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Jatgur, December 10, 15974

wara conferred by b

itution of Indis., t
tThe Follawindg el
and e conditians

g FRaiasthan ‘
namely 11—

THE RAJASTHAN EXCISE SUBORDINATE SERVICE
{PREVEMTIVE BRANCH) RULES, 197&

pd
B

PAORT — 1

General
T- ©SBhort title and commencement — {1} These rigles  may b
called  tLThe Rajaslhan Excisse Subordinale Service {Prevenliy
Branch? Rules, 1974, '
(&) They akall! come into force from tLthe dats o
7ub§i£atiﬁw in Lthe Rajasthan Raipatra.

L - _ : . . ‘ .
LTions — In Lhese rulss uniess Lhe conlexl  oplherwis

w
bt

(e} “Appointing ."&heri%y” Mesans the Eucis
Commissioner, ipnsthan and includes in relailio
o any post in the Bervige, any such oiher offilcse
gy MAuilhority, who may with Lhe approval  of  Lh
Government, - be specially empowered by ith Encis
Conmiss 1Gﬂ95 to engevrecise Lhe powers and funcliion:d
of Efli,-.‘ Awp 3.1

n Authorilys;

{E} “Commissioner? means the Excise Caommissionegr,
Rajasthan:

{3 “Oommitties™ mﬁaﬁﬁ'1ﬁé'$ommittee-r&£erred o 10
ri e 247y ' : ' : :
Cai ) Recruitment’ means regruilment made in
ce with Lhe precedure prescribed in o Parl
Eh&ﬁm P lesy '
{g) "Governmenlt” means the Government of Rajasihan.
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“Hervioe i the PRaispsthan Excise Subordinals
Gepryice {(Preventive Branchiy
“Substaniive Hippeintment? mpﬁng an dpyﬂlﬂumrn
macd e ey Tihe e Frules Lo :
zsubsiahlive vaoan Lion by any 3 -
the mothods aof re ; ribhed under Lhes:
riules and incliudes &N appointment on probalion g
: stigner followed by comfirmation on L hi
of the probalionery period.

methods of

recruallmen

e aselection. by any
prescribed under these rules” wilil includs
recruitment egilher 011 initial canstitution o
sarvice eor in accorvdance with the provisions o
any Rules pramui;%Tnﬂ undar praviﬁa to Article GG
ot the Consiitulion af India, eucepl an U rgsn
Ltemporary appointmenl;
“Sarvice™ r “Eupevrience’ wherever prescribed i
Lhese rules as & condition for premotion from  Ond
Borvice Lo anofther or within the Service from 0N
category Lo . anoihar or to senier posts, in  Lhe
case of & person holding 2 lower post eligibie ToI
promolion Lo higher post shall include the pe i of
for whieh the person has continupusly worked o1
sk jowser post  afler regular seleclion ir
accordan wilh Ruiles promulgated under srovise Lt

1

W
o i :
Sriicies HOY of Lhe

nmgence during sorvice e.g9., wrainindg,
tam eteo. which are treated & d
the Rajasthan Service Rules, a1 ﬁh&l
counted as service for computing exp

service reqguired Tov prometion.’
it ate” means Lhe states of Rajast

"GQarvice” means Lbe Rajasthan (245
Sapvice {(General Hranch).

YYaar® means finanoial year.
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Somposition and s the Service.— {1} The naiurs
posts  included i ice shall be as specified i
Z oaof the Bohedule.
L6y The sitrengtih the Ssrvice shall be such
may be delerminad by fFrom Time To Lime.
e ad Lhal -

or
be

permanent

n?

{al The Governme may creale any post

Lampard?y fram time to fLime, as many
Found nacsssary and may abkolish any such post in
Ea& like manner withoul ‘thereb antitiing  any
nerson to any compensation:
{b; tLhe Appoini ng,éuihwrity-may leave unfillsd  or
' hold in abevance or abolish or allow Lo lapss any
past, permanent or Lemporary, from time Lo Lime
without therepy- =ntitling any person Lo any
compensaiion. :
Comstitution of the Servicge — The Service shall consist

siding  substantively tThe

] persons
speecified in Lhe Zghedule

by all persons recruibed L0 the Bervice before he
rommencement of these rules, and

L) all persons recruited to the Gervies in accordance

with the provisions of these rules except persons

mppointed undes uiﬁ'ﬁﬁ.
Ay — Lil
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appoiniing ATTR
pr@vxaualy in %
Hiales af AJm
suuitakis sTa
Lhe ulrett inns
services:?

(ii3} Lhat iLhe pevs
included  iD
affiviating’ &
were working as

o oacoprdancs IV of
crdanss o wilh Fari W gf Lthesse

113 ﬁatharlty is aaiia?iéd that

ginlir
e mrs nol available For appointment
i?aé of Fecruitmeni  or in Lhe
i rated in a 2 pAriicuia yaar
1 -

ro
ol
-

Ly M

ather methaa‘i i1
oriion, may b2 mA
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m
B
o
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fia in these rules;

in, Lhese rules shall oreciude the

rOm %ppo:ntlnq afrlcErs

1njment of pre g-recrganisa ation
Madhya Bharal to
arcmrémnne with

hor
e

a8y momba; and
i bLhie Schedules . 10

q:—b“‘!‘
e

i T

;avarn:nu the integration of heir
ons who were appointed o the posis
the HBehadule in arn ad—hoe/
smporary Dasis pefore 1.1.9975%  and
on Lhe sale These rules cam

such

into feorce or have %*ncu reotired shall be soresneail
by & Commitler vel cervad  hn im FULE =3 for
adjudging Their suitabilily on  iLhe pﬁﬁtm held
provided Lhey ! 854 the Cquatifd cations
prescoribed in Lhe rules eibther for direct
recruitment gr promotion 0V the prescribed

gqualifications
W e soieched
appoint Ement g

rovided tThail a
ne osntitisd ta soreenl

‘?‘
‘\

aet who fuifilied

pereon &pr

was  initially appoinied, 14 @

QErSOns

a1t Lhe basis of which Lhe
temporary

For ad—hoc/ officiating/

pinted on ad-hot basis shall
for a pesl higher Than 1o whiah
senipr te him on
qual}fz‘unlunw prescrlbnu for Lhe

g
n O person

oy
g gilher nat given guoh ad-hod uppulntmﬂﬁf ar is mnot
grl il i tn serpening under Lhis ruie. Seniorilty for this
gy pone 4 F ot delerminegd marlier ahatl hm‘ dala tanud
acrarding Lo langth of santinuaus Bpervioe Lo & ??ﬁﬁ:
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Frovided

turthear Lhat
these rules

For ad judging
an exceplion of
consLilution

Lhe commities “apposinted ARy
ﬁuitahility_by Boreening gither
general melhads oFf recrullment O &S init
af sarvice, May @y gratig Fecomnended , g any
Lhea emplovees wilh more %han three years pf service gn &
For which he i Lo chie FCreened iw mot vl Juad e sitable é
i F thérea?ter'haﬁ o right o ba appointed on a lowsyr D &
For  swuch being affered o fim by absorption g
Lhereupon  suych AT amployes shall be  Ttrested a5 surpl
amployvee under Lhe Brovisions o the Rajasthan Civil SBervie,
{Rbsorption o whurplusg Paersonnel) Rules, qopu arnd CATN
employeg may be  absorbed on Lhe Towar posi €7 Lt

recommendalionsg o Lhe Committasa subject to suep condil ior
s omay be laid dpwn by it.

lower post

Molet~ Tha BLrEening provision has been
First stap for recraitment f
% he varancies reqgulred For
irrespective of direct
Guota,  thRe divrect
shall he applisd,

intended to p
AFLer exhausting
SCresnad FRPrEOR:
Faoruitment andg promalior
recruitmeant s Bromolion IR N B A

1A Recruitment to the
be  made in suech
s2rvice  hy
frerrentage

ilrength as

Service hy the atnr
a manner Lhatlt the
2ach  method

B dowe i bl
sanclioned

gsaid melhod shall
PErsons appointed to  the
do not  at ANy - Lime  axrcsad Lhe
Rulos/ Sehedale of the totel cadpre
for each calegory fram Lime 1o Lime .
(2 Notwithset
recreitment,
sunfirmation 2li. of &
Mavy e ing RN JRNC Y
inshructions A% may he
| Vime  provided that

énd i ng #Nny - Lhing contained
appeintment vromotion,
PREFSONS who joing Lhe
shall be regu
issued by the
Lhese are

in  thess Rules
5&niori£y‘ and
Army/ Ofr Forece/
Iated by suych Drders  ang
Government from time to
reguiated  mulatss Mitdtang fs
aceording 1o direvcltions dAssued o Lhe subjeet by Lhe

Governmetn of Lridia. _ _ :

5 7. Reservalion of vac
the Scheduled
Behadul ad

ARCies
Tribes—¢1; Reg
Cantes @ the
A enrddaree wilth Lie
Fesarvvallon in
direet FECYD L Lme

for Lthe Schedulad
@rvation of
Botedu o
arderyg af Ty
Force  at the
nioand by

Castes and
Vacancips For tLha
'ribes shall he in
fovernment Fop o h

Lime of FECrui tnent

promotioy.,

iwe, hy
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Wiy in  accordance with
direct recruitment arnl

non—availability of the eligiblas

and  suiidabl L amongsi Schedulied Casies and Lhe
Beheduiaed Tribes, as iLhe ¢ may be, in a parlicular year,
the vagansies 50 2 resery faor Lhem stall be filled in
mrcordance wilh LThe normal procsdure and an sduivalent number
of mdiiti'ral varancias shall be reserved in Lhe subssquent
vear. Such of the vacanciss which remain so unfilled shall be
carried forward to the subseguent Three recruilmeni ysars in
toatal, and Thersafier such resp'vatlnn wolrld lapse t

Provided 1hat theres shall be no carry forward of the
vacancies in posis or class 7 calagory / #aroup of posi in any
cadre of service %o which promoilions are made on Lhe basis of
meril alone undeyr Lhese ralgs. '

Fh. Roszrvation nt va
Regervalion of vacanci
in accordance with

noics for Other Backward Classes:—
¥ Dihker Backward Classes shall he
5 grders of the Govi. For such

reaservalion time of direct recruitmenti. In
The =zventl ity of eligible and suilable
randidates ward (Qlass in a particualar vear,
i fur them shall he filled in

T T
acocordangs

The normal progedure,

-

FE. Reservalion af VA ivs for woman candidates HE
Ressrvatlion of vacancies for woman candidates shall e 20K

in direct recruitmentn In the event of Fe il R
gf eligibkle and suitable woman candidates in &
Lhu vacancies so reserved for Them shall biee o

b
tr

categorywise,
availabilily
particular year,

111 ead a0 accordance  wiilh e normal prncedura aned suTh
vacancies shall nol be carried forward Lo Lhs subsegueni y2
and Lhe reservalion shall e treated as ﬂurlz".tax

reservalion 1.e. Lhe
adiveted proporiionai
the woman candidates belong.

pservation of woman candidates shall be
y in the respeclive calegory Lo which

& . Nationality - & candidate for appeintmenil Lo the Service

mikw h e 3

td RNl s, O

of Mn N

aof Hhaltan., or ‘

pe whao oame over Lo India before threy
inbenlion of permanently, setTling

P o beebsoan ovagan whii g Lo £ rom
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i candidate in whoss case a ceriificale of eligibilil
1E ARCesSsAFY; may be‘ﬁdn*EZad o an examinatltion or inbtgrvies
o te & ion or sther recruiling authorily and
by 5 iy e appointed  subjecit  Teo  Tho
T ﬁzwﬁn Lo him by Lthe Government.
858, Conditions of eiigibility of persons migratzd from olhey
Crountrises te India ¢ Hetwilhslanding anyihing contained ir
Lthese Hules, pravisions regaraing eligibiliiy for recruillment
s the Serwice with ragard to Nalionality, age-limil and {es
sv other concessions Lo a person  who may migrate from oiher
Counifies Lo India with the intention of permanently setiling
in India shall be regulated by sucdh orders or instructions as
may be issusd by the Slatle Gave rﬂmpnt from Lime to Lime  and
the same zhall be regulalsd mutaltis mulandis aocor rding Lo Lhe
instructions issued i Bhe subject by  The Government of
India.

g
or

Z. Delerminaltion g {11 {ay Hubject Lo

T
o
gy e 1

PrOVIGLONYS of s the Appointing Authorily i a
delermineg RN sl ¢ vear, the actual number O

financial year

vacancies scourying

T heod

=
= 530

() Where a post e £illed in by & single m

ae | presoribyed in  ihe or Schedulsa, the vacancis
determinad shall be Fills by that method.

o ke filled in by more Lhan one

(¢) Where & post 12 Lo
me b i o aw  prascribed v v  rules  or Sochedule, the
determined under rlause {ad

apporti

above, ﬁna}L be done maintaning the

s owvaer all numbher of posis
fLinn of vacancies is left over.

veims in Lhe manner prescribed
“ﬁ@d tn the gueta of various
Coyelic werder ailving

-

ot
oty
3
i
pe

i _ prooorti
mir*ldy Filied in. L
aftar apportionment
AabOve, waumie witia
e Lo s pres e e
pracedence Lo Lhe
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Lhat ihe upper age-limii menltionsd above. shalil be
relaxad by D years in Lhe case of womeEn candidates and
candidates belonaing to Scheduled Casles or  Schedu i
Tribesy

Fa Lhe apper age-iimii menlioned abov shall notl
anply  in  the case of an ex— Prisoner who hRad ssryved
undar Lhe Governmeni on a subsfanltive basis on any B0st
hofonre his convieclion and was eligible for appointemant

thail the uppsr age—iimii menltioned above shall e

relaxed by & period egual to The Lerm of imprisonment
S gy ad in the the rass of an ex—Prisoner who was not
guer aune hefore his fonviciion and was aligible For
appaintment under LThe rolssg

tempararily to a post in Lhe
58 1 Lo bhes wilhin the age 1imil,
Fraand Lhey been wiihin the age limit when they were
initialiy appointed even though Lhey have crossed the
whan they appear finally before Lha
Appoinling Aulhorily &s Lhe cas hay

Thalt the
Brvioe

&y Limi

Commission oy Lhe

o
©

e and shall be ailewed up Lo Lwo chang g had Lhey been
time of their imitial

@mligiblie as  such &t
aprointments
2
Fy]
e

.

shall be allowed to
period of servidée '
F othe resullant age do o
Lo prescribed above by more
he deemed 1o be withipn Lhe
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prescribed &

anything contrary conlained in these

Tes in Lhe case oF parsons erving. in tonnvctxun wiillh
[ waf fPalra of Lhe g 3w substanbive capacily, g e
idmii shall’ be 40  years fov direct
i Pi-led jﬁ; fry compatitive
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r
undar these ruiss, when

upper  age liwmil menlionaed above sha

to 4% ysars for Lhe persons repalriated  from
Cevion en or after 1.3.99863 up Lo E7.2.1977
her felaﬁati”n-upta 3 years in lhe casse of
glonging to Lhe chedule castes or the
ribes.

post nol wilhkin The ourvisw

ruiiment Lo Lhe
ission the wuppsr age—limite for persons  whoo
anched fromibe State governmenit Service for
vacancy or dus L0 agsliTian of post shall he
thin the age—limilt prescribed’

if they ware wil
they were initially appointed

Ffrom which Lhey were first retrenched
pr v ided rmal prescribed channels of recruitment
relating Lo gualifications, rharqrter medical fiiness
BN . are fultilled mnu-t_ny were noilt raelirenched on

g Lhey producs

Lo The

i

ot delinquency and 3
rovdered good services from Lhe
1Ly

of Lhe Posis menlioned in
wilh in Lhe Purview of Lhe
Commission, the upper &g limit for Ex—-gsorvice
personnel of Army Hir anﬁw or Mavy, and the reservisis
nape Ly The defenge service personnel Lransfered To  Lhe
reg shatl be 50 yvears. '

fhat Ffor recruitmeni to any

i fiad
Lhe sonmedule, which ares not

3mn-iimit in cvase. of persons
sTan during the 971 Inds Pak

ok TRTIRTY ¥
i FYEN 5T &

repartriabed
Wk E .

there shall be neo age Iimitl in lhe cass of widows
TIVOFDE WOMmaRn. : . '

cof widow, she will have o

planalion 2 That in Lhe [
Purnish = be of death of her husband
From ‘Lhe compeleni asulboriliy and in case of
diveree she will have Lo furnish Lhe prood of
divares '

104 W B e LR ave Limil - to s months i
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prior f of applica
persons negi  conmecisd  wiih his College oy Universily or
—!. .

Sohool and not related tTo him.

o

i2. fharacier - of & sandidale Ffor direct
recruitment Lo Lhe such as will gualify him
for smoloyment in the £y = musth produTss a gerfificales
of gosd characler from Lhe Principal Academic OFfficer of tLhe
University or Oollege or Beohool in which he was lasl sducated
and  ftwe such certificates wrillen not more LThan six months

i Lthe iale tion, Fram 1Two responsibls

af Law need noit of itsell
cearflificats g good
conviciion should
invalve no moratl
crimes of viglences I
ils objeci lo overlhrow by
as established by law the

Mole 3 (1) A conviciion by &
inviovse i he 5l
character.
frp 1

turpitude

wWwith a movement! whic

viaient e aRns Government as -
aviclhion - nead not I regarded an ]

i T E e
ification.

disguali

disciplined life while in
end googd conducl have provesd
howld not be discriminated
conviction for
who  Aarsg

(2} FEu-prisoners who by Lheir
prison and by the:vr subseque
‘ e complilelely reformed, =
ainst  on grounds of their previous
DUF DS S S af emplovymenl in Lhe Service. Those
convioled af  affances nol invelving meral turpitude
nall be desmed Lo kave completely reformed on tThe
o Lo that effecl from tLhe
Homwme ' or i¥ Lhere are no such
trom the Buperintendaend

4

provduction &
Superinbendent “Aftsr Care
homes tn a particulas Biatleigd
af Faolice of Lthat Jdisfeicl.

convichbed of offencves dnvoelving moral  lurpituds

wiradl T lee vl v e Lo duce a certlificate from iLhe
Soperintendent ) ST g oo Mome', or iFf Lhere ars iy
sty Homes From L Supersnlendent of Police of  iLhal
RN A W @ity s v pec Laor Generai of P B0 10'
Ehe effaol Ll L Tl G H uitable for employment = 4
Lhey,  haye prravaed campletely reformed by fhv:r

subusogquenl goods condaet dn o oan "after Sare Home™.

14}




i

1

R R I
e of his dulies &s a mam
must produce & reritifi
authority notified b
ke Appoiniing .ﬁu*hnrity I
=urch certificats in the vase O
arving in connection wiilh Thre
i has already besn medical
anpoinitmentd and Lihe ezsenti
ion of the twe posts held by b
i
an

by IR

o f  medd
ta bhe
nayw oS
QU ROSE .

r =fficient per¥0rmante of ou
has nol reduced his effici

3
T
w
o

-

5
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ar documents which D&
ctatements which are 1
material informalion or
mepans. in Lhe sxaminali 7
Lo any oiher irregulary or 5mpraper means for 001
sdmission to Lhe examinalion Hr. inberview, may, in avi
e rendering himself 1iabie to criminal prosecullion. he
debarread eiiher permanan;iy'ﬂr for a specified period: '

empeared with or of
;; or Faisé nor of suppr
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srvigw or olherwise
n

14, Employmeni of irregular of impraper means - & candidatls
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{a) by the Appoitnling unhﬁri y From admission La  &ny
b nr appaarance at any interview held Dy
F

@ ﬁmtﬂmu$n‘ e
Lhe Appoini g CAuthority fFor salechion 0
candidates, and

e
=
Fal

e Government from employment urder

.
p

by
Governmenil .

N recommandaltion for rocrultmenl gilher

. {anva wimg
that required under Cfhe  ruless

or oral other Lhan

written
shall be Laken into consideralion. ANy attemplt on Lhie part of
v for his

directly o indirecil

s candidale to aniist suppor
sl i fy him for reor

angidalure by &Ny

ilment .

fhiu SCDTHYE PENET RIRECT NECRULITMENT .

catbion. - Applicalions for directl

Pl service shall be inviled iy
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25 for Lhie
ity may, if
ccesding S04 of

seleciion

= vartis = : c@ived by it
also spleclt suikable 3 o meel  sueh additional
e i3] -
57, Foey v ih ﬁ%-%pﬁzi%a.iﬁﬂ.zw The appiicalion shall be made in
ihe i e aved by The Cammission/Appeinting auihority, and
ol o Lhe "Fice of Lhe Commizsion/appointing
Stk o payment o f such Fas a8 the
fommi voinhing aubthority mays from Lime to Lims, FTIiH.
thai ihne oarsons repalrialed from Burma anid
Cavion on or after 1-3-1%43 anﬂ from Cast African ntries
0?~H€HVH.IﬁH“QcP'VHﬁ. Ueands. and Zanzibar shall be axompbed
from paymenl of cosi 0O Application Form prpscrzbed by The
the Qinii q Auihority. 8.2, 1977 ;

omind s 6 i 0
Commi

‘-l- r-""’ ""! iy i

A
subiect %o the gondilbion hat ithe
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