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DEPARTMENT OF PERSONMNEL (A~Gr.-11)

 NOTIFICATION
Jaipur, April 24, 1974,

MNe.  FLoield  Apptts. (A-I10/67 < In exercise of the

powvers
conterred by the provisc to Article 309 of the

Constitution
2f ingia, the TfGovernor of Rajasthan hereby

makes the.
follewing Rules

regulating'tﬁe recruitment_to-pbsts in, and

the conditioAs =f Service of pervsons  appointed to the

Rajasthan Excise Service (General Branch), namely :— -

THE RAJASTHAN EXCISE SERVICE (GENERAL BRANCH) RULES, 1974.
PART-I - General

1. Short titlé and commencement - (1) These Rules may be

zalled ‘the Fajasthan Excise Service (General Branch) FRules,
1574,

(Z) They shall come ints force at once.

2. Definitions - In these +vules, unless the context

nthervise reguires -

(a1 "Appointing Authority” means - the Government of
- Rajasthan;

yb,:.fcommiSEioner"_meaﬁs the Ex;;se Commissidner,.Rajéﬁthan;

puj_:fCo-mitfée" mééﬁs the CoMmiﬁtee.referred to.in.rule 1§

?uﬁ__ﬂtommission“ " mears  the _ﬁajastﬁah Public  Service
Clommissiong . ' '

g}  “Governmeﬂt" means The'EDvéfnméht_mf Rajasthar.

Contd. ...
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Note

'l'.

i“EQuiValeﬁt post* meangia.bﬁsﬁ‘Cafrying similar nature
af duties and responéiblity_and identical time scale of

pay;

“Member of the Service” means a person appointed in a

substantive capacity to a pdst_in-the Service under the

provisimnsf of  these rules . or. the rules or’ order

_SupefSedéd.by these rules;

"Schedule" means theHSEhedule_appEHded to fhese.rules;

P

“Substantive Appointments® means an appointment made
under  the :praviSions of these ruiés to a éubstantive
vaCanEy after gue selection by any_of' the method of
rec?uitment.prescribed wnder théée rules and includes an
appointment_ mn_probafimn-pr aé priobationer followed by

cohfirmation of the completion &f  the  probationary

.pericds

State means the State of Rajasthan.

"Sarvice® aor "Experiehce" wherever prescribed in these
ruies as.a condition far brohotian from one Service' to
arpther ar  within the gervice from one categovy to
ahotﬁe? or s senior prsts, in the case of a persaon

heldinmg a lower post eligible qu promoticn  to higher

post shall include the period for which the persan  has.

continususly worked on such lower pest . after regular
sélectidh accordance 'uith__Rules promulgated under

proviso'ta Article 309 of the Constitution of India.

Absense dur.1rg -se?vice e.g., training, leave and
deputatian. which are treated as “duty" under the
Fa;asthah Service Rules, 1951 aﬁall also be counted
- -serviﬁe fior computlﬁg-fmlnrmqm experience or

service reguired far promotions”

Year means "The Financial Year".
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;_.ﬁﬂeleleﬁ in column 2 of Schedule L.

3. _ Interpreﬁétion -~ Unless the context otherwise requires
tne Rajasthan ueneral Clauses Act, 19595 (Rajasthan) Act 8 of

1955y shall apply for the 1nterpretation of these vules as it

:dﬂpllES far the_xnterpratatxan of a Rajasthan Act.

PART-I1—~ CADRE

4. Ccmp051t1on and strength of the Serv;ce = (1) The nature

of posts 1naluded 1n each rategory of the Serv1ce shall be as

Y

Lz)” The strength of posts in each category of the Service
shall be suweh as may be determined by Government, from time

ts time -
Frovided that -

ta) the Gﬂvernmenf may create any post, permanent ar
temb@rary, from time to time, as may be found necessary,
" . anc may abolish any such post . in-the like manner without

thereby entitling any person to any compensation;

(k1  that the Bovernment may leave unfilled or hald in
abayance or abolish  or allow to lapse any: post,
permanent or temporary,  from time to  time, without

thereby entltllnq any persan to any -ompensat1nn.

(=) Such number of posts of District Excise Officers as may
‘ be detEVmined_ Dy the Government, from time to time,
_shail be sncadred in the Service except that not less

tham 4 pasts of Diétfict Excise'foicers_shall be in the

Bervice"

5.  Constitution of the Service - The Service shall consist
if :- '

1ay all persons recruited ¢z the Service befdre the

sotmencemant of these rule; and

fontd.. .. E;




commencement of these rules; and

¢y - all persons recruited tb the Service in accordance with

tha prov151 ons of these rules.'“

PART-I11 ~ RECRUITMENT .

6. Methods of - Récruifnent' %“ (1) Recruitment to the

Seﬁvice,_aftew the .commencement of_these vules shall be made

by -promotion in accordance wzth Part IV of these rules :

Frovided -

1o that -:hothing in these rules shall 'preglude the

Government from appointingfﬁffirers who were.immediately
before 1- 11 {956 in the employment of pre-reorganisation

States of Ajmer, Ecmbay and Madhya Bharat to suitable

posts specified in Schedule 1 in accordance with the
(dirgctions? governing the integration of - their

sServices;

[ S8

v othat if tha Bover nment ig satisfied, in c&nsultatian
with the lomm1551nn, that suitable pefsbﬂs arg not
ava1lable far appointment as Agsistant Ewc1se foicers;
promoticn - 1 & particular year, the vacancies may be
filied wp by appointing on deputation, an officer from
the FRajasthan Tehsildar Service, pravided that bhe has

|
completed at least five yeérs serv1ce as a Tehs1ld£r'

‘31 tay  that the persons.who were appeointed to the posts
inecluded in Schedule I-in ad—huL/offl.1at1ng/temp¢rary
Dasis before 1-1-1972 and were working as suech on the
date ~these rules come info.erCE-shail be screened by
the fmmmitteé.referréd to in Fule 11 f&r adjudging thetir

fab111ty on the. phats held provided in. the rules ‘ar
the pres<r1bad qualel-at1ﬂn o the basis of which the
pwraunz were selected fnr ad*hoc/ﬂffx-1at1nq/temoorary_

mwwalﬂtmentﬁ:

) 1_:2-':-.n_td. o e |n l{




Frﬁv1ded that 'a person appoxnted oh aﬁ ad-hoc basis
&hall not be ent1t1ed to screen1ng for. a pcst hxgher than to
TwhTaThe he was’ initially appoxnted, if a person senior to him
ol Lnuev post WhHo fulfilled quallfxcatlons prescrlbed for the
mmgt'-uaSJELthgr not glven such_ad ~hor appointment or is not

Cwentitled to screening under this rule;

At :~ Seh1ur1ty fnr this puraose w:ll be determined in each
' category.arnordlnq to lenqth of rontxnuous sarvice to a
post  Hheld by the person concerned an the date referved

to above,

Ch 'Appuxntment e the pasts shall ‘be made by Government on

the_basis o f the rerommendat1ons made by the Committee.

Fyevided further that the Committee appsinted under these
rules for adjudaing suitability by Scfeeninq 2ither as an
exception = of general methmds of recruitment or as initial
.iohatitution_- of Service, may ex-~ grat1a recammend,'1f any uof
tre employees with more than three years’ of service on A
"peet for which he is to be screered is not ad;udged suitable
@nd' 1 f _thereafter has na riqht-to be appointed on  a lowey
prat, for euch lower post belng offered to him by abgsorption
ano thereupmn 'suuh' employee shall be treated as gurplus
@mplbyee wndaer the provisions af the Pa;asthan Civil Services
=mbaorptxun _af Surplus Personnel) FRules, 1969 . and  such
_wmpluyee may be absarbed on  the lower post on the
r@rommendatlun of the committee: sub;ect to such cond1t10ns as

may pe laid down by it.

Co Racruitmeﬂtﬂtﬁ the.ﬁ@?vité_by the'aforesaid method shall
ne m&de_xh'guCh:a'manher fhat the persoﬁé appeinted  to  the
m@}v\ﬁ@. oy _Each. mathud dQ not ét any time exceed the.
h@ruwﬂyaqm laid down in the rules/s~hedules_'of the total
L v e ntréngth as sanctioned for each uategpry_frdm'time Lo

b lmf; .

Contd. ... 55




7. RECRUITMENT, APPOINTMENT, PROMOTION, SENIORITY  AND
CONFIRMATION ~ ETC. OF A PERSON WHO JDINS THE ARMY /ATRFORCE/

 NAVY DURING AN EMERGENCY -

'N“tulthstand1nq anything cohtaihed_ in these rules the

reLruxtment, - app01ntment . promotion, seniority and

'-mmfxrmatlcn etc, of a person who JOlﬂB the Army/Air Force/

:_;Navy during am Emerqency shall be requlated by such “ordera

- and 1n5tru-txons as ‘may - pe issued’ by the Eovernment from time

ol - time prﬂvxded that these are regulated mutatis mutandis

according .tn_ the 1nstrurt1on 155ued on the subject by the

. Government o f Ind1a..

. 8. Reservation of vacan&ies'for the Scheduled Castes and

the Scheduled Tribes -- (10 Reservation of vacancies for the
Scheduled Castes and the Scheduled Tribes shall be in
azcordance with orders of the Bovernment for such reservation

1 forze at the time of promoticn.

(2y  The vacancies so reserved shall be filled in by

Seniority-cum-merit and mearit.

(32 In iiiling the vacancies so reserved the eiigible
candidates wha are member of the“Scheduled'Castes and the
Scheduled -rlbes shall be r'nsidﬁfed'for appaintement'in the
arder which their namas appear in the list prepared by the

Departmental . FPromoticon Committee 1rrespe;+1ve of their

relative rank as_;dmpared with mthev'candldates.-'

rdy - Appaintments shall bhe made st?ictly in accordance with

the rosters pres‘r1bed separately for direct recruitment and

promotion.  In the event of non—avaxlabxlxty of- the__eligible
. and suitable wcandidates amongst: Srheduled " Castes and

S.heduled Tribes, as the zase may be, in a particutar year,

the. vatancies ém. reserved for them shall be filled in

accardance with- the normal Dro|edure and an equlvalent number

ot additional vacancies shall be reserved in thE' subsequent

ywaé..Su#H mf the vacancies uh1rh remaln =T unfllled shall be

arried frrward o -the gubsequent three recrultment yearb in

hstal and *heredfter Suoh reservatlnn wﬁuld lapes H

A
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Pravided ‘that there shall be no carry forward .of the

vatancies. in pasts ar rlass/uateqcrquroup of posts in any

cadre of Serv1-e to Whth prometlons are made on the basis of

.m9r1t alone, under thesa Rules..

9. Determination of Vacancies —~ (1) (a) Subject to the
provisions of these Rules, the Appainting Authority shall
determihe oh_'lst' Apr11 every year the actual number of

vananules Oucurlnq duran the flnanrlal year.
(b! Wheve a pﬁst is tc be fxlled 1n by a s:ngle method
asg présrribed i the rule or S-hedule, the vacancies sa

determired shall be f1lled 1n by what method.

e Where a post is to . be filled im by more. than one

method as prescribed in  the rules  or Schedule, the

S appartiznment of vacancies, determined under clauses (&)

above, - to  each suzh method shall be done maintainihé the
nréscrrﬂéd_ pkgpo?fiun for . the ﬁver‘ all number of posfs
already filled in. If any fraction of = cacancies is left
Gver,. after “appartlonment gf the va;anﬁiés‘ﬂin'-the manner
prescribed above; the same shéll be_appdrtioned to. the quota
o f Qa%iﬁus.Mchmdé bresﬁfibEdfin,a-cbntinuous. cyclic order
gmving'precedenca t0‘the prohotiah quutd.

R The_ﬁﬁpdihting.ﬁuthﬁrity'shall alsa déterminé the

vazaniles of garlier years, yearwise which were reguirsd to

“be  filled in by: promoticon, if such .vacancies were not

‘detarmined and filled earligr in thé'year in which they were

reqguired to be filled in..

PART 1V - Procedure for Recruitment by Promction.

" 10. Eligibility and. Criteria for Selection ~-- (1)

(Selectian fo?ﬁ_higher poéfs-shall'bg'médé (by Selectian?

;%trictly Qn-the basis of merit and &n the basis of senicrity-

cum—gerit in propovtion aof 120

Cc-n.td; " .. . 7
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Provided that if the (Departmental Promotion Committee) is

catisfied that suitable persons are not available  for

- (Selection) by promotion striﬁtly on the basis of merit in

Déttjcu;ét - year, appaintmgnﬁ by promation on the basis of

sen;@fityetum—mavit'may be made in the manner as specified in

these rules.

() .Tre perscn enumerated in Calumn 4 of Schedule I shall be

eligible, for promotion  to posts specified in  column 2,

subject to 1=

fiy . Their possessing  the  minimum qualification and
esperisnce bn the first day df.ﬁpril of.the vear of selection
as spezified in Column S. L . |

Explanéti@ﬁ“:—'lh case direct recruitment to a post has been
made - earlier thén ?egular'ﬁelectimn for ﬁromotion in a
particular year; such of  the persons, who are or ware
eligibie faf appointaent to that'hast by both the methods of

récruitment and have been appointed by direct recruitment

first, shall also be considered for promation,
tii* Deleted

11, Procedure for Appointment by promotion - (1) As soon  as
the @Gppointing Authority determines the number of vacancies
under rule ¥ and decides that a certain number of bosts are
reguired to be filled by promotion, it shall prepare &

carrect and completerlist.containihg names up to five times

" the Aumber &f vacancies ocut of senior moast persons  wha  are

qualified under these rules for promotian-on the basis of

seniority—cum—merit &r on the basis of merit of the class of

poasts concerned.
(Zy Deleted.

(T A Committee consisting of the Chairman of the Commission

P

sy a member theresf nominated by him as Chairman, Sezregtary
£ dovéernment in—charge Excise Depar tment - lor the Special
e orcitacy concerned m:xmgnatéd by him ior his .-FED_?EEEﬂtatl\/é

Contd.... Q@
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ITHf belnw the rank o f Deputy Se:retary, Special SeLretaryAand

the | DmMISSIOnET, shall consider the cases of all pevsons

vnecluded in the llst referred to 1in sub- rule (1) interviewing =

‘guizh of them as 1t mﬁy'deem necessary and shall prepare

5eparate lists umnta1n1ng names of suitable candidates to be

pramoted on - the basis @ oaf sgniofity*cumémerit and merit

fesbectively Gpto one and a half timeés the number of posts to

be filled in on the respective basis.

_' anv1ded that in case any member or member seuretary, as
the uase-'may be, constltutzng the committee has not been
appointed to'thE'post”uonuerned,_the officer halding charge
of the past for the time being shall be the member or member

secretary, as the case may_be,'of'the'committee.

(43 The names of the candidates selected on the basis of

'sehio%ity—cum-mé?it and merit shall be arranged -in their

respective lists in @rder of saniority.

€37 The lists prepared by the Committee shall be sent by
them to the Appaointing Authaority. '

(

i

) 3 pﬁs?s »f Assistant Excise Nfficers shall be reserved
fnr ag pulntmenf from amengst ﬁszlstant Publlf Prosecuters who
have put in 5 years 0f service and have passed the prescribed
emamlhatlmn. The ©Committee constituted under sub-rule (32

abave  shall, on the basis of merit and seniority-cum-merit,

_ select from amsngst theéem as many suitable persons as the

numbe? 5t vacsancies in the pfbmation quota are reserved under
thxs 'rule. The Lumm1ttee shall arranqe the names of persons
Sele‘ted in the aorder of sen1nr1ty ‘and shall submit the list
teon T the Appu;ntlngl Authority tqgether w1th the Character

Foolis, the Fersonal Files'and other-_informatien considered

‘yetltevant by the CTommittee relatlnq to the persons EEIEutEd as

wisa of thiose superseded, if any.

Contd. ... C]
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C7 HﬁevacahsuItation:wifh the Commission ié’ne&easéry the
lists preparad in accordance with sub-rule ~(2) shall be
fiorway ded tq'the_Commission by the_ﬁbpointing Authority along
with Cenfidential Rolls and Personal Files of all officials
_whoée . ﬁames are _indicated in the lists aleng with

uonfidehtial.R61¥5 and Personal Files of all cfficers who are

- proposed to be éuperseded by the Committee.

(8» The Commissicon shall consider the lists prepared by the

Lommittee  along uith‘.other dotuments recelived from the

-ﬁppointing_ﬂUthD?ity_and'uhless it considers it necessary to
make any change in the lists received from the Appointing

_Qgtharity ~shall send tﬁe 1ists duly approvéd to the

Appointihg'ﬁuﬁhority'alohg with the changes if any, proposed
and the Aﬁpointihg_éuthﬁrity, after'taking into account the
sEmments 'af_ the Commission; Pf oany, hay approve the lists
flmaliy with such modification, as may in his opinion, - be

just and proper.

(8-A3) The names of the persons included in the  two lists

k finally .épproved by the Appainting Authority shall be re-—

arranged in order of senicority.

©Y) Appsintment shall be made by the Appeinting Authority
taking - persons  out of the list finally approved under the
preceding sub-rule in arder in which they have been placed in

the list, till such list is.exhausted.

1100 Far purpose of determining the number of vacancies to be

- t1lled a0 ei1they basie, the cvclic order shall be followed :-

fhe first one. by merit;

Fe mewt two by senicority-cum—merit;
The next one by mér:t; ' '

T fevt two by seniority-cum-merit;

'}hﬁ cyele tn be repeated.

) . | .. - . o . :. . . :Cujﬂ'td---- JO



- RN DR T S N i

N

A o e e e s Wt

11-A, "Reyised* Criteria, Eligibility ‘and Procedure for

Promotion to Junior, Senior and other posts encadred in the

Bervice :- (1) As soon asg Appointing Authority determines

the number of vacancies under rule vegarding determination of
vaiancies of these rules and decides that a certain number of
posts  are required to be filled in. by promotion, it shall,

LD jecy to'proVisions of sub~rule (9), prepare a correct and

Ccomplete list of the senior moSt'DEYSOnsfwho are eligible and

qualified = under rules for promotion on the ‘basis of

senioritywcum*merif_dr oﬁ-the_bagis of merit to the class of

posts conceyned., 4

() The perscns enumerated in Column 5 or the relevant Column

%egarding “pasp'from.which promotion is to be ﬁade“, as the
case may be, of the_relevéht.Schedule'éhéll be.eligible for
promaztion to posts specified against them in Column 2 thereof
to  the extent indicated in Column 3 subject to their
bossesing mimnimuam dualificaticn and experience on the first
day of the month of April of the year of selection as
specified in ©Column & or in the relevanf Columnr regarding
miﬁimum qualification and experience for promotion, as the

case may bhe,

f3) No persan shall be censidered for first.promotidn in the
SEFViCE.UnleSS_hE.iS substantively appointed and confirmed on
the lowest post in the Sefvi&e._ﬂfter first promoticn in  the
Service, for subseqguent promotions fu higher posts in the
Sérvice, a perscn shall be eligible if he'ha§ been appointed
ts  such post © from which'promotion-is to be made after
seléctiun in accordance with one of the methods of
recruitmentlunde?'any Service Rulées promulgated under.proviso

b Article 209 of the Constitution_cf-lndia.

Provided tha# far first promotion in  the service if

number . of perSohs.subatantively appointed and confirmed on

Lhe lowesf_past, equal ts the numbey of vacancies, are not
svailable " then persocn whe have heen appointed to the lowest

L the  service after selection in accordance with one of the

Contd.... }]



-%_mﬂthédf”df _retruitMEnt=prescribed:Uhder:the§e “rules, shall

i alwn be eligible if they fulfil ‘other conditions of
wlhigibility. ' '

% ﬁkﬁlgﬁation:v Ih_case.direct rechifment to & pdst has been

i T O e e 1 e
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made earlier than * regular selection by
promotiaon  in a'parti;ular year, such of the
'bersons_ who = are or were - eligible for
appaintment to that pbét by both the methods
af recruitment and have been appointed by
direct recruitment first, shall also  be
considered for promotion.

4

_ia) SeleLtlon for prommtion in the reqular line of promotion

from- the pﬁst/posts not 1n'1uded in Service to the lowest
poste T category of post in the Service shall be made
strictly on the basis of merit and on the b351s of senicrity—

cam~merit in the prcport1on'mf 5050

Provided that if the Committee is satisfied that
swuytable pers -ns are not available for selertzon by promotion
straictly on  the basis of merit in a particular year,
&wiectron by promotion an the basis of seniority—cum-merit

may be made in the same manner as specified in these rules.

rmn Subject to the provisions of sub-rule (772, selactiaon for

promotion “from  the lowest ﬁost nr_ratEQHVy'cf post in - the

tate Service tn the next hzqher post or gategory of post 1n
W
Lhe Gtate Service and for all . posts 1in  the Subordlnate

ervies and  in  the Ministerial - Services shall by made

Caslyiotly on the basis of sehiorityhcum—merit.frbm amongst the

pergons  wWhio have passed the qualey1ng examination, if  any,
uré%crlbed. undey these rules, and have put in at least five

rmmva'-.serVLge, unless & dlfferent pETihd is prescribed

Sl mpwhare in these rules. on the first day uf the month of

a1l wf  the year of SELE'thH on the  post oy ‘category of

et tramowhich selecticn 13 to be made @

.gontd}.n. 19



i #irgvided that in the event of non-availabiltiy of the persons

With _thé reguisite periocd of service of five years, the
ﬁﬁmmitteé.-may' consider the persons having less than the
ﬁrwwcribéd Speriod of  service, if - they fulfil the
musi;f{:ations and other conditions for.promotion prescribed
4lsewhrere  inthese rules, and are found otherwise suitable

for promotion on the basis of seniority—cum—merit.

€6 _'Selectimn' fioy promét{on”to all other higher posts or
higher categories of posts in the State Service shall be made
nn the basis of merit and on the basis of seniority-cum-merit

in the propdrtian of S0:508

Provided  that if the Committee is satisfied that suitable
persons are not available for selection by promotion strictly

on  the basis of merit in a particular year, selction ‘by

promoticon on the basis of seniority-cum-merit may be made in

tne same manner as specified in these rules.

Explahétion H If inm & servite, in any  category of Post
available for promoticn is an odd number then

fay purpose of dete?mining the vacancies for

selectimn by promotisn on  the basis  of
CseAiority-cum—merit and merit in the

.p?mportion_ of  S0;50, the following cyclia

Srder shall be fallm@ed :

The first vacancy be seniority oum merit; The

. subsequent vacancy by marit;
‘The wyzle to be repeated.

7 Selecticn for promoticon to the highest post or  highest

fategmries of'pogta-in t ket Staté Service shall always be made-

~r the basis of merit alohe = -

Contd. .. 'SS'
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CFrovided that i- _

et In a Service or Eroups or_Sattions-_thE?eunder; whare
“there ‘are only two scales e.g. Junior scale or  senior
grale and  there is only one promotion then promotion

' shall be made on the basis of_séniority—cumnmerit alore:

‘b 1n 3 Service or Groups of Secticns thereunder, where
there .are three scales e.g. Junior scale, senior scale
and selection stcale and there are two promotions ehall

be as under 1=
t10 first promotion on the basis of seniority—cum—merit;

‘111 second promotion on the basis of seniority-cum—merit and

. merit in the proportion of SO:SO{

i) .in Service or Ermups'mr.SEctions.ttheuﬁder,-where thers
are more than twa promations then first promotion shall

be - made_on the‘basis‘of seniorityfcum*merit_ alone and
promotioﬁs o e subseduent_higher'pasts shall be made on

the basig  of seniorityﬁcumfﬁerit and merit in the

‘proportion af S50:50 except to the highest post.®

frovided further that if the Committee is satisfied that

5u1tabie " persons  are not available  for oselection by

promotion b highest post/posts strictly on the basis of

m@rlt'.in a harticular_year,”selectiqn by promction to
haghest post/posts on the bas;s:of seniority~cum—merit

may__be maﬂe in the séme'manner as speci fied ih these:

rules. ' ' ' B -

“”4__lewtéd,

“.blgﬁaf-mnﬁﬁ_ If :ahy-doQbf'afises abeut the categorisation
a B df .the. post as-§he ldwest, next higher o
.highest post in tﬁe:Service; the matter. shall

be referred to the Government  1in the

Deﬁa?tmeht_ @f__PerSOnnel' and . Administrative

Contd. . .. IL{ a
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Reforms whose de:iéion_therebﬁ shall be final.

¥

L R The - Zpﬁé' of consideration - of person eligible for

v mmotiad shall be as under -

(i)'_Numbef-Of Vacancies - Numbe?-of eligib1¢ persons

to be considered.

'_ca}-'fo%:éhe_vacancy I Fi?g eligible_personé.
(by  faor twe vacancies . Eight eligible persons.
(23 for three vacancies . Ten eligible_persons.
(dr  for four or more - Three timés the number of
. Qa&aﬁ;ies ' B vacancies;

(iind Hhére; t he Aumber of eligible persons for promotion
ter  higher poast is less tharn the number specified_above, all

the persons so eligible shall be considered.

(llll Nhere. adequate number of the candxdates belonging
b ﬁhe Scheduled Castes or the Scheduled Trzbes, as the cases
nay bé, are not ava11able_w1th;n the zone .of consideraticn
specified above, the zdné af can$i§9ra£ian_may be éxtended to
five times. the number 5f' vacancies *ahd the .randidates
belmnaing toithe Scheduled Castes ar the Scheduled Trlbes. as
the cCcase 'may be Cand ot any uther3 coming within the
eﬁﬁeﬁsed zoﬁé o f cohsidefatian-shall also be considered

against the vacancies raserved.fdr them.
S (iv) Far the_highest post in a State Service i-

ra af promotion  is from ane categery of post, eligible
persons .upto o five in number shall bpe -considered for

promotiong

Ju:  if_'qr'mwt1nn is frnm dlfferent -ateqorzes_qf posts in
.th.wdme pay Scale,lellqlble Dersons uptu two in number
Ardim each -ategory uf-puStS;lﬂ the same pay scale shall

e conaadered for promotiong

contd. ... V&
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if 'prom@fioh is _from'diffEFEHt .;ategor1es of posts

carvyind dlfferent pay scale, ellgxble persans in  the

_hluher pay scale shall. be consxdered for promotion first

and if no suitable person is ava11ab1e for promotzon on

the basxs of merit in the hlgher_pay scale when cnly the

eligible persons of other categories of posts in  lower

pay scales shall, be considered for promotion and so  on

sa- furth The zone of cOnsxderat1on for eligibility in
this case shall be limited to. fxve senior most eligible

_persuns in all.

Except és-othéf@isa'exprESSIy'prqvided in this rulé, the
conditions of eligibility for p#amotiOn; constitution of

the ,ommxtcee and precedure for’ aelect1on shall be the

- same as prescr1bed in these rule.

tén The Committee shall consider the dases of - &ll the
geriar—-most pérsoﬁs who arE-EIigiblé and gualified for
promotion  to the class of pbsts concerned under these
rules, and €hall prepare a list rontaining names of the

persons  found su1table on the bas1s Ot‘ senaor:ty cum

P T ————

merit and / nr on ?he bas1s of the merit, as the "casa

o e T e i .

may be, as per the |r1terla for promot1on laid down in

these Rules, equal to the number mf vacancies determined

uridey rule relating to Determination of vacancies of

these. FRules.  The  list so pfepared7_on the basis of

-_EEﬂibrityﬂcUm—MErit and/or on the basis of mérit, as the

case may be, shall tre arranqed in the Drder of seniocrity

an the categary of posts fram which selertlon is made.

(h) The Cbmmiﬁtée shall also_ﬁrepare a separate list on
the basis =f seniority-cum-merit and/or on the basis of
merit, as the <Case may be, as per the criteria for

promoticon laid down in the rules, confaining names of

.persons  equal to the number of persons.ﬁélected in the

lis< prepared under (&) above teo fill temporary or

permanent wvacancies, which may DUy subseqﬁently. The

lizt 8o prepared on the basis  of seniority-cum-merit

coﬁtd.,.; 16



and/or on: the basis of mer1t shaii'be arréhqed in the
arder af the senlorlty in the category of. poéts from
which.-éelect1 ehall be made. Such a list shall be
reviewed and revised by the Departmental Promotion
'#ummittée that meefs in the subsequent year and that
sLch l15t shall remaln in force till-the end of the last
_day of the ‘next year oOF till the Depar mental FPromotion

Committee meets, whichever is. earller.

el SQ: llst shall be sent to the App01nt1nu Authority
Htagethér with . Annual Confidential Reports/ﬁnnual
Ferfurmahce Appralsal Reports and other Service Recorde
af all‘the candldates included in the lists as alsoc of

those not selected, if any.

Explanation :— For the purpose of selectian for promotion on
| thé pasis of mérit, o person .shall be
selectad if he does Aot have ngutstanding' or
nyery Gomd"! record in ab least five out of the.
7 years' préced1ng:the year for which D.F.C.

is held." - ' '

{;i—ﬁ) IF in ény subseqﬁénfryea?, after promulgatian of
these Fules, vacancies relafing to any aarlier year arve
determined under sub~rule . (22 of rule relating to
dECerm;natiun ﬁf.vacancies which were requiféd'ta be filled
by promation, the Eepartmentai Promdticn Committee shall.
CDnside? the rcasss of all such persons who would have beeh
sligible ~ in  the year to which the vacancies relate’
Departmentai ?rhmﬁtinnﬂchmhitteé is held and such promotions_
ahall be q~verned by tne ‘rxterla and prn:edure for promotian
as . was app11uable in the part1rular year to whxrh the"
vatanvfes relate, and the serv1;e/experlen e of an xncumbert
‘wiho  has been &0 prﬁﬁnted,'Tﬁr prnmnt1 an to higher post far
any period duran which. he has not actually petfurmed the
qutiss nf the pust £ which, he would have been prnmoted ashall

De re=fixed at the pay which he. wnuld have devived at the

Contd.... r7'
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SRR AR SRR it Y 3 BTy butfno*afréars df“PaY shall be allowed

SRR it vaernmeht or the Appointing' Authority may
G e review af the proceedings of the D.P.C. held

fa A count of some mistake or errar apparent on  the

o -vunrd Ty on a-fount of a  factual srror

cpisnt ittty affecting the de|1sxon of the D.P.C. of far any

Lk wnflil et reRBEONS £.g. chanqe in seniority, wrong
g nabk i oaf vacancies, ;udgeqent/direction“of any Court

Civhunel, oy where adverse entries in  the canfidential

rgpart af an individual are expﬁnged-or toned down or a
ﬁwﬁ#@ﬁmﬁﬁﬁ3'iﬂfLiﬁtﬂﬂ,.mn-him is set aside or reduced. The
cEPEUE P @R R @fiﬁﬁﬁahﬁﬁartant of Personnei and the Commission
Dby @ @wmmiﬁﬁiﬁﬁ. i anuwiéted) shall always be obtained
M fuy @ h%lﬁ;ﬁ@ i mﬂﬁﬁiﬁg of the review D.F. c."

E3

ﬂﬁﬂ#ﬁ %@19' K. the Commission is necessary the
W -Gommittee shall be forwarded to
ih& g@mmt' ifi Wy the Appointing Authorxty alongwith the
et T fi@ﬁﬁ ang ﬂnhual Lonfxdent1al Rolls of all the
AT BORE whip#® names have been considered by tne

LA AT L

Tivs loomiit ek lon shall consider the 1ist§‘pregared‘by tne
nmL tken  alongwith other relevent documents received
fiam tﬁwnﬁppminting Authority and unless any change is
‘MMmiﬂérﬂd necessary, shall épprﬁve'the lists. In case
T L canif R LA cenﬁidder it necessary to make any change
(othe liste received from the Appointing Autharity, it
st 1 Tnform the-ﬁpp@inting AUthorify of . the changes
Cpoooaremed by it. After taking into account the comments
| R 'uMMlESjuﬂ, 1f_any, the Appoxnt1nq Authorxty may
v Lhe liasts finally with such modificatiaons, as
o 1 ts opinion, be just and hroper and when the
wu;~wnkxﬂQ ﬁu£hQrity is an authorify subordinate to  the
Chmeen € the lists approved by the Commisaiaﬁ shaill

(oo bed anly with the approval of the Gavernment.
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i pppointments shall be made by the Appointing Authority
© bawing persoﬁs-out.qf'fhé iisté_finaily approved .under
the _preceding*éub—?ule.C13)_in'the ﬁ%der in which they
'have_:beeﬁl'pLaced_‘in the_lists;_till  such lists are

@wxhausted &r reviewed and revised, as the case may be.

*T%i The Government.may'issue_instructions_for provisionally
dealihg Q1fh.prqmﬁtaons,_appointments or other ancillary
‘marters 1n'ahaequitablé and fair manner.of perscons  who
may be ﬁnder SuSSEhsimh; ﬁr againsf',whbm departmental
_prmceeding-is under'prbgréss, at the time promotions are

-_Eansidereﬁ'tm:a post to which they are eligible or would
have bééﬁ”eligible'but féf su;h_sﬁspensian or pendendy

=f sush enquiry or proceedings.

16 The ‘provisions of this rule shall have effect
notwithstanding anything to the contrary contained in

any provision of these rules.

{1-AA., Restriction of promotioﬁs of persons for going

promotisns i— In zase a person on  his appcocintment by
sromztizn to the next highé? @oSt gither on the basis aof
S Qe femp&rary 'éppmintment (nl g 15 régular basis on the
c¢ocmmerdatior of the Departmental Promation Lommittee,
toregoes swch an appointment, he shall be considered against
for a:bointmEﬁt by promoticon only after:a period of one year
thebh  on. the basis of uragent tEmporary appocintment  ar  on
~euiar cbasis,  on the recommendations of . the. Depértmehtal

aomstion Committee);

FART Y~ APPOINTMENT, SENIORITY, PROBATION AND CONFIRMATION.

L. - Appointments to Junior Posts 1~ Subject to the pravisions
Voovude 8, appointments boo puamdor prsts shall be made by
cegrament  on the basis of My t, and seniority- cum  —merig -

© @t crgamce 21th ghe proceduce bag down inorule 11

COﬁtd,;.ﬂ ]q
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anents to Senlor Postsf}¥~9ubject to the provisions
%, appo1ntments to senxor posts encadred in the
all be made by the Bovernment on the basls of merit
.mcordanue ‘with the procedure lald dawn in rule 11A.
HeEr b s té~sen10t posts not encadred in the Service may
by tha'GovernMent.from amonast the members of the
ﬁdm1nzstrat1ve Servmce,--Rajasthan Administrative
_twy the Fa ;asthan Excise tPreventlve Of ficers) Service

Butat1on,

Ahpointment of screaned persons - Qppdintment to
g in .the .SQFYiCE shall_'bé made by :the Appoainting
gy ity  from ahohgét the persons ad judged suitable under
igs 6 of these rules. '
| Urgent Témpcrary gppointment - (1) A wvacancy 1in ¢the
ﬁivlfw, which rannot pe filled in immediately by promotion
@r the rules may be f1lled in by the Appointing Authority
appointing in an folcxatxng capacity thereto an officer
g:ble tor appointment to the post by promotion under the

‘«Lﬁluﬂs.ﬁf these rules:

R .wrr,;_.-. o

Groyvided that surh an appﬁlntment u111 et be continued

b g a QE?iod'af one Year without referr1nq the case to
poorommission for conuurrenue, where suwoh concurvence is
casaryy  and shall be terminated immediately on 1ts
ndﬁl td concur.. ' .

fxv o In the avent =f non— availability of suitable
‘_hwna. fulfilling the requirements of eligibility for
b ‘1nr,_uﬁvernment may, nﬁtwithstand1nq the condition of
y»hxlltg far prnmut sn reguired under sub-rule ¢(1» above,
b ceneral 1nstVUntxune for arant o f permzsszon to fill

acancies  on o wrgent Lempnrary basis sub;ect to such

amd restrictions rmgardmnq pay and other
as it may direch. i h &pwnlntments shall however,
bo cancar-ence of The “Commission  as required

sa1d sub rule.

Contd.... QO




Senicrity :- . Seniority of persons - appointed to be
jE gat posts of the service or lowest categories of posts

of the Qroup/séCtion nf'SE?Vite, as the case may be,

1 b determ1ned from the date of confxrmatxon af  such
ons tm the Sald pust but in respect . of persons appointed
prnmntlnn to nther h;qher posts in the service 'a? ather
gher categovies nf posts in each of the Group/Se-t1 in
.sefvi:e, as tﬁe-cas;‘may be, shall be determined from the

@t tﬁeir-regular_selettion to sgch_pmstg;. . o ;

That the senlnrlty inter se of the persmns appulﬂtEd to

the service befaore ‘ﬁmmencement af these rules and/ or f
in the pracess of integration of the service of the pre~
'Drganisatian'State cf,éjmer, Madhya— Bharat or Bombay ov

the service of the State of Rajasthan established by the
‘State PEHraanlsatlun Act, 1956, shall be determined
m@dified- g altered by the Government on an ad - hog

-basis;

that the Seniority inter se of the_'pe?sans' ad judged

suitable under sub-rule (37 of rule & shall be
~determined by the Appninting | Authority . =n- - the
recommendations of the ﬁommittéé referred to in rule 11
arn an &d hoco basisg '

that the persons sele-ted and appointéd as a result of a
s=jection which iz not subject to review and revision,
shall ramk senior to the persons whio are  gelected and

appointed as a_tesult-of'subsequent selection.

Seniarity _intefsse‘qf persons seletfed o the basis of
:enlur1+y—fum “merit  and on the basis =f merit in the
aame SElEutluﬂ -hall be the same as in the next below

grade. -

1i1-aﬁ£d.... 2“



their -appointment by prmmatxpn'/spetial selection  ar Dy

(4; Deleted.

(S “”thaﬁ_ tHe_ Sehiﬁrity  ihtérééibf'.péréons_appointed- by
promjtiaﬁ to  a particular clasé of posts on the samé
date chall be same as in the next below arade, excépt in
cases bf_nuntanued uffl!latlﬁ “an higher posts when it
shall be n aceordance wrth the length. of such continued
afficiation, .prﬁvided that such affication was not ad

SETA-T ok fortul tous"”

N

(&) that if W oy mare persons are'abpointed'aS- Assistant

Ewtise-offlrers in the same years from Excise inspectors
and Assistant Public Prnseeutors, the persons appointed
from amanast the Ex:ise InspE1tars shall rank senidr to

the Assistant Fublic Prosecuters.
(7) Deleted

(g1  That 1f s -andidate belonging to the 5cheduled casté /
stheduled tribe 18 promoted to an immediate higher post
A 'drade against a reserved vacan-y earller than his
seni1ar general / 0. B._..landldate wha is promoted later
tolthe said immédldte hther pcst o/ qrade, the general/
5.8.0.  rcandidate wlll regain his seniority over sueh
earlier promoted nandldate of the suhedqled caste /

scheduléd tribe in the immediate higher post / grade.

16, Per1od of probatxon RS O A1l persons appo1nted tn  the

Cgervice by d1reut recruitment against a substantive vacancy

P T - * .

Ll Ve ;y;in: o pronotion tor a period of two  yéar5 and
those appointed to the service by- promotion / special
selection  against a substanfive vacancy shall be placed on

arobation far & perind =f one year.

Fraviged that o vy Such of them as have previous to

divect :vecruitment against a substantive vacancy afficiated

'temobriﬂlly on the  pIost Wwhich 150 followed | by regular

i.:'--;:nntd.‘._. . 2-2“




é919ctiﬁn may be nnrmxtted by the Appo1nt1nq Authovity to
cqunti such nff1u1at1nq ar temporary__serv1ue towards  the
period. of  probation. This shall, however, not -amount fo
involve supersession of any ‘senior person or disturb the
arder of their ﬁreference in respectivé quata or réservatign

1n vecruitment;

il ©any Derlnd after Surh appm1ntment durlnq which &
'DErsun has been on deputat1on afn & corrgsponding
g _higher post shall count towards the period of

priobatian.

L2 During  the.pefi@d o f prubatlon specified in sub- - rule
(13, -each ‘probaticner may. be requ1red ts pass such
departmental_Examinatiﬁn “and ta.undergo_such training as

the Government may, from time to time, specify.

Explanation :- In case nf a person who dies or is  due to
retire o0 attalnlnu the age of superannuatlon the pericd of
.probation shall be redused so as to end one day earliest on
tHe date immediately preceeding the date of his death ar
.refiremeht from EGovernment Service. The condition of passing
the Departmenfal Evarination & 1n the_ rule regarding
confi?matiah_ zhall be deemed to have been waived in case of

Meath =r ratirement.

17. &y Mot wlthatandlnu anythlnq ~ontained in the rule if no
.Drder of c:hf1rmat1un is 1ssued by the Appulnt1ng Authovity
within a perlmd mf siv monts, an employee appo1nted o

emporary oy nffxizatlnq bagis who has, after the date of nis
rﬂuular re|ru1tment by either method of recruitment rumpleted_
a perlud of e Lwin years =erf1ue,_nr less in the case of those
appointed by prum|t1mn _where thE':perlud aof prnbatlun.
prescribed is less, om the post of a hlqher post under_ the

same Appainting Authority v would have so worked but for his

dﬂpu+a+iﬂh' o *réinlnq ahall on the ooocurrance of  permanant
sACancies be mm*ltlﬁj to be treated as confirmed 1if the same
c@ﬁd;tiomg az are prescribed  under the Rules for the

Cantd. ... 23




:@hf:fmatioh’ uf a probatlnner are fulfxlled.gubjéct to. the

quiata presiribed under the Rules and in au-ordance with his

,sehmqrity 3

Frovided — that’ Cif . the _'empl.:ryée' has f‘-ail_ed' tu::-.. give

satisfaftiﬂﬂ or has .not:fulfilled any af -théh_c@nditions
prescribed foar. rhnfirmatian, suth.as passlng of Departmental
Eaamxnat1un, traxnlnq o prnmot1 'radre course etc. the

'afﬁresaid'perlnd may be emtended as presrrxbed for probation

v under the Fajasthan’ '1v11 Service Departmental Examination

- Pules, Lgsg,.and any ather Rules oF by ane year, which ever

iE longévq 1f the emplmyeé- st111 fails to 'fulfil the
presrribéd sund1twcns ar fails to give satlsfaut1an, he - will

pe .iable to De dzsrharaed from EUkh pnst in the same manner

“as a  prabationer of reverted tﬁ hig substantive: OF lower

qmst, 1f any,. to which he may be entltled H

Prdvided further that no person shall be debarrved from

confirmatic after the =a1d per1ad iof serv1ce if o reasons

o the rmntrarv about . he;sat1stautuvy perfﬂrmanre of his

W b are uummun1nated tn him within the said perind.

p7 The rea5nn5 fﬁr ot canfirmihg.ah'embloyee referred o
i tne secmnd DTHVlSH to clause (ar shall in the case of a
ﬁmn—qa-edted emplaoyee, 0 alsa ¢mmed1ately, recarded by the
Appointing Authaority 1n N1S garvice Book and L.R. file and,in
fhe - cas® of Gazetted Office commuricated o the Accountant
Seneval. Rajasthan and in his Cﬁnfldentlal report File. A
written Cacknowledgment shall be kept 20 record in all these

=112

Emp;ahatiwn_; ¢iy Fegular TﬁuruitmENt for the pu?pase ot
' .thlS rule shall mean: appn1ntment after either
-mfj'thQVM&thod% of -ru1tmant ur ~an initial
.conétxtutlﬂn_ﬁf %QYViFE-Lﬂ aCCuvdance.uith any

o ke Dervioe Fules ﬁVHmulgated under provisas

G et e Ehﬂ-mf thw Constitution of India or

Cfar _Umwﬁn_kdr_whtﬁh e service Rules emxrts,

_; _ f'  : .-:i : ':, .:__. .: o | .'. conta. 51L1




18.

At the pdéﬁs are within the purview of
ﬂﬁa;asthan Public | Gervice  Commission
_recvu1tment in consultation with them but it
;shall : ﬁﬁt include  an urgent _temporary
gappnxntment, ad hoc app01ntment or officiating
_pramotion against temporary or- lxen vacancies
- which are. liable to rev1ew revision from year
to . year. in case where the Serv1ce Rules
spétificélly permxt appolntment by ltransfer,
'5uch appointment shall be tneated reqular
recruitment if the appolntment ta  the post
fram which the nff1-1a1 was transferred was
after regular recrultment. Perscns who  have
‘been made eligible for substant1ve appo&ntment
Cto oa post ounder the rules shall be treated as
having been reqularly recruited.
.&11) FEYEHHS who hald lien in another cadre
shall - be elig1ble to be confirmed under this
rule and they will bé_eligible:to'Exercise an
aption whether they do not elect  to be
nnnf1rmed on the empiry af two years of their
'temporarv appointment under this rule. In the
absence nf any uptlun to the _cUntrary, they’
sHall be deemed to have axercise option in
favﬂur' 5f canfirmatiun under this rule and

their lien on ths= previaus post shall ceases.
UnsatiSfaCtbry progress during probation :-

1f 1t appears to the Appointing Authority, at any time,

.during oy at the end of the per1ud of probatxun, that a

membe? af the service has not made Suffxulent use of his
opporfunltxea ar that' he _haz failed to give
satisfaction,.the Appmintxng_ﬁuthOrity'may revert him to
the post held substantively By Him'immediateiy_premeding

his appaintment, prmVLde-hé holds a lien thereon @Y. oLn

orRer casge may riime DA ae mr_términate him from service:

- ' - Contd. .- éu;i



perilod 'oj: praovatian. of any member 2f sarvice by a
.Epellfled period hﬂt“égcéedihg two years in case . of
persan appuinted to a'_ post in the Service by direct
recruitment and one year in ﬁhe tase*éf person appointed

by praomation. / special selection to such posf:

FFHVldEd further that the Appo1nt1ng Author1ty may
if 1t o thxnk f1t in case of persons belpnglnq to the
S-neduled Iasts =r Scheduled. Tr1bes, ‘as - the case may be,
extand the period af praobation by”a per1od not exceeding

‘one. year at a time ahd a total extension ﬁot' exceeding

three year.

€2 'Notwithstanding. éhything .cahtained in the - ahbove
| provisa,  during  the period of probation, if a
probaticher is_placed under suspensicn, or disciplinary
procgedlng'are cxntemplated or started against him,  the
pericd of his probation may be extended till such pericd
the Appointing @Quthmrity thinks fit o in the

civeumstances.

(30 A:Drabatimher_reverted or discharged from service during
=y at the end of the period of probation under . sub-rule

(1 stiall not be entitled ta any compensation,

19. Confirmation in certain cases :— (1) Notwithstanding
anythihg' to - the coantrary contained inthe preceding rule a
person  appointed teooa past in the Servi;e temporarily aF on

officating basis who, after régula?-recruitmeht by any one af

‘the methads &f recruitment prescribedfunder these FRules, has

m3t  beern  confirmed, within a pericd of six months on
cambletldn af aperiad of twa year" service in case  he ié
appmihtec By direrct recruitment or within a period  of  one

’

year's SEFVLCé in case he 1s appointed by promotion, shall be

?ﬂtltléd te be treated as confirmed in aL_ordanre with his

seniority, 1t

Contd. ... 2‘6



{ir  he has worked on the post oY hther post under the same
-Apbolntlng ﬁuthorxty or wnuld have so worked but for His

deautation ov training;

{11 he fulfifls .mnd1t1ons as are prestr1bed under' rule
relating to .nnfzrmatlon subgert to the guota pres-rlbed

‘under. these Rules; and

11l permaheht:vatanty'is available in the_dépaftment,

2y . if an emplayeé-refe?red té'in'subuvule (1) above

fails to. fulfil. the conditions. mentloned in the said sub-

rule, the perind menticned in sub rule (1) abave, - may be
'vtenﬁec as pres-r1bed for a, prubatluner under the Rajasthan
Tivil - Services tDepartmental Examinations) Rules, 1953 and
any wmhibhetr rules or by one year, whiczhever is lenger. If the

employee st111 faxls yi=3 fulfil the conditions  menticned in

sub=rule (17 above, he will he liable to be discharged ov

terminated frnm such past in the same. manher as a priobaticoney

oy reverted to his substant1ve or lower post, if  any, to

‘which he may be entitled.

(2 The emplayee referred to in sub- rule (1) abave,

shall not be debarred from -nnfzrmatxun after the salid period

ot zservice 1f no reasons  to the contrary abuut the

satisfac+oky-perfarmante_of his work are communicated to  him

Wwitkin the said percd of service.

E The = reascns for not confivrming of any employee

-referred 'tm;iﬂ'sub~rule'{1}'abbve:5halinbe regqrdéd by the

“Appointing Authority in his Service Book and Annual’

Ferformance Appraisal Report.

.Expianation: : (1) Regular recruitment for the purposs  of

this role shall mean -

IEand}.;.' 21?7



(al -appnlntment by e1ther method of rerruxtment ar on

initial rngtxtutxon of Serv1ue An accordance with the Rules
- made qnder the prnvxso to Art1cle 309 of the_Constltutlon ot

Irdiag

by appointment ta the pcéts fmr wh1uh "o ‘Garvice Rules
exists, Cf _the posts are within: the purview of  the

Commission, rerultrent in consuitatianwith'thém;

el mpuintment by tvansfer after regular recruitment

whére-the_Servite.Rules-spec1f1;ally permxt,

(o pevs~ns who nave been made”eligible far substantive
appointmént £t & post under the rules shall be treatec as

having neen regularly recruited;

Frovided that @1t shall not include uwrgent temparary
appointmen% ¥ afficiating promoticon which jssubject  to

reviaw and revision.

£ii) Persans  who hafd 1ien on another cadre shall be
eligible £ be.cahfirmed undayr thls rule an, they will be
e.igibie to ewercise an opfimn whether they do not elect to
be confirmed on  the expiry of two years of their temporary

soporntment wnder thig_rule. In the absence of any optian to

-t

qe- emantrary, . they shall be deemad to have eyercised cption
1 - faveuy of-confirmétimn uncer this rule aﬁd their lien ©n
. _ i

the previous post shall cease. ' }

pPART VI-PAY

i
»0. Seale of Pay = The mrale ot ‘monthly Pay of a oerson
appointed L the pragt in %@FV}-E,'Shall be such as may
be admissible under thi rule 23 or as may be sanctizned

by Goverament  {rom fame Lo Lime.
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]

'inéréments dur1ng probat1on g *ﬁ- person ‘placed on
_prﬁbatioh: shall draw 1nurements im the gcale of péy

'adm1ss1ble to him in accardance with the prmvxsiﬁns of

the Ra)asthan Serv1re Rules, 1951

_Deléféd 

'-Regulatjoné' of Payys Leave;-ﬁilowdhcé, Pensions etc.:—

Evzept as 'pruvzded in these rules’ the pay aliounces,
pensian, - leave and nther Lnnd1t1nns of service aof &

mehbef 0? the Servx'e shall be.regulated by ¢ -

The Fajasthan Travailing ﬁlluwance Rules 1371 as amended

from time to tima.

The Fajasthan Civil Services (Unificatian of Fay Scales)

\ules, 1950 as amended from time to time.

The._ﬁajasthan Tivil Gervices (Relationship of Fay

Smales) Rules, 1956“as-amended from time to time.

The Fa;acthan Civwil Services (Blassification Cantrol and

_prealj Fules, 1398 as amended from time to time.

- The Hajasfhan Civii-Sérvices_(REViSEd_Pay} Fules 1%€l1 as

amended from'time to time.

The Rajasthan.Servica 'Hulesr“1951 as amended from time

s hime.

The Pa;enthdn 11v11 Serv1res (New Fay Scales: Fules

1969 as amended fram time to time.

Aoy ather ruleg ' Dresrribinq  cene?a1 conditions  of
Service made by the apprnprlatE"authmrity under the_
.provieo o ﬁrtlcle-smv of_the anstitutioﬁ of Imdia, and

far the ‘time besnig LN For e

' Cbntd..q. EU?



24,~'Remova1 of Doubts : If any doubt-arieee.felating to the
 epp11cat1on, 1nteruretat1on and scope of these rules, it
shall ne referred.tu_uovernment in the Department of

'Persnnnel whnse decision thereon shall be f1na1.

' 25. Repeal and Saving «~ All rules and'order in relation to

matters_»uvered by these rules are hereby repealed s

Fruv1ded that Sany action taken under the rules and orders so
supeYSEnded ehall be deemed tu have been 'taien "under the

provisians ef-these rules. .

26;‘ Power to relax rules = In exceptxenal cases where the
Admlnlstratlve Department of “he qovernment is-satisfied that

operation =f the rules vrelating to age ‘or - regarding

requlremen‘r - =f  experiznce  for recruitment causes undue

hardship 1n any partxrular case ar where the Government is of
the apinton that it is necessary or expedient to relax any of
the. prmvisions of these Fules with respect to age or

experience of any pergons, it may with the concurrence of the

Deoartment 'uf_ Farsonnel and Administrative Reforms and in
CcoAsultation with the iwmm1sslun by orders dispense with or
rela% the relev nt orovigions of these Fules to such extent

and subject to Sweh c;nditiens as it may consider necassary
for gealing . with the tagse in & _lest_ and .EQuitable manneyr ,
provided Cthat. sunh ralaxation shall not be. less favourable

than .the prnv151nn5 already runtazned in these Rules. Such

.cases of relaxation shall be referred to the Rajasthan Fublic

Servize  Commission hy | the Adm1n1strat1ve Depar tment

ecencerned”.

- MR NN —
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SCHEBULE -1
S.M0, . Kase of Post Hethod of recruitsent Post froa which 'prb'lot-io_n'-- Minisus qualification &
| o is to be nade _ ) - experience for Proaation

t o2 - SRR T s,
Senior Post. - .
fo0 Dy..GoclissionEf/ _ 1601 &y prosotion ~ Distt. Excise . ] yeai Experience on the

istt. Excise officer Ufficer (Ord. ~ post sentioned in coiuan

(§r. Scale) B o Seale) - 4 |
20 -bistt, Excisz-ﬂfficer5 f 1007 by prolotibn - Asstt. Excise 5 Year experience on the Post

- Officer in coluan 4

Junior Pest
3. fsstt, fxcise Officer 1001 by promotion  Excise Inspector. § Year experience oz the Post

Grade-T sentioned in column ¢4




