall not inciude urgent temporary appointment
officiating promotion which is subject to review and revision

(ii) Persons who hold lien on another cadre shall be eligible to be confirmed unc
this rule and they will be eligible to exercise an option whether they do not el

O \work worsid st e \Rulas b 1y mehi ol Hules OF D% 14 Finsd o 21



37. Unsatisfactory progress during probation.- if it appears to

appointing authority, at any time, :
_ Services of a probationer-trainee are not found to be satisfactory, the Appoint
Authority may revert him/her to the post on which he/she is regularly selec
immediately preceding his/her appointment as probationer-trainee or in other cases nr
discharge or terminate him/her from service. The appointing authority shafl accc
appropriate Opportunity to the probationer-trainee before final orders are passed in
Provided that the appointing authority may, if it so thinks fit in any case or cla

Of cases, extend the period of probation of any prol ationer-trainee by a spedified peric

hot eesdinganeyaar. _ S PR £
; 38 .::ﬁ £] Hon- A person placed on pﬁobéﬁén”‘un'd”er ruie 35 shall b,
confirmed in his appointment at the end of his period of probation if- = e

(2) heyshe has passed the departmental examination and has successfull
undergone such training as Government may; from time to time, specify;
b) he/she has passed a Departmental test of proficiency in-Hindi; and ‘

& e /15 satisfied that hisfher integrity is unquéstiona

PART-VII
PAY

- 40. Scale of Pay.- The scale of monthly pay of person appointed to a post in the
service shall be such as may be admissible under the rules referred to in rute 42 or as
may be sanctioned by the Government, from time to time.

A probationer trainee appointed to the service by
xed remuneration during the period of
Government, fram time {0 Ume.

41. Pay during probation -
direct recruitment, shall be paid monthiy fi
Drobation at such rates as may be fixed by the

Provided that an employee naving been Feguiariy seiected as per Provisions of
he SCJ’@‘&E!’H;‘Y'?&{E{ Seruce IRay Do ailowed Sroolirieasts THSTEr v

ecruiiment rules in the



pay scale in the eXisting pay scale of the post during service as probationer train
fixed remuneration of the new post, whichever is advantageous to him/her.

42. Regulations of pay, Leave, Allowances, Pension etc..- Excef
provided in these rules, the pay, allowances, pension, leave and other conditio
service of a members of the Service, shall be regulated by:-

(i) The Rajasthan Service Rules, 1951, as amended from time to time;

(i) The Rajasthan Civil Services (Classification Control and Appeal) Rules, 1

as amended from time to time;

(iii) The Rajasthan Traveﬂmg Alfowances Ruies 1971, as amended from tim

time;
(iv) The Rajasthan Civil Services {Conduct) Rules, 1971, as amended from tim
time; . .

). The RaJasthan CMI Services (Pensaon) Rules, 1996 as amended from t:m
time;

{(vi) The Ragasthan Civil Services (Rev:sed pay scales) Rules, 1998, as amen
from time to ime;

(vii): The Rajasthan Civil Services. (Contnbutory Pension) Rules, 2005, as amem
frem time to time; = ; _

(vm) The Ra_]asthan Civil Services (Rewsed Pay) Rules, 2008 as amended fr
tlme to time; and

(JX) Any other rules prescribing general conditions of _serv;ce made by i
Appropnate Authority under the proviso to Articles 309{01‘ the Constrtution

In dia-afd for the time being in force

43. Rernﬂval of Doubts.- If any doubt arises relating to the applicatic
xnterpre on and scope of these rules, it shiall bé referred to the Government int

Departmént of Parsonnel whose decision thereon shall be final.

44. Repeal and Saving.- All rules and orders in relation to matters covered |

these rules and in force immediately before the commencement of these rules a
hereby repealed: -

Provided that any action taken under the rules and order so superseded shall t
deemed to have been taken under the provisions of these rules.

45. Power to relax rules.- In exceptional cases where the Administrati
Department of the Government is satisfied that operation of the rules relating to age «
regardmg requirement of experience for recruitment causes undue hardship in an
particular case or where the Government is of the opinion that it is necessary c
expedient to relax any provisions of these rules with respect to age or experience of an
person, it may with the concurrence of the Department of Personnel and in consultatio
with the Commission, where necessary, by order dispense with or relax the relevan

B A el s ve ARt Ak i et R T A s e e 5%



provisions of these rujes to such extent and subj

ect to such conditions as it may consic
necessary for dealihg with the case in a just and

equitable manner:

Provided that such relaxation shall not be less favorable than the provisio
already contained in these rules. Such cases of relaxation shall be referred to tf
Commission by the Administrative Department concerned.

Provided further that relaxation in the
under this rule shall only be granted to th
experience prescribed for promotion to a
Committee.

-prescribed: period of senvice or experienc
e extent of 1/3 period of the service ¢
ny. post before holding the meeting of th

b



SCHEDULE -1

[E Nameof | Method of Minimum | Postfrom Minimum
No | the post recruitment with | qualification and which qualification and
_percentage experience for promotion experience for
} Direct Pmmntn:m direct is to be promotion
recruitment made
h 2 3 ' 4 5 & 7
| Chemist | 50% 50% Master Degree in| Chemical - | B.Sc. wil]
Chemistry with | Assistant Chermstry and
specialization in -years' experience or
organic Chemistry the post mentionec
from a University in column 6;
established by law or
inIndia -« : ngher Secondary
- < - : e A (old scheme}/ ‘Sr.
2 | Chemical | 50% | 350% |B.Sc. with| Laboratory ' ﬁiﬁhcr Sccoﬂdar_y
Assistant : Chemistry from a| Assistant [(old schcme)fSr.
' | University . | Secondary with
established by law{ Chen zstry and 10
in India ' ¢
P i
3 Labomlory 50% 50% ‘Higher Secondary. Laboratory 5 years'experience|
' ASsttant ' (ci]c! scheme)/Sr.| -Attendant Jon '  post
, Secondary with 3 mcnnoned in
Chemistry of a co. 6 and]
recognized Board cernf' tate» of
lor its equivalent Computer
examination. : application from a
i } = - 1Institation
’ ] recognised by the
- State Government.
4 | Laboratory | 100% - Sr. Secondary or _
Attendant Higher secondary B
(old scheme) with
Science subject of
: a recognized Board
or its equivalent
i b ] examination. :
By ord d in the name of the Goverr
T

=

=
(C.PTGupta)
Joint Secretary to the Governmens



SCHEDULKE -1
STATE SERVICE

Mipimam

Remarks |

Pest fram

5. Name of Nethod of Misimum
[ the post recruitinent with qualification and which qualification and
percentage ] experience for promotion is experience for
Biréct | Prometion direct to be made promotion
- recruitment

i . 2 3 0 4 5 6 7 8

. | Chemical - 100% = Assistant S years' experience -
Examifrer : Chemical on the post

Examiner mentioned in
: colymn 6.

. | Assistant i 100% i Chemist Master Degree in 2
Chemical Chemistry and 5
EXxaminer years' experience on

the post mentioned
< in column 6;
o '
10 years' expericnce
- .. the  post |
3 = - (s} A in
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